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nutritional 
routine for 


motherhood 


During pregnancy and lactation, there is a well recognised need for iron, 
calcium and vitamin D in supplementary amounts to safeguard the mother's 


hated 


health and the sturdy growth of her baby. ‘ Caldeferrum’ Tablets have the specific 
ig this * triple supplement’ in a certain and pleasant form 
Four ‘ Caldeferrum ' Tablets daily supply all the mother's estimated requirement 


is of the estimated need; and ample vitamin D, 


of iron; calcium up to five-sixtt 
the factor essential for utilization of calcium by the body. This routine not only 
strengthens the mother's resistance to infection—it also exerts a positive 
Debility, anaemia, lassitude and certain minor nutritional defects are avoic 
the mother’s well-being and physical comfort are maintained. In addition 
nutritional state of the baby is reinforced without reducing the maternal 
‘Caldeferrum'’ Tablets are chocolate coated, easy to take, 


and very reasonable in price. 


CALDEFERRUM TABLETS ) 


IRON CALCIUM VITAMIN D ~~ Tins of 100. Bottles of 1,000 


GLAXO LABORATORIES LTD <- Greenford : Middx. » BYRon 3434 








OL XLII. No. 15 Yournal of the Keyal lo Ge of Nuacs “Ag 





NURSING ‘TIMES, APRIL 2%, 
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COVER (il) 





on, & — oa 


FRESH cow's milk, MODIFIED with Sister Lauras, is the — 
natural diet for all babies, no matter how delicate they are,! 
whenever breast-feeding fails—or wherever other baby foods prove 


unsatisfactory at any age. 2 th , 


To-day, tens of thousands of babies are thriving on the FRESH - a | . 
MILK available for them. The addition of a little SISTER LAURAS. 
breaks up the casein and makes fresh cow’s milk (undiluted) completely, 
and easily digestible, with all its own mineral and vitamin content 
unimpaired. Recommended by Doctors and Nurses for over 30 years. 


FREE PROFESSIONAL SAMPLES sufficient for a good trial. 


Just send a postcard to Sister Lauras Food Co. (Dept. NT/5), Bishopbriggs, Glasgow. 


SISTER LAURAS “2” 


MODIFIES FRESH MILK FOR BABIES 


_. For 7 
_\ the most a C : 
Ajintimate CONTROL 


purposes— OF THE NERVOUS SYSTEM 


. RHYSO-VAL DRAGEES provide an effectit 
nothing but the *” answer to all nervous disorders brought abou 
by the mental stresses arising from present-<iy 
best can ever conditions. A pure valerian extract of hig 
INDICATIONS concentration, they should be given during t# 
Nervous restlessness and| day to control mental fatigue, Irritability, et 
That is why only pure exhaustion. or at night to combat insomnia. The drages 
absorbent cotton.wool, Hyper-irritability of the|: are quick acting and both tasteless 
soft, hygienic and aneueen ube. edeusion. 


5 ge es? eae ? Nervous Insomnia. Bottles of 100—4/6 including tax 
aly Splendor’s Shasentte Ctenfedhen, Stocked by all Chemists 


i 


















SEs ev eeereSoes se 


Nervous state associated 


SENTINEL || ~~ RhysoVal 


SANITARY TOWELS a VALERIAN DRAGEES§: 
(For Soluble ask for Splendor’s “* KUMFEX "’) 

SAMPLES ARE AVAILABLE TO CBATI 

Obtainable from all chemists, drapers and stores .... S.R.N. AND WILL BE SENT FREE ON REQU®! & 








Made and Guaranteed by @ 
SPLENDOR LTD. LONDON & NOTTINGHAM. COATES & COOPER LTD. I 
BABY AND SANITARY WEAR SPECIALISTS. NORTHWOOD . MIDDLESEX 
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TIMES, APRIL 26, 


gFrIGIAL ANNOUNCEMENTS 
per inch, minimum charge 10/-. 

















& to become Student WN 
including particulars 





Those wishin: 
full information, 
vacancies, at the 






on some 






y. 
vailable to any nurse who is Enquiries welcomed by 




















NURSING RECRUITMENT SERVICE 


NURSING RECRUITMENT CENTRE 
21 Cavendish Square, London, W.1, 
(Telephone: LANgham 4362) 

the Secretary, 


SUPPLEMENT (i) 





} CITY OF PORTSMOUTH 





| DOMICILIARY SERVICE OF MIDWIVES 

| Applications are invited for the appoint- 
urses istant Nurses }ment of a District Midwife at the following 
ot [oo a a with — | acales of salaries which are in accordance with 


|}the latest recommendations of the Midwives’ 
| Salaries Committee. 

District Midwives who are State Certified 
Midwives and State Registered Nurses—£330 
lt £435 per annum by increments of £15. 


Interviews arranged by District Midwives who are State Certified 






























ol. 
applicant will be asked to|make nursing their career. Three years’ training 


i Ifor R.M.N. Rushcliffe conditions and salar 
.M.N. S| / y 
4 statement showing how the grant| ; 
expended. end of the course |*Cales. 
, at the (66) Apply for particulars to Matron, Maudsley 
Hospital, Denmark Hill, S.E.5 (979) (390) 








COLLEGE OF NURSING 
fextrH SECTION SCHOLARSHIPS 


or 

IAL NURSING COURSE 
Leong berry Section of the Royal College 
sing are offering three scholarships to the 
50 to assist members of the Royal College 
to take the Industrial Nursing Course 

ptember, 1947. a. 
itive examination, consisting of a 
inal and general knowledge paper will be 


‘Monday, July 7th, 1947 
tion for the From must be made before : 


Monday, June 9th, 1947 


LONDON COUNTY COUNCIL HOSPITAL 
SERVICE 


POST-GRADUATE COURSE 

Why not qualify for an additional certificate 
whilst exploring a varied clinical field in one of 
the Council’s fever hospitals ? 
A one year’s post-graduate course in the nursing 
care and treatment of infectious diseases is offered 
to nurses already on the General or Children’s 
State Register 
Candidates are coached by a Sister Tutor 
throughout the whole of the course and prepared 
for the State Final Examination in Fever Nursing 
Vacancies are available at the following 


stamped envelope) to the Director in the | hospitals : - 
non came. The Royal College of| Eastern Hospital, Homerton Grove, E.9. 
la, Henrietta Place, Cavendish Square} Brook Hospital, Shooters Hill, S.£.18. 
W.l. (336) Grove Hospital, Tooting Grove, S.W.17. 


North-Eastern Hospital, St. Ann's Road, N.15. 

North-Western Hospital, Lawn Road, N.W.3. 

Park Hospital, Hither Green, S.E.13. 

Western Hospitai, Seagrave Road, 8.W.6. 

N.B.—These hospitals are within easy reach of 
central London. 

Choose your hospital and apply to the Matron, 
or to The Matron-in-Chief (B.1), County Hall, 
Westminster Bridge, S.E.1 (1067). (1298) 





UNIVERSITY OF BIRMINGHAM 
FACULTY OF MEDICINE 
(MA IN NURSING AND SISTER TUTOR 

COURSES 

next course commences at the opening of 
suing Session (October 6th, 1947). 
is a full-time one, extending over a 
of one year. Tuition is given at the 
sity and associated Hospitals. Full under- 

privileges are extended to all students. 
t is afforded for students to attend 
ws in London and the provinces during the 








PUBLIC HEALTH VACANCIES 
14/- per inch, minimum charge 10/-. 








fy application is essential, as the number of 
ts to be accepted is limited. 
ferther particulars and application forms, 
to: The Sub-Dean, Medical School, 
als Centre, Birmingham, 15. (1146) 


LANCASHIRE COUNTY COUNCIL 
VACANCIES FOR DISTRICT MIDWIVES 
The Lancashire County Council have vacancies 
for State Certified Midwives on the District 
Midwifery Staff. 
Applicants for permanent posts (unless they have 
PRESENTATION previous service with other local authorities) must 

be under the age of 40 years. Applicants over 40 

KENHEAD GENERAL HOSPITAL years of age may be appointed to temporary posts. 
Doris Davies, X-Ray Sister, Birkenhead|" jhe Rushcliffe Conditions of Service will apply. 
Hospital, Birkenhead, will be retiring} An allowance of £10 will be made for laundry. 
h reasons in the near future, after nearly|Car, cycle and travelling allowances will be paid. 
service. Former members of the Staif) Forms of application may be obtained from the 
sst-trainees wishing to join in a farewell/County Medical Officer of Health, and returned to 
invited to send contributions to Matron. ‘ 








2 the Midwifery Department, County Offices, 
(1301) Preston, not later than May 3rd, 1947. 
4 R. H. ADCOCK, 








Clerk of the County Council. 
Midwifery Department, 
County Offices, Preston. 
March, 1947. 


NING AND LECTURE COURSES 
- per inch, minimum charge 10/-. 












(696) 






ROYAL COLLEGE OF NURSING 
for trained nurses in preparation 


Heskth visiting. Six months. Approved 
by the Ministry of Health. 










COUNTY BOROUGH OF WOLVERHAMPTON 
APPOINTMENT OF MUNICIPAL MIDWIFE 
Applications are invited from persons who are 
State Registered Nurses and State Certified 
Midwives for the post of Municipal Midwife. The 
salary will be in accordance with the Rushcliffe 
Scale, with a uniform and laundry allowance of 
£20 per annum, and {5 per annum for the provision 
and maintenance of a bicycle. The Corporation 
will supply all the necessary equipment. 
The appointment will be subject to one month's 
notice on either side, to the provisions of the Local 
Government Superannuation Act, 1937, and to the 
successful candidate passing a medical examination. 
Applications, with copies of three recent testi- 

















University 
Tuesdays a 





Buwe Administrators. (i) Hospital. (ii 
Public Health, nine months’ whole-time. 


Teaching of Parentcraft. Part-time—2 
‘ems, starting October. 













| 

the College of Nursing and (202) Midwives only—S310 to £425 per annum 
oe ome of following |by increments of £15, the commencing salary 
$.W.3. |to be in accordance with = eupemtenee 

.W. ‘lected incremen 
Hospital Sa hospital for early and recoverable psychiatric} State Certified Midwives are required = = aasieem a a the lst April 

Hospital, Greenwich, §$.E.10. disorders gives exceptional opportunity to study| the London County Council for appointmem of each succeeding year. 

——_ be returned to:— |modern methods of investigation and treatment.| as Domiciliary Midwives. Rushcliffe Scale.) qPravelling expenses will be paid in addition 
Director in the Education Dept., The|Two years’ training preparation for R.M.N. minimum commencing salary £310 to £330) the salary, and the following emoluments 
Nursing, la Henrietta Place, Applications also invited from young men and|& year, together with a London allowance provided—professional equipment, stationery, 
London, W women without previous experience who wish to| of £25 a year and allowances of £31 a yea)! medical supplies, uniform, professional laundry 


for laundry and travelling expenses. Tele-|snd the use of a telephone. 


» Uniform, nursing equipment and| qe appointment will be subject to the 
necessary drugs are provided. Married women a ST the Loca] Government Super- 
eligible. Forms of application y be annuation Act, 1937, and the successful 
tained from the Medical Officer of Health| applicant will be required to pass a medical 
(S.D.5), The unty Hall, Westminster) oramination. 

Bridge, 8.2.1 (1044). (615) Forms of application with conditions of 





aprx ot may be obtained from, and must 
. | _|be returned to, the Medical Officer of Health, 
PART TIME MIDWIVES! Municipal Offices, 1 Western Parade, South- 


COUNTY BOROUGH OF WOLVERHAMPTON 
APPOINTMENT OF 


Applications are invited from qualified persons sea, Portamouth, not later chan Thursday, 
who will be willing to give part time service in| ist May, 1947. 
Wolverhampton Domiciliary Midwifery Service. | City Council Chambers, Vv. BLANCHARD, 
The salary payable will be in accordance with 1 Glarence Parade, Town Clerk 
the recent recommendations of the Midwives’|s,othsea 
Salaries Committee. A District Midwife with the|grq April, 1947. 849) 


S.C.M. and S.R.N. will be paid at the rate of 3/5 
per hour. A District Midwife with the S.C.M. only, 
at the rate of 3/4 per hour. 
Further particulars may be obtained from the SCHOOL NURSI 
Medical Ojficer of Health, Town Hall, Wolver-| Applications are invited for the post of Health 
hampton to whom application should be made. | yjsiter and School Nurse at Berkhamsted. Salary 
Town Hall, J. BROCK ALLON, | will be in accordance with the Rusbcliffe Recom- 
Wolverhampton. Town Clerk / mendations. A cycle allowance of {8 per annum 
| will be paid and uniform provided. 
| Candidates must be State-registered nurses and 
| Pussess the Health Visitor's Certificate 
The duties will comprise attendance at Infant 
Applications are invited from State-Registered| Welfare Centres, School Medical Inspections, 
General Trained Nurses for appointment as/ treatment of school children, home visiting 
esidential School Nurses in the Public Health| and other Public Health work that may be required. 
Department. The possession of the Health The appointment will be subject to the provisions 
Visitor's Certificate would be an advantage.|of the Local Government and other Officers 
Rushcliffe Salary, £170 x {15-4290 a year with Superannuation Act, 1037, and the successful 
uniform and full residential emoluments.| candidate will be required to pass a medical 
Vacancies exist at the undermentioned establish-| ¢xamination. 
ments : Forms of application can be obtained from the 
Ashford Residential School, Ashford, Middlesex.| County Medical Officer, County Hall, Hertford. 
Burrow Hill Colony, Nr. Frimley, Surrey. 946) 
George Rainey Residential School, St. Leonards 


Kathleen Schlesinger Home, Russell's Water, 
Nr. Henley, Oxford. 

largaret McMillan House, Wrotham, Kent. 
Residential Special School at Downs Hospital, 


, Surrey. 
Residential Nursery Schools :— 
Acremead, Crockham Hill, Nr. Westerham, Kent. 
The Cliffs, Dawlish, Devon 





HERTFORDSHIRE COUNTY COUNCIL — 
APPOINTMENT OF HEALTH VISITOR AND 


YOY) 





LONDON COUNTY COUNCIL 
RESIDENTIAL SCHOOL NURSES 





COUNTY BOROUGH OF IPSWICH 
APPOINTMENT OF HEALTH VISITOR 
Applications are invited for the appoint- 
Visitor who will also be 
in connection 
with the School Medical Service. Candidates 
must be State Registered Nurses and must 
possess the Health Visitor's Certificate of 


' ‘ rf P : yal Sanitary Institute. 
Eastfields, Victoria Road, Rushden, Northants, |<, ove! Sinttery, et service will be in 
Hothorpe Hall, Theddingworth, Nr. Rugby. accordance with the Rusheliffe recommenda- 
Nanhurst, Nr. Guildford, Surrey. tions. The appointment will be subject 
Oak Hall, Broad Oak, Nr. Heathfield, Sussex. the provisions of the Local Goternment 


Forms of application from the Matron-in-Chief,|Superannuaion Act, 1937. 








The County Hall, Westminster Bridge, S.E.1 Applications on forms to be obtained from 
(1038) (869) |the Medical Officer of Health, Elm Street, 
Ipswich, must be received by the 
BOROUGH OF BEDFORD Officer of Health not later than 3rd May. 
TEMPORARY MUNICIPAL MIDWIFE 1947. 

Reliet Midwife required, June to September/Town Hall, J. G._ BARR. 
inclusive. Whole-time or part-time. Applications| Ipswich. — Town Clerk. 
for part of the period considered. Salary accord-|14th April, 1947. (1004) 
ing to qualifications and experience as Rushcliffe 
Scale (Full-time, S.R.N., S.C.M. £330-£435 per] gehool Nurse required by MIDDLESEX 


annum, S.C.M. only {310-4415 per annum). 
Must cycle. Bicycle and equipment provided. 
Particulars and application forms from Medical 
Officer of Health, Town Hall, Bedford, to whom 


COUNTY COUNCIL for Borough of Wood Green. 
Subject to medical examination, Must be S.R.N. 
and possess Health Visitor's Certificate of R.S.L 
or Diploma issued under the M /Education (Health 


they should be returned immediately. Visitors’ Training) Regulations, 1919. Salary on 
Town Hall, H. HARLOW, _ Rushcliffe scale Metropolitan Allowance. 
Bedford. Town Clerk. qualifications, 


Applications (no forms), stating age 
experience, with copies of up to 3 recent testi- 
monials to Medical Officer, Town Hall, Wood 
Green, N.22 by May 10th (Quoting B 664 N.T.) 
Cc. W. RADCLIFF! 
Clerk of the County Council, 


(941) 





CITY OF WAKEFIELD 
APPOINTMENT OF MUNICIPAL DISTRICT 
MIDWI 


4 








ax sey oe — 2 to the undersigned Applications ere invited for the position of| Middlesex Guildhall, 
Vesoreal Disease work.  Part-time—2/own Hall, J. BROCK ALLON Municipal District Midwife, wt a salary in| S.W.1 1265) 
tems. Next course starts September |wolverhampt a accordance with the Report of the Midwives’ | 
2th, 1947. eceieaeee enee ane aE Salaries Committee. Candidates must be| 
a (970) |S RN. and 8.C.M |BOROUGH OF HESTON AND ISLEWORTH 
The appointment will be subject to the! MUNICIPAL MIDWIVES 






ificate Refresher Course for Health 
and Tuberculosis Visitors. Nov. 
The Committee of the Leicester Corporation 


London. 

particulars may be obtained from|invite applications for the appointment of Health 
stor in the Education Department. | Visi for Maternity and Child Welfare work. 
y to the Must hold qualifications as required by the 
Ministry of Health 
Salary according to the Rushcliffe Scheme. 
The posts are designated under the Local 
Government Superannuation Act, 1937. 
Forms of application may be obtained from the 
undersigned, and applications, accompanied by 
testimonials, to be sent to me. 
Health Department, WILFRID CARR, 
Grey Friars, Secretary. 


CITY OF LEICESTER 
HEALTH VISITORS 
































THE MAUDSLEY HOSPITAL (L.C.C.) 
WING SCHOOL FOR MENTAL NURSING 
AT THE LONDON UNIVERSITY 
GRADUATE PSYCHIATRIC CENTRE 
Sumber of resident or non-resident ts 
for. GENERAL TRAINED NURSES 






—_— 


r 










medical 
terminable by three months notice on either 


ig 
= 


whether, 
to apy member or senior 
Corporation. 

be obtained’ from the Medical 
Health, 
undersigned at once 


Wakefield 


1 Government Superannuation Act, 1937,| 
and the selected applicant must pass 
examination. The appointment 


Applications are invited from State Certi- 
alfied Midwives for the above appointments. 
is} Salary in accordance with the recommenda- 
jtions of the Rushclifle Committee. e 


: [appointment is subject e provisions of 
Every applicant must disclose, in writing,|the Local Government Superannuation Act, 
to her knowledge, 


she related | 1937. : 
~ my of the| Applications, stating age, qualifications, 
experience and nationality. together with 
persone to 


names and addresses of three 

whom reference can be made, should be sent 

|the Medical Officer of Health, Public Health 

|Department, 92 Bath Road, Hounslow, as 

soon as possible. 

Council House, HAROLD SWANN, 
Town Clerk. 





Applications (on the prescribed forms to 
Officer af 


should be sent to the 


“ W. S. DES FORGES, 
Town Clerk. 





Town Hall) 


Hall, 











‘¢in mental nursing. A centrally situated| Leicester. (971) 





, 
. 
eel 








April, 1947. 
For early Insertion, all advertisements should be sent to the Manager, “ Nursing Times,” Messrs. Macmillan & Co., Ltd, St. Martins Street, London, W.C.2 


| 


1088 Hounslow. 
{ 2) 








SUPPLEMENT (uy 


BOROUGH OF HESTON AND ISLEWORTH 
HBALTH VISITORS 
Applications are invited for the ‘above 
appointments for duties in connection with 
School Medical and Welfare Services. 
Candidates must possess a Health Visitor's 
qualification recognised by the Ministry of 
Health. 
_Balary in accordance with the recommenda. 
tions of the Rushcliffe Committee The 
appointment is subject to the provisiong of 
ore, Comet Government Superannuation Act, 
Applications, stating age, qualifications, 
experience and nationality, together wi 
naines and addresses of three persons to whom 
reference can be made, should be gent to 
he Medical Officer of Health, Public Health 
partment, 92 Bath Road, Hounslow, as 


soon as possible. 
HAROLD SWANN, 


Youncil House, 
Hounslow. Town Clerk. 
(1068) 










SALOP COUNTY COUNCIL 

Congequent upon a revision of the estab- 
lishment there are now vacancies for several 
Health Visitors to carry out duties in con- 
nection with the School Medical, Maternity 
and Child Welfare and Tuberculosis Services, 
and the ascertainment and supervision of 
Mental Defectives. 

Applicants must be General Trained Nurses 
and must possess the qualifications required 
by the Local Government (Qualification of 
Medical Officers and Health Visitors) Regu- 
lations, 1930-33. 

The salary will be 





in accordance with the 
Rushcliffe Committee's Report; an allowance 
for uniform is payable, and travelling ex- 
penses are paid in accordance with the 
Council's geale. 

he appointment 
sions of the Local 
tion Act, 1937, and 
will be required to 


is subject to the provi- 
Government Superannua- 
successful candidates 

pass a medical exami- 
nation. 


Application forms and _ conditions of 
appointment may be obtained from the County 
Medical Officer of Health, County Health 
Office, College Hill, Shrewsbury, to whom 
they should be returned as soon 
possible, together with copies of three recent 


as 


G. C. GODBER, 
Clerk of the County Council. 
(x144) 


LONDON COUNTY COUNCIL 
SCHOOL NURSING SISTERS 
Applications are invited from State-Registered 
General Trained Nurses with the Health Visitor's 
Certificate for appointment as School Nursing 
Sisters (non-resident) in the Public Health 
Department. Rushcliffe Salary, £330 x £15— 
435, plus a London allowance of {25 a year. 
niform provided and an allowance of £5 a year 
made for laundering of indoor uniform. Forms of 
application from the Matron-in-Chief, The County 
all, Westminster Bridge, S.E.1 (1045) (x636) 


BOROUGH OF BEXLEY 
APPOINTMENT OF HEALTH VISITORS 
Applications are invited for the above named 

posts at a salary (in accordance with the Rushcliffe 
Scale) of £330, rising by annual increments of £15 
to a maximum of {435 per annum plus additional 
payment of £15 per annum for employment in 
the Metropolitan Police District. Uniform and 
an appropriate travelling allowance will be 
provided 

Applicants must be State Registered Nurses and 
State Certified Midwives and be qualified as 
Health Visitors in accordance with Ministry of 
Health Regulations. 

Forms of application and further particulars 
may be obtained from the Medical Officer of 
Health, 14, Brampton Road, Bexley Heath, Kent, 
to whom completed applications must be returned 
not later than May 10th, 1947. 

Candidates must state in their applications 
whether to their knowledge they are related to 
any member of or the holder of any Senior Office 
under the Council. Failure to do so or canvassing 
in any way will disqualify 

ARTHUR GOLDFINCH, 
Deputy Town Clerk 
(1083) 


COUNTY BOROUGH OF SUNDERLAND 
TUBERCULOSIS VISITOR 

The Council invite applications for the appoint- 
ment of Tuberculosis Visitor. 

The salary, emoluments and conditions will be 
as recommended in the Rushcliffe Reports. 

Applicants should either hold the Health 
Visitor's Certificate or Diploma or be a fully- 
trained Nurse with at least three month's special 
experience at a Tuberculosis Sanatorium, Hospital 
or Dispensary. The appointment will be subject 
of the provisions of the Local Government Super 
annuation Act, 1937, and the successful candidate 
will be required to pass a medical examination. 

Applications, stating age, qualifications and 
experience, (including as above), together with 
copies of three recent testimonials, endorsed on the 
envelope “ Tuberculous Visitor" to be sent to 
reach the undersigned not later than Saturday, 


May 10, 1947. 
Town Hall, S. McINTIRE, 
Town Clerk. 














— — 





STAINCLIFFE COUNTY 


Senior Sister Tutor. 
Sister Tutor 


Junior Theatre Sister. 7 
Staff Nurse for Theatre, 8. R.N. 
Staff Midwives. 

Assistant Nurses. 

Student Nurses. 


Staff Midwives, S.R.N., S.C.M 
Enrolied Assistant Nurses. 


Sister Tutor (for Preliminary Train 
Theatre $ . 

Staff Nurses. 
Student Nurses 


Night Sister—working 
Ward Sister—for Male Pulmonary 
Ward Sister—Male Surgical Ward. 


Enrotied Assistant Nurses. 


Ward Sister (resident). 


Enrolied Ass 


Ward Sister. 


Night Superintendent. 
Sister Tutor. 
Housekeeping Sister. 
Retief Sister. 
Staff Nurses, SRN. 


Enrolled Assistant Nurses. 
Student Nurses. 

HAZLEWOOD MATERNITY 
Staff Midwives. 
Midwifery Sister. 
Staff Midwives. 


Nurses except where otherwise stated. 
Textbooks provided and examination 
Salary and conditions of service in 

previous experience of the successful 


Act, 1937. 


case of Student Nurses and 
County Hall, 
Wakefield. 


17 April, 1947. 





COUNTY COUNCIL OF THE WEST RIDING OF YORKSHIRE 
PUBLIC HEALTH DEPARTMENT 


Applications are invited for the following appointments:— 


(314 Beds) 


(for Preliminary Training School about to be opened). 
Home Sister (with Housekeepmg experience). 


COUNTY GENERAL HOSPITAL, OTLEY 
>. preferred 


COUNTY GENERAL HOSPITAL, WAKEFIELD 
School 


(required for increase of staff). 
MIDDLETON-IN-WHARFEDALE SANATORIUM, NEAR ILKLEY 
i ler night Superia lent. 

Staff Nurses—(one with Theatre experience) 


Staff Nurses with T.A. Certificate only. 
CROOKHILL HALL SANATORIUM, CONISBROUGH 


Staff Nurses with T.A. Certificate only. 
Nurses. 
CARDIGAN SANATORIUM, CARR GATE, NEAR WAKEFIELD 


Staff Nurses with T.A. Certificate only 
SCOTTON BANKS SANATORIUM, KNARESBOROUGH 


(T.A. Certificate after 1 year’s training). 
Staff Nurses with T.A_ Certificate only. 


WALTON HALL MATERNITY HOME, NEAR WAKEFIELD 


Applicants for posts of Staff ~ and higher grades must be State Registered 
fees paid in the case of Student Nurses. 
accordan: 


Rushcliffe Committee, with commencing me being determined according to the 
The above posts are designated under 


Forms of application, except in the case of Student Nurses, can be obtained 
from the County Medica] Officer’s Department, County Hall, Wakefield. 
Assistant Nurses, application should be made direct 
to the Matron of the Hospital or Sanatorium concerned. 


HOSPITAL, DEWSBURY 


(resident or non-resident). 


(male or female) | 


HOME, NEAR TADCASTER 


ce Ww the recommendations of the 
te. 
the Local Government Superannuation 


In the 


FRASER BROCKINGTON, 
County Medical Officer. 
(1243) 

















SOMERSET COUNTY COUNCIL 
HEALTH DEPARTMENT 


Applications are invited for the above posts in 
the Bridgwater, Weston-super-Mare and Wells 
areas. Duties in connection with tuberculosis, 
infant visiting, work as School Nurse and other 
County Council work. 

Candidates should be State Registered Nurses, 
State Certified Nurses and possess the Health 
Visitor's Certificate. For the posts at Bridgwater 
and Weston-super-Mare, cars are not necessary, 
but for the post at Wells, ability to drive and 
possession of a car is essential. ; 
Salary is £330, rising by £15 per annum to £435, 
together with travelling and subsistence allowances 
according to County Scale. The successful 
candidates will be required to pass a medical 
examination. 

Applications, stating age, training and ex- 
perience, accompanied by copies of not more than 
two testimonials to be forwarded to th: ' nder- 
signed immediately :— 

County Hall, 
Taunton. 


J. F. DAVIDSON, 
County Medical Officer of Health. 
(lo: 5) 





COUNTY BOROUGH OF PRESTON 
ADDITIONAL PUBLIC HEALTH AND 
SCHOOL NURSES 

Applications are invited for the posts of Public 
Health and School Nurses. 
Applicants must be State Registered Nurses and 
hold the new Health Visitors Certificate of the 
Royal Sanitary Institute. 
The successful candidates will be required to 
pass a medical examination and to contribute to 
the Council's superannuation Scheme. 
Salary will be in accordance with the recom- 
mendations of the Rushcliffe Committee. 
Forms of application may be obtained from the 
Medical Officer of Health, Municipal Building, 
Preston, to whom they should be returned not 
later than Wednesday, April 30th, 1947. 
Municipal Building, W. E. E. LOCKLEY, 
Preston. Town Clerk. 





Sunderland. 
(1207) 





(1108) 


MIDDLESEX COUNTY COUNCIL 
Health Visitors and School Nurses (two vacancies) 
S.R.N., S.C.M. and Health Visitor’s Certificate of 
R.S.I. Rushceliffe salary and conditions. Medical 
examination. Applications (no forms), stating age, 
qualifications, experience, with copies of up to 3 
testimonials to the undersigned, as soon as 
possible (Quoting B 663 N.T.) 

C. W. RADCLIFFE, 

Clerk of the County Council. 
Middlesex Guildhall, 
S.W.1. (1266) 





METROPOLITAN BOROUGH OF 
STOKE NEWINGTON 


APPOINTMENT OF HEALTH VISITOR 


Applications are invited for the above permanent 
appointment at a salary commencing according 
to experience and service at ‘a step within the 
Rushcliffe Scale of £330 per annum, rising by 
annual increments of {15 to a maximum of £435 
per annum, plus 425 per annum County of London 
allowance. The Kushcliffe Recommendations 
as to leave, uniform, sick pay, etc., will apply, and 
the appointment will be terminable by one month's 
notice on either side. 

Applicants must be qualified in accordance with 
the Local Government (Qualifications of Medical 
Officer and Health Visitors) Regulations, 1930. 

The appointment will be subject to the Shore 
ditch and other Metropolitan Borough Council's 
Superannuation Acts, 1922, 1937, and to the 
successful candidate satisfactorily passing a medical 
examination. 

Applications, stating age, qualifications, ex- 
perience, and present appointment, together with 
copies of three recent testimonials (or the names of 
three persons to whom reference may be made) to 
the Medical Officer of Health, Town Hall, Stoke 
Newington, N.16, as soon as possible. 

Canvassing will disqualify. 

Town Hall, C. KENT WRIGHT, 
Stoke Newington Church Street, Town Clerk. 
N.16. 





April 21st, 1947. (1273) 


(| obtaining 





NURSING TIMES, 


APRIL 


ESSEX COUNTY coy 

Heaith Visitor required by 
Council. Salary in accordang 
terms and conditions of the R 
mittee. Forms of application, 
from the Clerk of the Council, g 
Chelmsford. Apply immediately, 


CITY AND COUNTY oF 
DEPARTMENT OF PUBLIC » 

Applications are invited for the 
of a Domiciliary Midwife (Relief) ay 
accordance with the Report of the 
Salaries Committee. 

Candidates must be S.R.N. and Scy 
applicants will have the opportunity 
experience in the training of Pupil 

The possession of a car will be a 
in which case a mileage allowance will 

The appointment is subject to medial 
tion and to the provisions of the Local 
Superannuation Act. 

Applications, on forms to be obt; 
undersigned, should be returned fo 
Kenwith Lodge, 
Westbury Park, 
Bristol, 6. 


THE UNIVERSITY OF 
FACULTY OF MEDICINE 
AND GLOUCESTERSHIRE County 
PUBLIC HEALTH DEPAR’ 

A Course of Training for Nurses 
the Health Visitor's 
been arranged to commence on Septs 
1947. Students must be trained Nur 
hold the Part I Certificate of the Cental 
Board. 

Candidates must not have attained 
35 years, otherwise the consent of th 
and the Ministry of Health must be 

Successful candidates will be requ 
a medical examination 

The engagements will be for a » 
months, and during the whole of this§ 
ment at the rate of half the minimup 
Health Visitors and School Nurses, viz, 
be made, plus uniform and laundry 
£17 





R. H. Py 
Medical Officer of § 





£17. 
During the first six months th 
training will be given, and during th 
of the period candidates will be emph 
Public Health Department , 
Candidates must undertake, if 
six months’ service as a Health Visitor 
Nurse at the minimum Rushcliffe Salary 
£330 per annum), plus uniform a 
allowances amounting to £8 10s. 0 
Applications for the course to b 
forms to be obtained from the 
whom they should be returned not 
May 24th, 1947. 
H. KENNETH COWAN, 
County Medical Officer of 
Health Department, 
Langham House, 
18, Berkeley Street, 
Gloucester. 


quin 


nde 





BOROUGH OF ILFORD 

APPOINTMENT OF HEALTH Vi 
SCHOOL NURSE AND CHILD PRO 

VISITOR 

Applications are invited for the 
appointment of Health Visitor, School 
Child Protection Visitor. 

The person appointed will carry out, 

direction of the Medical Officer of Healt 
connection with the School Medical, 
and Child Welfare and other Publi 
Services of the Council, and will bem 
devote the whole of her time to the du 
office. 
Applicants must (i) be Nurses with th 
training in a General Hospital, and on 
Register; (ii) hold the certificate of ti 
Midwives’ Board; and (iii) possess # 
Visitor’s qualification recognised by th 
of Health. 

The salary attached to this office 
accordance with the revised recommen 
the Nurses’ Salaries Committee (Scale, 
annum, rising, subject to satisfactory 
annual increments of £15 to a maxim 
per annum), plus £15 per annum, Ifo 
the Metropolitan Police District. 

The person appointed will be req 
within the Borough of Ilford, be subp 
Staff Regulations of the Council, and 
able and willing to cycle. A cycle allow 
per annum is payable. 

The selected applicant will be req 
a medical examination to the satisfact 
Medical Officer of Health and the a 
will be subject to the provisions ot% 
Government Superannuation Act, 1937. 

Applications, on the prescribed fo 
will be supplied upon receipt of @ 
addressed foolscap envelope, must 
together with copies of two recent I 
in an envelope endorsed “ Health Visite 
undersigned not later than April 30th, 

Canvassing, directly or indirectly, 


di lification. 
—— K. F. B. NICHO 
Town U 


et | 


Town Hall, 
Ilford. 


p 


ry 
u 
f 


‘th 
4 


D 


be 


ate 


Co 


i 


Q 


Wy 
fro 


] 








PUBLIC 
1 for the 


(Relief) a 
port of the 


































R. H. Pi 
| Officer of 


p~ RI 
DICINE Be 
E COUNTY 

DEPAR 
‘or Nurses 
sitor’s 
ce on Sep 
ained Nur; 
»f the Centr 
ve attained 
sent of the 
h must be 
Nl be requis 


ve for a pa 
ole of this 
€ minimum: 
Nurses, ig, : 
laundry 
nonths the 
during the 
ill be em 


ke, if requi 
alth Visitor 
cliffe Salary’ 
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iene of service as prescribed in the Reports 


industrial health service for the European 
and African workers in the Project (including 


East Africa on appointment and home leave 


experience and qualifications. 


pce and qualifications, and three professional 


wsed to The Chief Health Officer, 


"NG TIMES, APRIL 26, 1947 


. 


BOROUGH OF SUNDERLAND 
ARY MIDWIFE 

lications for the appoint- 
idwite at Rushcliffe scales 
as follows :— 


p.a. and £10 to £425 p.a. 
Midwife and State Registered 
p.a., rising by £15 p.a., to £435 p.a. 
allowance, uniform, laundry, telephone 
and other terms and 


£330 
travelling allowances, 
Midwives’ Salaries Committee of the 

of Health. ; 
appointment will be determinable by one 
¥s notice on either side, and will be subject 

visions of the Local Government Super- 
ion Act, 1937, and to the selected candidate 
a medical examination. 
tions, stating age, qualifications and 
and accompanied by copies of not 
than three recent testimonials, must be 
i to the undersigned not later than 
May 10, 1947, endorsed on envelope 






nence, 





all, G. S. MCINTIRE, 

~ d. Town Clerk 
1947. (1208) 
pwing publication of the Government's 


for the Mechanised Production of Ground- 
East and Central Africa.” (H.M. Stationery 
Cmd. 7030), applications are invited from 


ied Health Visitors for posts in a community 


families). 

0 inted will be required to take up their 
in Post Africa towards the end of 1947. 
tions of service provide free passages to and 


leave at the rate of five months every 33 to 
ths, with local leave in addition. Provision 
sing and basic furniture as soon as this is 
ble. Membership of a contributory provident 
(to which the Managing Agency will con 
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ing salaries will be in accordance with 
Candidates 
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tants will be required to carry out other 


per annum, rising by annual increments of 


a medical examination. 


returned to, the Medical Officer of Health, 


CITY OF PORTSMOUTH 
PUBLIC HEALTH DEPARTMENT 
ications are invited from qualified appli- 
for the appointment of Visitors. 
dates must be State-Registered Nurses, 
tified Midwives and possess the Health 
Certificate of the Royal Sanitary 
duties will be concerned mainly with 
nity and Child Welfare, but the successful 


(including Tuberculosis Visiting and 
Medical work) as may from time to time 
ptted by the Chief Administrative Medical 
or the School Medical Officer. 

salary will be in accordance with the terms 
Rusheliffe Report, viz.: at the rate of 


a maximum of £435. 

positions will be subject to the provisions of 
ocal Government Superannuation Act, 1937, 
successful applicants will be required to 


ication forms may be obtained from, and 


pal Offices, 1, Western Parade, Southsea, 
ter than Monday, May 19th, 1947. 


V. BLANCHARD, 


















tal, oa ee, Town Clerk. 
ificate of tgmerence Parade, 

i) possess ; ~ é 
nised by thet, 1947. (1309) 
this office CITY OF BIRMINGHAM 


1 Act, 1997. B 


Mth, 1947) and further particulars, obtain- 


EDUCATION COMMITTEE 

SCHOOL HEALTH SERVICE 
PPOINTMENT OF SCHOOL NURSE 
School Nurses are required for the School 
Service. Candidates should be General 

tered Nurses and preferably should 
qualifications prescribed for a Health 
by the Local Government (Qualifications 
cal Officers and Health Visitors) Regula- 
1930, or by any amending Regulations. 
in accordance with the Rushcliffe Scale, 
allowances for travelling, uniform and 
. No war bonus. 
8 of application (returnable by Saturday, 


om the undersigned on receipt of stamped 
ed envelope. Canvassing will disqualify. 








eipt of 2 2. L. RUSSELL, 
, must be Mtion Office, Chief Education Officer. 
' Street, 
tham, 3. (1318) 
SE MENTION ‘‘NURSING 
f NICHO “4ES'' WHEN ANSWERING ITS 
— ADVERTISEMENTS 

















A MUNICIPAL HOSPITAL O 
sc 


Senior Sister Tutor. 


Salary 
State Enrolled Assistant Nurses 


Salaries 
plus, in the case of Agesistant 
Applications, together with 


Nurses, 








CITY OF GLOUCESTER 
CITY GENERAL HOSPITAL, GREAT WESTERN ROAD 


F 400 BEDS AND A COMPLETE TRAINING 
HOOL FOR NURSES 
Applications are invited for the following posts :— 


let year £55, 
(preferably 
Nurses (non-resident) for Chronic Ward duty. 


in accordance with the recommendations of the Rushdliffe 


names for reference, to be sent to the 


2nd year £65, 
non-resident), 


3rd year £75. 
Male Assistant 


reports, 
per annum. 
Matron. 
(920) 


an extra allowance of £26 














MIDDLESEX COUNTY COUNCIL 


Tuberculosis Visitor for Uxbridge Chest Clinic. 
Fully trained nurses with special experience in 
tuberculosis work. Rushcliffe scale salary 
Established and pensionable. Written applica 
tions stating age, qualifications, experience, with 
copies of up to 3 recent testimonials to the under- 
signed by May 10th (Quoting B643 N.7.) 

Cc. W. RADCLIFFE, 
Clerk of the County Council. 
Middlesex Guildhall, 
S.W.1 (1248) 





HOSPITAL AND OTHER VACANCIES 
14/— per inch, minimum charge 10/-. 





WEST MIDLANDS JOINT BOARD FOR THE 
MENTALLY DEFECTIVE 
APPOINTMENT OF MATRON 
The West Midlands Joint Board for the Mentally 
Defective invite applications for the post of Matron 
of a new Colony tor Mental Defectives which they 
are about to establish in Worcestershire. The 
Colony will start its existence in temporary quarters 
with about 150 beds, but will be moved as soon 
as may be to new permanent buildings, the first 
instalment of which is about to be constructed 
and which, when finally completed, is destined 
to provide 1,500 to 2,000 beds. 
The Matron must be a State-registered Nurse 
and preferably a State-registered Mental Nurse 
and must have had experience of the administra- 
tion of a similar institution. 
The salary for the post will be on the Rushcliffe 
Scale (£280 rising by annual increments of £25 
to £405 and emoluments valued at £150 for an 
institution of less than 330 beds). 
The salary will be revised as, the numbers of 
beds are increased. 
The post will be subject to the provisions of 
the Local Government Superannuation Act, 1937. 
The conditions of service will be those generally 
applicable to local government officers. 
The Matron will have to advise on the adaptation, 
equipment and staffing of the temporary quarters 
and the building, equipment and staffing of the 
permanent Colony. 
Applications, which should be received not later 
than the 24th May, should be made on a form 
which will be supplied by the Clerk to the West 
Midlands Joint Board for the Mentally Defective, 
Shirehall, Worcester, who will also be glad to 
supply any further information about this appoint- 
ment. (L.137). (913) 


SHIPLEY URBAN DISTRICT COUNCIL 
DAY NURSERY MATRON 

A Matron is required for one of the Shipley 
Day Nurseries. Candidates should be either 
State-registered Nurses or State-registered Chil 
dren's Nurses with experience in nursery work or 
comparable experience in the care of children. 
Conditions of service and salary are in accordance 
with the Rushcliffe Scale. £25 a year is deducted 
for food. 
Forms of application can be obtained from the 
Medical Officer of Health, Town Hall, Shipley, 
to whom they should be returned not later than 
May 3rd, 1947. 
Town Hall, 
Shipley. 
March 17th, 1947. 





HAROLD S. HASLAM, 
Clerk of the Council. 
(914) 





CHILDREN’S HOSPITAL 

CARLTON, VICTORIA, AUSTRALIA 
The Committee of Management invites applica- 
tions for the position of Matron of the Hospital. 
Applicants must be State-Registered General 
Trained Nurses recognised in the State of Victoria. 
Commencing salary £500 per annum, plus 
quarters, board and uniforms. 
The total bed capacity of the Children's 
Hospital is 440, including the Orthopaedic Section 
at Frankston and the Convalescent Homes at 
Hampton ind Sherbrooke. 
The Hospital is a Training School for Nurses 
under the Nurses’ Board and a Clinical Teaching 
School recognised by the University of Melbourne. 
Applicants must state age and give full details 
of nursing experience, war service (if any) and 
when they would be available to commence duty. 
A recent photograph should also be enclosed. 





SALOP COUNTY COUNCIL 

Applications are invited for the following 
appointments at the Flora Dugdale Memorial 
Home, Wellington (a residential nursery for 
children under 2 years of age) 

Matron and (S.R.N. or S.R.C.M.) 
Applicants should have had considerable ex 
perience with young children, and be competent 
to undertake the practical training of nursery 
students. Salaries in accordance with experience. 
the Scales being £170, rising by annual 
increments of {15 to {260 per annum; 

m—{140, rising by annual increments 
£15 to £230 per annum. 

Nursery Nurse (Certificated). Salary £03 10s. 0d., 
rising by annual increments of £5 10s. 0d. to £121 
per annum P 

Assistant Nurse. Salary (90, rising by annual 
increments of {5 to £120 per annum, and there 
after by biennial increments of £5 to {160 per 
annum. 

The above are resident posts with free board, 
lodging, laundry and uniform allowance 

The appointments are subject to medical 
examination and to the provisions of the Local 
Government Superannuation Act, 1937 

Forms of application may be obtained from the 
County Medical Officer of Health, County Health 
Office, College Hill, Shrewsbury 
Shirehall, G. C. GODBER, 
Shrewsbury. Clerk to the Salop County Council. 

x1071) 
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YORK CITY MENTAL H 
FULFORD, YOR 
Matron required. Candidates must possess 
Certificates in both general and mental nursing. 
Minimum salary {295 per annum, rising by 
annual increments of £25 per annum to £405 per 
annum, according to length of service with 
apartments, board, lodging and laundry valued 
at £150 per annum. This salary is in accordance 
with the recommendations of the Nurses’ Salaries’ 
Committee (Rushcliffe Report) 
The appointment is subject to the provisions 
of the Asylum Officers’ Superannuation Act, 1909. 
Applications, stating age, qualifications and 
experience, accompanied by three recent testi 
monials to be sent to the Medical Superintendent. 
(1107) 





Following publication of the Government's 
“ Plan for the mechanised production of Ground 
nuts in East and Central Africa.” (H.M. Stationery 
Office Cmd. 7030) applications are invited from 
State Registered Nurses for the post of Senier 
Nursing Officer holding C.M.B. in a hospital serving 
a community and industrial health service for the 
European Staff and African workers in the Project 
(including their families). 

The person will appointed be required to take 
up her post in East Africa towards the end of 1047 
Conditions of service provide free passages to and 
from East Africa on appointment and home leave. 
Home leave at the rate of five months every 33 to 
39 months, with local leave in addition. Provision 
ef housing and basic furniture as soon as this is 
available. Membership of a contributory provident 
fund (to which the Managing Agency will con 
tribute an equal amount). Appointments will be 
for two years in the first instance, with good 
prospects of reappointment. 

Starting salaries will be in accordance with 
age, experience and qualifications. Candidates 
should not be more than 40 years of age. 

Applications should include full details of ex- 
perience, qualifications and three professional 
references or testimonials. They should be 


addressed to The Chief Health Officer, United 
Africa Company (Managing Agency) Limited, 
Unilever House, London, E.C.4. (1251) 





CHELTENHAM 
DISTRICT NURSING ASSOCIATION 

Queen's Sister required as Assistant 
intendent. District and Intern Midwifery under 
taken. Part II Midwifery Training School 
Midwifery Teacher's or Health Visitor's Certificate 
preferred. Salary in accordance with Rushcliffe 
Seale. Apply, Superintendent, Victoria Home, 
Cheltenham. (1196) 





QUEEN'S my OF DISTRICT 
BIRMINGHAM, SPARKHILL D.N.A. 


required. General work only 
undertaken. Comfortable Home. Apply, Nursing 
Superintendent, .1.D.N., 57, Lower Belgrave 














SUPP .BMENT (ill) 


MAIDENHEAD HOSPITAL 
APPOINIMENT OF MATRON 

The Board of Governors invite applications for 
the post of Matren. Salary according to Rush 
cliffe scale; Federated Superannuation Scheme in 
force. The hospital is a complete training school; 
and also has a Preliminary Training School jointly 
with two other Hospitals. The Hospital is in 
process of expanding from 59 to 100 beds, and 
four additional Wards are expected to open in the 
near future. Te Board réquire applicants to have 
organising ability, and to have had good experience 
in the management of staff, preferably holding a 
recognised Hospital Administration Certificate 
An Assistant Matron/Sister Tutor and a House 
keeping Sister are employed 

Applications, stating age (maximum 45 years), 
qualifications and experience, together with copies 
of three testimonials should be sent to the Super 
intendent-Secretary, as soon as possible. (1252 





QUEEN'S INSTITUTE OF DISTRICT 
NURSING 


PLYMOUTH D.N.A. DEVON 
TRAINING HOME AND PART 
MIDWIFERY TRAINING HOME) 
Assistant Superintendent required to assist in 


the training of candidates and in organising the 


(KEY Il 


general work. Cyclist. How Apply, Nursing 
Superintendent, Q.1.D.N., 57, Lower Be igrave 
Street, London, 5.W.1 (1275) 





QUEEN'S meres OF DISTRICT 


READING D.N.A. BERKSHIRE 
KEY TRAINING HOME AND PART II 
MIDWIFERY TRAINING HOME) 
First Assistant Superintendent required (three 
employed) to assist in the training of candidates 
in administration generally. Motorist and cyclist 


Excellent experience to be gained Apply, 
Nursing Superintendent, Q.1.D.N., 57, Lower 
Belgrave Street, London, 5.W.1 (1276) 





QUEEN'S INSTITUTE OF DISTRICT 
ESSEX COUNTY TRAINING HOME 
LEYTONSTONE 
(KEY TRAINING HOME AND PART II 
MIDWIFERY TRAINING HOME) 

Third Assistant Superintendent required to assist 


in the training of candidates for the Queen's Roll 
H.V. Cert. 


and in administration generally 

desirable. Rushcliffe salary and F.SS. Apply, 
Nursing Superintendent, Q.1.D.N., 57, Lower 
Belgrave Street, London, 5.W.1. (1278) 





INVERNESS DISTRICT MENTAL HOSPITAL 
INVERNESS 


dunior Assistant Matron required. Applicants 
must be State Registered (General and Mental) 
and have administrative experience. Salary 
commencing at the rate of £200 per annum, or 
according to scale, plus {25 per annum, responsi- 
bility allowance, with board, lodging, laundry and 
uniform. Appointment is subject to the terms of 
the Asylums’ Officers’ Superannuation Act (1909). 
Apply, stating age, and experience, with copies of 
recent testimonials to the Medical a 
(966) 





MIDDLESEX COUNTY COUNCIL 
SHENLEY (MENTAL) HOSPITAL, 
NEAR ST. ALBANS, HERTS. 
SENTOR ASSISTANT MATRON 
COMBINING DUTIES OF QUALIFIED 
SISTER TUTOR 
ge of Preliminary Training 
Hospital situate in Metro- 
politan area (half-hourly “bus London). 
Full qualifications of Qualified Sister Tutor 
essential. Post will rank as Senior Assistant 
Matron as regards salary emoluments and 
accords with Rushcliffe salaries and conditions. 


To take char 
School. Modern 


Established and pensionable under A.OS. 
Acts, subject to medical exam. 
Applications to Matron of Hospital 


(quoting B605 N.T.). 
Middlesex Guildhall, C. W. RADCLIFFE, 
8.W.1. Clerk of the County Sap. 





WARNEFORD HOSPITAL, OXFORD 
required for the above Re- 
gistered Hospital for Mental Disorders. Must be 
doubly qualified and preferably have some 
administrative experience The Hospital is a 
training school. Salary according to appropriate 
Rushcliffe Scale, commencing at £320 per annum 
with full residential emoluments. Applications, 
with copies of recent testimonials, should be sent 
to the Physician Superintendent as soon as 
possible (1039) 


BEDFORDSHIRE AND NORTHAMPTONSHIRE 
JOINT BOARD FOR THE MENTALLY 
DEFECTIVE 

BROMHAM HOUSE COLONY, NR. BEDFORD 
Applications are invited for,the post of 

atron Sister Salary, conditions and 
qualifications as per Rushcliffe (Mental Nurses) 
revised scale for a Hospital of under 330 beds 
(e.g., total value of salary and emoluments £420 x 





£10—{£460). 
Applications stating age, experience and 
qualifications, together with copies of recent 


testimonials (if available) or names of referees, 








Applications, addressed to the undersigned, 
close at 9 a.m. on Saturday, May 31st, 1947. 
BARRETT, 
Manager and Secretary. 
(1187) 


Street, London, S.W.1. 


(1277) 


to be sent to the Medical Superintendent. (1165) 





SUPPLEMENT (iv) 


COUNTY BOROUGH OF IPSWICH 
IPSWICH ISOLATION HOSPITAL 
(156 Beds) 
RECOGNISED TRAINING SCHOOL 
The Council invite applications for the following 
posts at the above Hospital :— 
Assistant Matron: —Must be State-registered 
Nurses, General and Fever trained and the quali 
fication S.C.M. will be considered an advantage. 
Staff Nurses (either trained or to take Fever 
training). 
Student Nurses (approved training school for 
S.R.F.N. Certificate 
Salaries according to the Rushcliffe Recommen 
dations. The posts are subject to the provisions 
of the Local Government Superannuation Act, 
1937, and the successful candidates will be re 
quired to pass a medical examination. Appli- 
cation forms and further details may be obtained 
from the Matron, Ipswich Isolation Hospital, 
Foxhall Road, Ipswich. (9233) 
BRACEBRIDGE HEATH HOSPITAL 
NEAR LINCOLN 
Applications for the appointment of Assistant 
are invited from Nurses who hold certifi 
cates of training in both Mental and General 
Nursing. Salary in accordance with Rushcliffe 
Seales (based on 753 beds). The lady appointed 
will be required to act as Home Sister and Sister 
Tutor until the hospital is again fully occupied. 
The appointment is eubject to the provisions of 
the Asylum Officers’ Superannuation Act, 1909, 
and candidates will be required to submit medical 
evidence of physical fitness for the post. 
Applications, with full details of qualifications, 
age, previous experience, etc., and accompanied 
by names and addresses of three referees should 
be addressed to and reach the Medical Super 
intendent as early as possible. x 1087) 


GATESHEAD MENTAL HOSPITAL 
STANNINGTON, NORTHUMBERLAND 
ity Matron required. Must be trained in 
both General and Mental Nursing, and be able to 
assist in training of ‘Student Nurses. Salary 
according to Rushcliffe Scales, for 330-499 beds 
Applications to be addressed to the Medical 
Superintendent, giving names of three referees as 
to character, etc. (1109) 


WEST SUSSEX COUNTY MENTAL HOSPITAL 
(GRAYLINGWELL) CHICHESTER 
706 Beds) 

Applications are invited for the post of D 
Matron at the above named Hospital. C wh are 
must hold Certificates for general and mental 
nursing. Salary in accordance with the Rushcliffe 
scales of salaries for mental nurses. 

Applications, accompanied by copies of three 
recent testimonials should reach the Medical 
Superintendent as soon as possible (1121) 


CITY MENTAL HOSPITAL® 
WINSON GREEN, B:RMINGHAM, 18 
Appiications are invited for the post of Deputy 
Matron at the above Hospital. Candidates must 
be qualified in mental and general nursing 
Possession of the C.M.B. Certificate will be an 
added recommendation. Salary will be on the 
Rushcliffe scale for 500-669 beds £320 per annum 
by £10 to £360 per annum (plus Emolument valued 
at £140 per annum). In addition there is a tempor 
ary payment of {10 per annum for extra beds. 
Applications should be sent to the Medical 
Superintendent as soon as possible (1134) 


CITY OF STOKE-ON-TRENT 
CITY — HOSPITAL 
,200 Beds) 
APPROVED GE NE (RAL TRAINING SCHOOL 
FOR MALE AND FEMALE NURSES AND 
POR PART I MIDWIFERY TRAINING 
FOR PART I MIDWIFERY TRAINING 
SECOND ASSISTANT MATRON 
Applications are invited for the above-named 
appomtment. Qualifications required, S.R.N., 
S.C.M., Housekeeping Certificate, Administrative 
experience. Salary and Conditions of Service 
will be in accordance with the Rushcliffe Scale. 
Applications, stating age, qualifications, ex- 
perience and details of present and previous 
appointments, together with copies of three 
recent testimonials to be sent in envelopes 
endorsed “Second Assistant Matron—City 
General Hospital,” to the undersigned not later 
than May Ist, 1947. 

















HARRY TAYLOR, 
Town Clerk. 


(1140) 





COUNTY BOROUGH OF GATESHEAD 
WHINNEY HOUSE ca HOSPITAL 
48 Beds) 

_ Applications are invited from State Registered 
General Trained Nurses with Tuberculosis ex 
perience for the post of Ward Sister (to act also as 
Assistant Matron) at Whinney House Tuberculosis 
Hospital. The Certificate of the Tuberculosis 

Association will be a recommendation. 

Salary and conditions in conformity with Rush 
cliffe Report, £220 by £15 to £280 plus 
emoluments £140. ; 

This appointment is subject to the provisions of 
the Local Government oat Other Officers Super- 
annuation Act, 1937. 

A list of duties can be had from the undersigned. 

JAMES GRANT, 
Medical Officer of Health. 
(1203) 








There 
accommodates 920 patients and hag a 
which it is now desired to fill. 

There is a modern Nurses’ 


Qualified Sister Tutor. 
Assistant Matron, 
Night Superintendent. 


Mental Nurses. 
Ward Sisters. 
Deputy Ward Sisters. 
Applicants for these 
Student Nurses. 
(Registered Nurse—Mental Deficiency). 
The engagement will be 
Certified Institutions (Officers’ Pension) 
be required 


poste 


for Mental Nurees. 


Forms of application be 


may 


29th March, 1947. 








KENT COUNTY COUNCIL 
LEYSOURWE GRANGE COLONY FOR MENTAL DEFECTIVES, WEST 


ALLING, KENT 
are vacancies as aa out hereunder at the Colony 


Home and a Colony 
transport services and the neighbouring town. 


Applicants for these poste must be State Registered General 
Night Sister to work under the Night Superintendent. 

must be 
To train for the examinations of the General Nursing Council 
subject to the provisions of 


to pass a medical examination. 
Salaries and conditions of service are in accordance with the Rushcliffe Scales 


obtained from the 


present 
patients 


which at 
ation convtructed for 1,500 


car links up with public 


and Qualified 
Qualified Mental Nurses 


Asylum'’s and 
candidates will 


the 


Act, 1918, and selected 


at the Colony. 
PLATTS, ; 
Clerk of the Kent County Council. 
(771) 


Matron 
Ww. L. 














ee COUNTY COUNCIL 
UBERCULOSIS NURSING 
HOSP ITAL APPOINTMENTS 
Rushcliffe Salaries, etc. Medical examination; 
established and pensionable unless otherwise 
stated. 
Note: Additional service allowances payable 
for rank of ward sister and below; £40 after 2 yrs. 
continuous whole-time service in pulmonary T.B. 
nursing and {20 after each further continuous 
year, where appropriate. 
Forms and details from Matron of hospital where 
ee nt required. 
RELIEF ASSISTANT MATRON 
Harefield County Hospital, Harefield, Mx.— 
for 6 months. Administrative experience of a 
large hospital required. T.A. Certificate or 
experience in tuberculosis nursing an advantage. 
Salary £300 by £15 to £375 p.a. resident. 
NIGHT SISTER 
Clare Hall County Hospital, South Mimms 
Barnet, Herts.—with experience in pulmonary 
T.B. nursing and preferably Part I of C.M.B. 
Certificate. T.A. Certificate an advantage. 
WARD SISTERS 
Harefield County Hospital, Harefield, Mx.— 
(a) for Thoracic surgical unit. Very good surgical 
experience required. (b) for children’s ward, 
R.S.C.N. in addition to S.R.N. desirable. (c) adult 
wards. 
Clare Hall County Hospital, South Mimms, 
Barnet, Herts.—two required with experience in 


T.B. nursing. 
STAFF NURSES 

S.R.N. with T.A. Certificate desirable for which 
additional £10 p.a. paid. 

fare Hall County Hospital, South Mimms, 
Barnet, Herts.—(a) adult wards; including wards 
for major chest surgery; facilities for training for 
T.A. Certificate. (6) children’s wards; S.R.N. with 
children’s experience and/or R.S.C.N. 

Harefield County Hospital, Harefield, Mx.— 

(a) children’s wards; S.R.N. with children’s 

experience and/or R.S.C.N. 

(6) adult wards; opportunity of qualifying for 
T.A. Certificate. 
thoracic theatre; 
types performed. 

(d) thoracic unit (men, women and children); 

major chest surgical cases of all types treated 

Central Middlesex County Hospital, Park Royal, 
N.W.10.— must have good practical T.B. experience 

NURSES WITH T.A. CERTIFICATE 
County Hospital, Harefield, Mx. 
ASSISTANT NURSES— enrolled or intermediate. 
Harefield County 


Redhill Ray A 
Clare unty ‘icepital 
Barnet, Herts. 
Central Middlesex County Hospital, Park Royal, 


N.W.10. 
Grim’s Dyke, Harrow Weald, Mx.—with or 
without T.B. experience. 
C. W. RADCLIFFE, 
Clerk of the County Council. 


Middlesex Guildhall, 
Westminster, S.W.1. (B678.) 


HARROGATE AND DISTRICT 
GENERAL HOSPITAL 
(150 Beds and 108 E.M.S.) 

Deputy Matron, required. Must be S.R.N., 
S.C.M., and have had experience in Hospital 
administration. Salary according to the Rushcliffe 
Scale. F.S.S. in force. 
Apply, to Matron. 


HERTFORDSHIRE COUNTY COUNCIL 
Deputy Superintendent Nurse required at 
Shrodells Hospital, Watford (complete Training 
School). Candidates must be State-Registered 
and 5S.C.M., with administrative experience. 
Salary according to Rushcliffe Scale (400 beds). 
Superannuation Scheme in force. Successful 
candidates will be required to pass a medical 
examination. Apply, as soon as possible, with 


(c) major chest surgery of all 


(1261) 





(x1206) 








references to the Matron. (1291) 


COUNTY COUNCIL OF THE 
WEST RIDING OF YORKSHIRE 
MENTAL DEFICIENCY ACTS, 1913-1938 
DEPUTY MATRON 

Applications are invited for the appointment of 
Deputy Matron at Rawcliffe Hall, Rawcliffe, near 
Goole, a Certified Institution for the reception ol 
female mentally defective persons. 
Salary and conditions of service are in accord 
ance with the recommendations of the Mental 

Nurses’ Sub-Committee for non-training schools. 
Forms of application may be had from the 
Clerk of the County Council, County Hall, 

Wakefield. 

BERNARD KENYON, 

Clerk of the County Council 

(1242) 





QUEEN’S INSTITUTE OF DISTRICT 
NURSIN 


6 
WAKEFIELD D.N.A. YORKSHIRE 
(ASSOCIATE TRAINING HOME) 
Senior Sister under Superintendent required 
General nursing and midwifery undertaken. Two 
also required for staff to undertake general work 
only. Modern up-to-date Home. Adequate 
domestic staff and good working conditions. 
Cyclists Apply, Nursing Superintendent, 
Q.1,.D.N., 57, Lower Belgrave Street, London, 
S.W.1. (1274) 


MOORFIELDS, p= gee ent oh fAND 
CENTRAL EYE HOSPITA 
WESTMINSTER BRANCH 

178, HIGH HOLBORN, W.C.1 

Applications are invited for the post of Assistant 
Matron ‘Housekeeper at the above Hospital (100 
beds). Candidates must be S.R.N., with 
Ophthalmic Certificate or experience and hold 
a Housekeeping Certificate. Age between 35 and 
45. Salary in accordance with Rushcliffe Scale. 
Applications, giving age, qualifications and 
experience, together with not more than three 
testimonials, should be forwarded to the Matron 
as soon as possible. (1292) 


ISOLATION HOSPITAL 
CHESTER-LE-STREET 
(NR. NEWCASTLE-ON-TYNE) 
TRAINING SCHOOL FOR NURSES 
Sister Tutor required. Unqualified would be 
considered; time allowed for study to take 
certificate. 

Ward Sisters (2) required. 
Part I Midwifery an advantage. 
Staff Nurses. K.F.N. or S.R.N. 
taking fevers certificate in one year. 
Student Nurses required for two years’ training 
after 10 weeks in Preliminary Training School 
Rushcliffe Scales and Conditions of Service. 
Apply, with particulars, to Matron. (825) 


THE BOOTLE GENERAL HOSPITAL 
BOOTLE, LIVERPOOL, 20 
Sister Tutor required. Salary according to 
Rusheliffe Scale. Federated Superannuation 
Scheme in force. 
Apply, for full particulars, to Matron. 


WESTERN GENERAL HOSPITAL, 
CREWE ROAD, EDINBURGH 
Senior Sister Tutor required. Candidates must 
be S.R.N. and S.C.M. with recognised Sister 
Tutor Diploma. Salary according to Wheatley 
Scale. Apply, with references, to Matron. (805) 








S.R.N., R.F.N 


desirous of 





(817) 








WEMBLEY HOSPITAL 

WEMBLEY, MIDDLESEX 
Applications are invited for Sister Tutor. 
Applicants should have a recognised Sister Tutor’s 
Certificate. 42 Students who begin in a Group 
Preliminary Training School. Salary in accordance 
with the Rushcliffe Scale. Federated Superannua- 
tion Scheme in force. Apply, giving full par 
ticulars of experience and with a Matron’s name 





for reference, to the Matron. (x1153) 


{. | Certificate, 


NURSING TIMES, APRIL 
VICTORIA HOSPITAL 
Assistant Sister Tutor re: an 
experience. 


If qualified, 


aie to B 
Scale. 


If not qualified, according to ex 
Applications giving full p uticulars ag 
for reference should be addressed to the 


salary 





COUNTY MENTAL HOSPITAL, 


to 


€XDetinp 


Qualified Sister Tutor, S.R.N. 
inary Training School ment: ll 


needed. Rushcliffe Scale. Apply 





CITY OF LEICESTER 
HEALTH DEPARTMENT 
MIDWIFERY SISTER TUToR 
The Health Committee of the City of 
invite applications for the post of 
in connection with the Committers 
School for Pupil Midwives. 
The City General Hospital Provides Py 
the Training 
Salary and conditions of service 
accordance with the latest Rushcliffe Sea 
The person appointed will be requiniy 
a medical examunation in connection gl 
Local Government Superannuation Act 
Applicants should state age, qual 
experience and present employment, 
tions to be sent to the undersigned. 
City Health Department, WILFRD@ 
Grey Friars, am 
Leicester. 


KENT COUNTY MENTAL Hosen 
MAIDSTONE 





Applications are invite 
Assistant Tutor, male or female. 
accordance with the recommendatiog @ 
Narses’ Salaries Committee Applicant 

yssess one of che Diplomas approval 
Rushcliffe Committee. The post may bh 
or non-resident. : 
The appointment is subject to the» 

the Asvilums’ Ofticer’s Superannuatg 
1909, and to the Comunittee’s rules and rg 
aod the successful candidate will be mg 
pass a medical examination. 

Applications, giving full de 
training and experience, to b 
Superintendent. 


WARNEFORD HOSPITAL, OXFO 
Sister Tutor required, doubly q 
conforming to G.N.C. standards of 
The Hospital is a training school with 
and a modern nurses’ home. Salary 
appropriate Rushcliffe Scale, comme 
£320 per annum with full residential em 
Applications should be sent immediately 

Physician Superintendent 


1 for the post d 


of 


tails of a 
sent to th 





Cou 





COUNTY BOROUGH OF BIRKE 
DEPARTMENT OF THE MEDI 
OFFICER OF HEALTH 

Midwifery Sister required in the 
Department of 45 beds. The Depan 
recognised by C.M.B. as a Traini 
for pupil Midwives, Part I, and also 
ing in Gas and Air Anaethesia. 

Candidates, who must have good 
in maternity work, must hold the ¢ 
of the Central Midwives’ Board and 
Registered Nurses. 

Arrowe Municipal Hospital 
Preliminary Training School 

Sister Tutor required for the abow 
ing School which is shortly to be 
the training of Student Nurses. 

The position is non-resident and @ 
appointed will be expected to orga 
take responsibility for the nume 
school. 

Applicants should hold the Sister 
or be awaiting the e& 
for such a certificate. . 

Salary and conditions of service 
above appointments are in accordam 
the provisions of the Rushcliffe Sd 

Forms of applications and fw 
lars may obtained from the 
Birkenhead Municipal Hospital, Chum 
Birkenhead, to whom the forms 
returned when completed. 


NORTH ORMESBY HOSPITAL, 
MIDDLESBROUGH 

Applications are invited for the post ¢ 
Tutor (sole charge), preferably with 
Certificate. Salary in accordance with 
cliffe Scale. Federated Superannuation 
in force. Applications, stating age and 
tions, together with copies of tes’ 
be made to Matron. 








HULL ROYAL INFIRMARY 

Assistant Sister Tutor required for Pre 
Training School. Federated Supe 
Scheme. Apply, with full particulars, 





—— GENERAL AND EYE 
Sister Tutor for Preliminary # 
s« eal required for end of June. Must 
qualified. Salary and conditions accom 
Rushcliffe Recommendations. Apply = 
\ 








RIL 


uired with 
rding to 


to ex 


mamittee’s 
Provides 


service vj 
sheliffe Sax 
be requind 
onnection 
nuation Aq 
age, qu 
rloyment, 
sned. 
WILFRID: 


AL HO} 
E 
the post ¢ 
fer.ale. 
mendations 
Applicants 
$ approved 
ost may be 


t to the m 
uperann 
ules and 
will be 


etails of 
sent to th 


26, 1947 


NG TEMES, APRIL 


INFIRMARY, STOCKPORT 
THOLUNTARY | HOSPITAL) 
COMPLETE TRAINING SCHOOL 

FOR NURSES - 
Tuter required. Applicants should pre 
hold a. recognised Teaching Diploma. 
for qualified ae Tutor in accardance 
usbeliffe recommer ations. 

~ Hon ‘will be considered from unqualified 
with previous experience, who have 
4 Ward Sister’s post. 
ted Superannuation Scheme in force. 
ih full particulars, stating age, training, 
La and two Matrons’ names 

, to Matron. (1072) 


ROOKE’S HOSPITAL, CAMBRIDGE 
Tutor required in August for Preliminary 
School. Rushcliffe salary sc ale, super- 
son scheme in force. Apply with full 
to Matron. ((1106) 


qares ELIZABETH HOSPITAL 
MINGHAM, 
4-5 required. Applications, 
full particulars of training and experience 
i be made to the Matron. Rushe a ale 
oe. ( 35) 





| 








HAVEN AND WEST CUMBERLAND 
HOSPITAL, WHITEHAVEN 
Sister Tutor required. Salary accord- 
» Rushcliffe Scale. F.S.S. in force. Applica- 
to be addressed to the Matron, together 
two Matrons’ names for reference. (1147) 


ON INFIRMARY AND DISPENSARY 
tions are invited for the post of Sister 
The Hospital is a complete Training 

al for Nurses. Salary in accordance with 

Rushcliffe Scale. F.S.S.N. in force. Apply, 

fall particulars of training and e a to 
174) 








DEWSBURY AND DISTRICT 
GENERAL INFIRMARY 
Tuter required preferably with teaching 
Modern Hospital, P.T.S. attached. 
life scale of salary and F.S.S. in force. 
, with particulars to Matron. (1201) 


LINCOLN COUNTY HOSPITAL 
VOLUNTARY HOSPITAL—200 Beds) 
Sister required to open Central Preliminary 
ing School. Applicants should hold recog- 
Teaching Certificates. Rushcliffe Scale and 
in force. 
y, giving particulars 
s for reference, to Matron. 
KENT COUNTY COUNCIL 
HURST PRELIMINARY TRAINING 
SCHOOL 
TUNBRIDGE WELLS 
p following staff is required at the above 
Sister Tutor (qualified). Salary £270 
rising by annual increments of £20 to 4330 
according to service within the appropriate 
iffe scale. Full residential emoluments. 
m. Superannuation. 





and names of two 
(1222) 





Medical examination 


tation forms and particulars obtainable 
Matron at the County Hospital, Pembury, 
Munbridge Wells, to whom completed applica- 
should be sent. 
Hall, W. L. PLATTS, 
oD Clerk of the County Council. 
16th, 1947. (1230) 
MIDDLESEX COUNTY COUNCIL 
MIDDLESEX COLONY FOR 
MENTAL DEFECTIVES 
HARPER on SHENLEY 
WR. ST. ALBAN 


s 
peatins Sister Tutor, (S.R.N. and R.M.P.A. 
(M.D.) ) 


Female Staff Nurses, S.R.N . or R.M.P.A. 
Cert. 3rd class single fare from home to 
Colony refunded on taking up appointment. 
3 shift system. Modern Nurses’ Home. 
Recreational facilities. Rushcliffe Scales. 
Applications to Medical Superintendent of 
Colony (Quoting B 593 N.T.). 
C. W. RADCLIFFE, 
Clerk of the County Council. 


o 





ex Guildhall 
Al, (1244) 
MIDDLESEX COUNTY COUNCIL 
CHASE FARM HOSPITAL, THE 
WAY, ENFIELD, MIDDLESEX 
required for New Maternity Dept. 
shortly, approx 52 beds. 
Established and 
Medical exam. Service allowances 
ime midwives—£20 after first year 
0 after each further continuous year 
service. Form and details from 


Midwive—S.R.N., S.C.M.; 
Teacher's Certificate preferred. Organi- 
ive experience essential. 
$320 x £20—£400 p.a. 
Teacher—s 





(including 2 for labour 


Cc. W. RADCLIFFE, 
Clerk of the County Council (B.676). 
(1259) 


: £20 to £400 per annum, resident. 
itial. 








London County Council 


HOSPITAL SERVICE 


——__— 





(911) 


minster Bridge, S.E.1. 





STAFF MIDWIVES 


are required at 
St. Andrew’s Hospital, Devons Road, E.3. 
Mile End Hospital, Bancroft Road, E.I. 
St. Olave’s Hospital, Lower Road, S.E.16. 
St. Mary Abbot’s: Hospital, Marloes Road, W.8. 


Rushcliffe salaries and conditions. Good opportunities for post graduate 
study and promotion. Apply to the Matron-in-Chief, County Hall, West- 


(224 /10) 























MIDDLESEX COUNTY COUNCIL 

NORTH MIDDLESEX COUNTY HOSPITAL 
EDMONTON, N.18 

Salaries, etc. Established and 
unless otherwise stated; medical 
Forms and details from Matron. 
Midwifery Teacher. Midwifery 
S.R.N. and S.C.M. 
studying 


Rushcliffe 
pensionable, 
examination. 

* Assi: 


Sisters scale plus £30 p.a. 
required. Post suitable for midwife 
for Midwife Teachers’ Certificate. 

Qualified Sister Tutor (working unde: Senior 
Sister Tutor). 

Theatre Sister (to work under Theatre Super- 
intendent)——ward sisters scale. 

Night Sisters (working under Night Super- 
inte ndent). 

Midwifery Sisters. S.R.N. and S.C.M. 

* Staff Midwives. S.R.N. and S.C.M.: (a) for 
hospital; (6) for Southgate Maternity Annexe, 
Tottenhall Road, N.13. 

Nurses. General Wards. 

Mental Staff Nurses. S.K.M.N. or R.M.P.A. 
Final Certificate essential; additional £10 p.a. if 
also S.R.N. (general). 

Assistant Nurses—enrolled or intermediate. 

pil Midwives. Vacancies for 1.7.47 and 
1.10.47. S.R.N.s accepted for 6 months’ training 
for Part I of C.M.B. examination. Training for 
Certificate in Obstetric Analgesia also given. 
Unestablished. Facilities for successful candidates 
for Part II training in other M.C.C. hospitals. 

Male Staff Nurses—experienced. Rates for 
Metropolitan Police District outside London 
applicable. 

Nurses. Kates for Metropolitan 
Police District outside London applicable. 
Maie Mental Staff Nurses. 


Male Mental Nursing Assistants. 

* Service allowances to whole-time Midwives, 

£20 after First year and £20 after each further 
Continuous year of such service 

c. W. RADCLIFFE, 
Clerk of the County Council. 

Middlesex Guildhall, 
Westminster, S.W.1 (B673) (1256) 


MIDDLESEX COUNTY COUNCIL 
CHASE FARM HOSPITAL 
ENFIELD, MX. 

Rushcliffe Salaries, etc. Established and 
pensionable; medical examination. Forms and 
details from Matron. 

Qualified Sister Tutor (Working under Senior 
Sister Tutor). 

Ward Sister. 

Staff Nurses for Theatre; Ward; Ambulance 
Part I C.M.B. essential for ambulance duty only; 
additional £5 p.a. paid for this qualification while 
so employed. 

Nurses. 
applied for enrolment. 

Male Assistant Nurses. Must be enrolled or have 
applied for enrolment; rates for Metropolitan 
Police District —. “— applicable. 

Cc. RADCLIFFE 

Cler! x ‘of the County Council. 
Middlesex Guildhall, 
Westminster, S.W.1. (B 682) 


CEFN COED HOSPITAL, SWANSEA 
(SWANSEA COUNTY BOROUGH MENTAL 
HOSPITAL) 





Must be enrolled or have 





Applications are invited from qualified persons 
for the post of Sister Tutor. Salary and Conditions 
of Service according to the Rushcliffe Scale. 
Applications, with copies of testimonials, to be 
sent to the Acting Medical Superintendent as 
soon as possible. (1297) 


MIDDLESEX COUNTY COUNCIL 
REDHILL COUNTY HOSPITAL 
EDGWARE, MIDDLESEX 

Rushcliffe Salaries, etc. 

pensionable, unless otherwise stated; medical 
examination. Forms and details from Matron. 

Qualified Senior Sister Tutor. Scale £300 by 

Considerable 


under Senior 
Training School. 





Sister 
Sister Tutor)—for - de, 
perience as w: sister essen 
Nurses :—(a) general wards; (5) children's 
wards. S.R.N. and RS.C.N. Additional £10 per 





Established and | Should 


fexperience shouki be 





annum while so employed if on both parts of State 
Register; (c) ophthalmic ward. Must be ex 
perienced and hold ophthaimic certificate. 
Assistant Nurses. General and maternity work 
Male Staff Nurse. Rates for Metropolitan 
Police District outside London applicable. 
*Superintendent Midwi e £345 by £20 
to £425 per annum. Resident. Maternity Unit 
of 52 beds and large ante-natal dept. Part I 
Training School. S.R.N. and S.C.M. essential. 
Midwife Teacher's Certificate preferred Ex- 
perience in organising and administering large 
maternity unit essential. 
*Midw Sisters. S.R.N. and S.C.M. essential 
*Staff Midwives. S.R.N. and S.C.M. essential 
Pupil Midwives. Vacancies for November, 
1947. S.R.N.'s accepted for six month's training 
for Part I of C.M.B. examination. Training for 
Certificate in obstetric analgesia also given. 
Unestablished. Facilities for successful candidates 
for Part II training in other M.C.C. Hospitals. 
MIDDLESEX COUNTY MATERNITY 
HOSPITAL 


BUSHEY HEATH, HERTS. 
(Apply to Matron, Redhill County Hospital, 
17 ) 
Sisters. S.R.N. and S.C.M. 
ives. S.RN. and S.C.M. 

Assistant Nurses. 

* Service allowances to whole-time midwives. 
£20 after first year and #20 after each further 
continuous year of such service. 

Cc. W. RADCLIFFE, 
Clerk of the County Council. 
Middlesex Guildhall, 
Westminster, S.W.1. (B680) 





CONNAUGHT HOSPITAL 
le bang AA ge , LONDON 
VOLUNTARY HOSPITAL 
(REOOGMISED TRAINING SCHOOL) 
There is a vacancy for the appointment of 
Home _ Sister. Rusheliffe Scale and 
F335.H.H.0. in force. Please apply with 
names for reference to Matron. 973 





CITY OF COVENTR 
INFECTIOUS walnay MOSPITAL, 


8 Beds) 
TRAINING SCHOOL FOR FEVER NURSES 
_Home Sister required. Salary and condi- 
tions of service according to Rushcliffe Scale. 
‘or application forms and _ particulars, 
apply to the Matron at the Hospital. 
(1063) 





THE CHILDREN’S HOSPITAL 
SHEFFIELD, 10. 
Administrative Sister required to act as a 
7 ees relief duties 8.R.N. 


Apply, giving 
to Matron. 





LINCOLN COUNTY HOSPITAL 
(200 Beds) 

Home Sister required for Central Preliminary 
Training School to be opened shortly. Capable of 
some practical teaching. 

Apply to Matron, giving names of two Matrons 
for reference. (1223) 





——_ ELIZABETH HOSPITAL FOR CHILDREN 
HACKNEY ROAD, LONDON, E.2 
Home Sister required, R.S.C.N., "S.R.N.. for 
Hackney Road Branch. Applications, giving 
full particulars and enclosing copies of two recent 
testimonials, and matrons’ names for reference, 
be addressed to the Matron. (1324) 





HEREFORD 

COUNTY AND CITY MENTAL HOSPITAL 

Trained Psychiatric Worker required. 
Salary in accordance with the recommendations 
of the Joint Negotiating Committee (Hospital 
Staffs). Applications giving qualifications and 
sent to the Medical Super- 
Hospital, 


intendent, County and City Mental 
‘ (1194) 


Burghill, Hereford 


SUPPLEMENT (vy) 


NORTH RIDING INFIRMARY 
MIDDLESBROUGH —(!20 Beds) 
HOUSEKEEPING SISTER 

Applications age invited for the above post. 
Candidates must be State-registered Nurses and 
have held a Ward Sister's post. Salary according 
to the Rushcli_le Scale. Apply, giving two names 
for reference, to Matron (x 1096) 


THE NOTTINGHAM HOSPITAL FOR WOMEN 
PEEL STREET, NOTTINGHAM 

Sister required for Administrative duties, 
which will include the care of the Nurses’ Homes. 
Rushcliffe Scale of Salary and Federated Super- 
annuation Scheme. Applications, stating age and 
particulars of training and subsequent experience, 
to be addressed to Matron 1149) 


county BOROUGH OF ++ cc, 
RCH = HOSPITA 
(475 Beds) 

AND PART I 
TRAINING SCHOOI 

Administrative Sister required for relief duties 
in all Administrative Departments. Good ex 
perience for a ward sister intending to take up 
the administrative side 

Salary and Conditions according to the Rush 
cliffe Award The appointment is designated 
under the Local Government Superannuation 
Act, 1937, and the successful candidate will be 
required to pass a medical examination 

Application forms may be obtained from, and 
should be returned ‘to, the Matron, Birch Hil 
Hospital, Rochdale (1150) 


MIDDLESEX COUNTY COUNCIL 
Resident or Non-resident Dietitian for HARI 
FIELD COUNTY HOSPITAL, Harefield, Mx. 
Recognised diploma in dietetics and considerable 
experience of large scale cookery and institutional 
housekeeping To act as dietitian housekeeper, 
responsible for compiling menus, supervising 
preparation of food for patients and staff (approx 
1,200) and for control of kitchen. Salary £350 by 
£15—{455 p.a. plus any temporary bonus (now 
£60 p.a.). Resident deduction £100-{110 p.a., for 
board, lodging, etc. Whole-time established and 
pensionable subject to medical examination and 
6 months’ probation Application stating age, 
nationality, qualifications, experience, enclosing 
copies of up to 3 recent testmmonials to Matron 

at hospital (quoting B 626, N.T.) 
CF. Ww RADC LIFFE, 
County Council. 








GENERAL MIDWIFERY 





Clerk of the C 
Middlesex Guildhall, 
S.W.1 


THE PRINCESS BEATRICE HOSPITAL 
EARL’S COURT, 8.W.5. 
ight Sister, S.R.N.,S.C.M. required. Must have 
ned Ward ‘Sister's appointment. Rushcliffe 
Scale and N.F.S.S. in operation. Apply giving 
age; full particulars and Matron’s name for 
reference to Matron. (930) 


ROYAL NATIONAL THROAT, NOSE AND EAR 
HOSPITAL 
GRAY’S INN ROAD, W.C.1 
Night Sister required. Apply, with full par- 
ticulars, to Matron. (935) 


BUCKS COUNTY COUNCIL 
TINDAL GENERAL HOSPITAL, 
AYLESBURY 


Night Sister in — required. Rushcliffe 


(1245) 











of service. 
farmns of application from 
(844) 


CLAYTON mearerns, WAKEFIELD 
(VOLUNTARY HOSPITAL) 
(200 Beds) 
Applications are invited for the posts of Night 
and Second Wight Applicants must 
have Ward Sister experience. 
with the Rushcliffe Scale. 
Apply, in writing, to the Matron giving Matrons’ 
names for reference. (886) 


BIRKENHEAD GENERAL HOSPITAL 
Invitations are invited for the following 


appointments :— 
Second Night Sister. Two nights off duty per 
week 
Holiday Sister for relief work. FSS.N. and 
Rusheliffe Scale im operation. - 
giving full particulars, to Matron. 


KIRKCALDY HOSPITAL 
Junior Night Sister required—must have Theatre 
experience. Wheatley” Seale of sa 
Stating qualifications and enclosing test 
to Matron. 











(928) 





ENT COUNTY COUNCIL 

WILLESBOROUGH HOSPITAL, NR. ASHFORD 

Night it, S.R.N. preferably S.C.M. 
(but first part Midwifery will suffice), required at 
the above Hospital. Salary according to service 
within the appropriate Rushcliffe Scale, £200-— 
£260, plus long service increments where applicable. 

Full residential emoluments. Uniform. Super- 
annuation. Medical examination necessary 

Application forms and particulars obtainable 
from the Matron at the Hospital, to whom com- 
pleted applications should be sent by May 6th, 
1947 


County Hall, W. L. PLATTS, 
Maidstone. Clerk of the County Council. 





April 16th, 1947. (1238) 





SUPPLEMENT (vi) 
THE GENERAL INFIRMARY AT LEEDS 


Sister required for Castleford, Normanton 
istrict Hospital. Salary according to the 
Rushcliffe scale; uniform is provided; the post is 
superannuated. Apply, with full particulars and 
two names for reference to Matron, General 
Infirmary at Leeds. (1082) 


NORTH RIDING INFIRMARY 
MIDDLESBROUGH 
Junior Night Sister required. Theatre experience 
essential. Applicants must be S.R.N. Salary 
and conditions according to Rushcliffe Scale. 
Apply, giving full particulars of experience, and 
names for reference, to the Matron. (x1097) 


THE INFIRMARY, STOCKPORT 
(VOLUNTARY HOSPITAL) 
COMPLETE TRAINING SCHOOL 
FOR NURSES 

Senior Night Sister required for July Ist. Must 
have held a Ward Sister's post. Salary in accord 
ance with Rushcliffe recommendations. Federated 
Superannuation Scheme in force. 

Applications should be made to Matron, stating 
age, experience, qualifications, and two Matron’s 
names for re ferenc e. (1102) 


CHORLEY AND DISTRICT HOSPITAL 
LANCS 


Night Sister required, S.R.N. and S.C.M. 
Theatre experience an advantage. Rushcliffe 
Salary. F.S.S. in force. Apply, with names for 
reference, to Matron. (1178) 


THE BOLTON ROYAL INFIRMARY 
LANCS. 


(245 Beds) 

Night Sister required. Candidates must have 
held Ward Sister's appointment. Theatre ex- 
perience essential. Salary, emoluments and 
conditions of service in accordance with Rush- 
cliffe Scales. Applications, stating age, experience 
and with recent testimonials, to be addressed to 
Matron. (1185) 


MIDDLESEX COUNTY COUNCIL 
HILLINGDON COUNTY HOSPITAL, 
NEAR UXBRIDGE, MIDDLESEX 
Rusholiffe salaries, etc. Established and 

bie. Medical exam. Forms and 

“ee from Matron. 
= Sisters S.R.N. and 8.C.M. 
(two—working under Night 
Part I of C.M.B. Certificate 


for Children’s Ward—S.R.N. 
essential; additional £10 p.a. 


and 

















oe . - 
mane Sisters 
Superintendent) 


preferred. 
Ward Sister 
R.S8.C.N 
for R.S.C.N. 
Assistant Nurses—enrolled, whole-time (or 
part-time at 2/— p.br. for up to 30 hours 


p.wk.). 

Male Assistant Nurses—for Chronic Wards. 
Enrolled. Rates for Metropolitan Police 
District outside London applicable. 

rvice allowances to whole-time Mid- 
wives, £20 after first year and £20 after 
each further continuous Baa of se 

Cc. W. RADCLIFFE 
Clerk of the County Council. 
Middlesex Guildhall, 
Westminster, 8.W.1. (B.675) 





MIDDLESEX COUNTY COUNCIL 
CENTRAL MIDDLESEX COUNTY 
HOSPITAL, PARK ROYAL, N.W.10. 

Rushcliffe salaries, etc. Established 
pensionable. Medical exam. Forms 
details from Matron. 

N Superintendent—S.R.N. and 8.C.M. 
(or C.M.B. Part I). Good experience essen- 
tial. Resident or non-resident. 

Night Sister—(working under Night Super- 
intendent)—Part I of C.M.B. Certifloate and 
experience as Ward and Theatre Sister re- 


quired. 

Staff Midwives — SRN. and 8.C.M. 
essential. Service allowance of £20 after 
first year as whole-time Midwife and £20 
after each further continuous year of such 
service. 

Staff Nurses (a) General, (b) for Children’s 
Ward, preferably S.R.N. and RS.C.N., but 
RSGN. only considered. Additional £10 p.a 
ff on both parts of State Register while 
employed whole-time on children’s wanis. 

Mental Staff Nurses—S.R.M.N. or R.M.P.A. 
- Certificate essential. 

—_- or intermediate. 
taate eel Nurses—experienced. ites for 
Metnocliean Police District outside London 


appl 
Cc. W. RADCLIFFE, 
Clerk of the County Council. 
iddlesex Guildhall, 
estminster, S.W.1 


and 
and 


\(B.675). (1258) 








Applications are ) ee for the follow- 
Candidates sho 


County Medical Officer, County Mall, 
‘Thames. 


Kingston-on- 
Redhill County Hospital, Eariswood 


> I. 
DEPUTY DEPARTMENTAL  MID- 
WIFERY SISTER AND DEPUTY MID- 
WIFERY 


‘ must 
hold approved Midwifery Teacher's Certi- 
ficate. Salary, £270 by £15 to £330, 
plus full residential emoluments valued 


at £140 per annum. 
Kingston County Hospital, Wolverton 


MID. 
AND DEPUTY MIDWIFERY 








SURREY Cy COUNCIL 








= —_ ‘Teacher's 
Salary grade, £270 by £15—£330, plug 
emoluments valued at £140 p.a. 


St. Peter’s Hospital, Chertsey. 

CASUALTY SISTER _ (Departmental)- 
Candidates must be S.R.N. Salary grade 
£160 by £10 to £220 per annum, etc., 
plus £20 allowance and full residential 
emoluments. 

St. Helier County Hospital, Carshalton. 

ASSISTANT SUPERINTENDENT MID. 
WIFE AND MIDWIFERY TEACHER re- 
quired. Candidates must hold approved 
Midwifery Teachers’ Certificate. Salary 
£270 x £15—£330 p.a., plus res. emols., 
£140 p.a. 

Dorking County Hospital, Horsham Road, 

Dorking. 

THEATRE SISTER _ (Departmental) 
Candidates must be S.R/N. Salary £160 
x £10 to £220 per annum, etc., plus 
£20 per annum allowance, and full resi- 
dential emoluments. (1307) 

















STAMFORD 
RUTLAND AND GENERAL INFIRMARY 
STAMFORD, LINCS. 
Night Sister required. Must be S.R.N. and 
S.C.M. Salary in accordance with the Rushcliffe 
Scale. Apply, Matron. (1197) 





KENT COUNTY COUNCIL 
nae ie’ nae hh PEMBURY 
- TUNBRIDGE WELLS 
PART II 
MIDWIFERY TRAINING SCHOOL 

Applications are invited for the following 
appointment. Salary according to service within 
the appropriate KRushcliffe Scale, with full 
residential emoluments. Uniform. Super- 
annuation. Medical examination necessary. 

Night Sister, S.R.N. £160—/220 a year, plus 
long service increments. 

Application forms and particulars obtainable 
from the Matron at the Hospital, to whom com- 
pleted om should - sent. 

County Hall, L. PLATTS, 
Maidstone. Clerk of ‘he County Council. 
April 16th, 1947. (1237) 





ENFIELD HOUSE 
19, CHASE SIDE CRESENT, ENFIELD 
(MIXED INSTITU TION) 
requires : 
(a) Try: side a mayne Sister and Day Sister, 
S.R 

Non- a — “Siatt Nurses and resident or 
non-resident Enrolled Assistant Nurses or 

Intermediate Assistant Nurses 
Nurses’ Salaries Committee revised salary and 


* | conditions. 


Resident or Non-resident Female Attendants 
Experienced considered. Salary 88/- p.w. 
oe. Uniform or protective clothing 
ree. 

All posts established and pensionable, subject 
to medical examination. Apply to Matron, giving 
details. (Quoting B 649 N./.) (1269) 


(6) 





ROCHDALE INFIRMARY 
Sister required. Previous 
experience essential. 

Apply, giving two names 
Matron, Rochdale Infirmary. 


Theatre 


for reference to 


(x1084) 





Junior Theatre Sister required. Good experience 
gained in thoracic surgery. Salary in accordance 
with Rushcliffe scale and federated superannuation 
scheme in force. Apply, with Matron’s name for 
reference, to the Matron, Preston Hall, Maidstone, 
Kent. (1132) 


CROYDON BOROUGH COUNCIL 
PUBLIC HEALTH DEPARTMENT 
MAYDAY HOSPITAL 
THORNTON HEATH 


Applications are invited for the following 
appointments, the rates of pay of which are in 
accordance with the Rushcliffe Reports. 

Theatre Sisters (£170 by £10 to £230). 

Ward Sisters (£160 by £10 to £220). 

Staff Midwives (£140 by £10 to £150). 

Staff Nurses, Theatre (£120 by £10 to £160). 

= Nurses (£120 by £10 to £160). 

Enrolled Assistant Nurses (£110 by £10 to £150) 
intermediate Assistant Nurses ({75 by {5 to 
£100). 

For non-resident staff, the full living-out 
allowance will be paid in addition to the above 
scales. 

Applications for Sisters’ appointments should 
be made to the Medical Officer of Health, Public 
Health Department, Croydon. 

All other applications should be addressed to 
the Matron, Mayday Hospital; Thornton Heath, 


E. TABERNER, 
Town Clerk. 
(807) 


Surrey. 
Town Hall, 
Croydon. 





HULL ROYAL INFIRMARY 
Theatre Sister required. Rush- 

Apply, giving details of 

to Matron. (x1141) 


Ex 
cliffe Scale of Salaries. 
training and experience, 





DEWSBURY AND DISRTICT 
GENERAL INFIRMARY 
Second Theatre Sister required with experience. 
Rushcliffe scale of salary, and F.S.S. in force. 
Apply, with particulars to Matron. (1193) 


ROYAL ALEXANDRA HOSPITAL FOR 
SICK CHILDRE 
DYKE ROAD, BRIGHTON 


Junior Theatre Sister required. 
Nurse. Apply to the Matron. 


QUEEN’S INSTITUTE OF DISTRICT 
NURSING. SCOTTISH BRANCH 
Applications are invited from State Regis- 
tered Nurses to train as Queen's Sas 
Sisters—duration of Course six months. 
wifery Training "oa if not already 





Also Staff 
(1290) 








HAWKMOOR SANATORIUM 
BOVEY TRACEY, DEVON 
Theatre Sister required and Ward Sister required 
for the above Sanatorium. Salaries according to 
the Rushcliffe Scale. It is mecessary for the 
Ward Sister to have had good experience, prefer- 
ably in a Sanatorium. For full particulars, apply 
to Matron. (1186) 
VICTORIA HOSPITAL FOR SICK CHILDREN 
PARK STREET, HULL 
Theatre Sister required. Rushcliffe Scale of 
Salary and F.S.S.N. and H.O. Scheme in force. 
Apply to the Matron, with full particulars and 
Matron’s names for reference. (1162) 











WESTERN GENERAL HOSPITAL 
CREWE ROAD, EDINBURGH 
PART Il MIDWIFERY 
Sister and Staff Midwives required for district. 
Salary according to the Wheatley Scale. For 
further particulars, apply Matron. (804) 





CITY OF PLYMOUTH SANATORIUM 
DIDWORTHY, SOUTH BRENT, DEVON 
Ward Sister required, preferably with T.A. 
Certificate or experience in nursing of Pulmonary 
luberculosis. Kushcliffe Scales and Conditions. 
Apply, with full particulars and copies of two 
recent testimonials, to the Matron. (874) 








Vil HOSPITAL, WINDSOR 
Sister required. Must be S.R.N. 
in accordance with the 
Federated Superannuation 
Apply, giving full particulars, 
(1282) 


KING EDWARD 
it NW 


and S.C.M. Salary 
Rushcliffe Report. 
Scheme in force. 
to the Matron. 





State-Registered Mental 
Salary accord- 
Medical Super- 
Peckham Road, 
(1312) 


Night Sister required. 
or R.M.P.A. Certificate essential. 
ing to Rushcliffe Scale. Apply, 
intendent, Peckham House, 112, 
London, S.E.15. 





Applications are 
have transferable superannuation righte 


Night Superintendent. 
Candidates must be S.R.N 
— a. 


Hall. “Kingston-on-Tham 











SURREY COUNTY COUNCIL 
invited for the following appointment. 
ST. PETER'S HOSPITAL, CHERTSEY 


‘ . and have had nursing administrative experience. 
Salary grade £160 x £10—£220 p.a., etc., plugs £40 allowance and full residential 


tms of epoticntion ony be obtained from the County Medical cam, Sow 


Candidates should 
or be under 40 years of age 


NURSING TIMES, APRIL % 


HERTFORDSHIRE COUNTY 
enon ELLS HOSPITAL, wa 

The following vacancies exist % 
Hospital :— 


Staff Nurse for T.B. Ward of 

Staff Nurses for General Wands, 

Holiday Relief Sister. 

Night Staff Nurse for Chronic War, 

Enrotied Assistant Nurses (non. 
All galaries and conditions 

Rushcliffe Scale. 

Application forms from the Matra, 


Re 
15 toe 





BRITISH LEGION SANATORIYg 

NAYLAND, NEAR COLCHESTR 
Departmental Sister, S.R.N., rel 
Salary according to Rushclice ‘Seale 
provided. Apply, Matron. 





BRITISH LEGION SANATORIyy 

NAYLAND, NR. COLCHESTER 
Ward Sister required. S.R.N, Ta 
Certificate preferred, but not essential. § 
tunity given to obtain Certificate, 
year. Apply Matron. 





CITY OF LEICESTER 
ISOLATION —y ty AND SANA 
Holiday Ward Sister required. Mug 
General and Fever-trained. Salary in 
with the Rushcliffe Report. 
Forms of application may be obtained 
Matron, City Isolation Hospital, Groby 


Leicester. 
WILFRID Ca RI 
City Health Department, 
Grey Friars, 
Leicester. 


BRADFORD-ON-AVON HOSPITH 
WILTS. 
(Open April 1st) 


Sisters and Staff Nurses required im 
Rushcliffe Scale adopted. Apply Secry 








HUNTINGDONSHIRE COUNTY 6 
PAXTON a EMERGENCY MA’ 


8.R.N. and 8.C.M., 
according to the Rushcliffe Scale 
Apply, with copies of two 


monials to the Matron as soon a 
U 





THE GENERAL INFIRMARY AT 
Ward Sister required for Princess 
for Infants. Salary according to the 
Scale. Uniform is provided. The post 
apnuated. Applicants must be StateR 
Nurses and State-Registered Sick @ 
Nurses or State Registered Fever Nurse. 
with full particulars and two names for 
to Matron, General Infirmary at Leeds. 


ROYAL GWENT HOSPITAL 
NEWPORT, MON. 
(255 Beds) 
Holiday Sister required for approxi 
months. Rushcliffe scale of salaries. 
force. Apply, with full particulars to 








KING EDWARD MEMORIAL HO 

EALING, W.13 
Sister for a Women’s Surgical Wand 
Experience essential. Apply, with fullp 
to Matron. 


ESSEX COUNTY HOSPITAL, COLE 
(260 Beds) 

Sister for male surgical ward 
April for five months. Rushediffe 
salary and conditions of 
giving details of training to the 








ASTON ~~ INSTITUTION 
MENTAL DEFECTIVES 
ASTON-ON- TRENT, NEAR DE 
Sisters required. 

qualified Mental Nurses of the ank of St i 
Salary and Conditions of Service in 
with the Rushcliffe recommendations. 2 
prospects of early promotion. 
Application form and full particulars 
obtained from the Medical Superint 





AFTER-CARE SISTER 
An After-Care Sister is required to 
South Bucks. and East Berks. Ag 
Orthopaedic Service. Duties will be 
the Accident and Orthopaedic Clinic 
Edward VII Hospital, Windsor, and Mi 
Hospital. 

The post is non-resident and the s@ 
according to qualification and expenem 
Applicants should have had consi 
perience in accident work, in ot oe 
use of splints. Preference will be givel 
who are trained physio-therapists and 

—_ certificate. 
cations, stating age, 
cations, should be a 

















u 
=. King Edward VII Hospital, 





TIMES, APRIL 26, 1947 


| MATIONAL THROAT, NOSE AND EAR 
al OSPITAL 


required, “5 to Telieve —_ 
ith full particu 
— Apply, wi P (933) 














NFIRMARY AT LEEDS 
cement : required for the Ida 
jospital, Leeds. >alary according to 

Scale. Uniform is provided. The 

@ Superannuation Scheme is in force. 
with full particulars and two games for 
to Matron, General Infirmary — 





L INFIRMARY AT LEEDS 
eee’ for the Ida Hosrital, 
Salarv according to the Rushcliffe Scale. 

m is provided. The post is superannuated. 
, wih full particulars and two names for 
to Matron, General Infirmary yh 

) 





GOOLE vOINT HOSPITAL BOARD 
Sister wanted for Infectious Diseases 
ital, 28 beds. Salary according to Rushclifte 
ications, accompanied by copies of two 
testimonials, to be sent to the Matron, 
Hospital, Westfield Banks, Hook, 


at once. (1006) 





ON AND COUNTY OF LANCASTER 
VICTORIA ROYAL INFIRMARY 
90K HALL AUXILIARY HOSPITAL 
FOR WOMEN AND CHILDREN 
a with good General Surgical and 
( ce. Would be required to relieve 
off duty periods of the Sister-in-Charge. 
sliffe Scale of Salaries in force. Please apply 
Matrons’ names for references. (1034) 





CITY OF WAKEFIELD 
ICIPAL gt gg ta. - 
YGATES PARK, 
_ , S.R.N., 8.C.M., required 


subject to the 

ions Super- 

tion Act, 1937, and the selected candi- 
must undergo a medical examination. 

candidate must disclose in writing 

w, to her knowledge, she is related 

|, aaacher or senior officer of the 


C ions, stating age, and full details 
ing and experience, together with two 
ces, to be sent to the undersigned. 
Hall, W. S. DES FORGBs, 
hd Town Clerk. 
(1043) 





BOROUGH OF MIDDLESBROUGH 
NGTON ee HOSPITAL 
0 mn STAFF 
1 vacancies in the Children’s 
of the above Hospital for a resident 
Sister end resident or non-resident Staff 
Both should have had experience in 
dic nursing and should be State 
ered Nurses. 
and conditions of service will be in 
ce with those laid down by the Civil 
Reserve and the successful candidates 
be required to join the Civil Nursing 


ications, giving full details of experi- 

should be sent to the Matron, Hemling- 

Emergency Hospital, near Middlesbrough, 
as possible. 


E. C. 
1 eClerk. 
(1051) 


ELD AND DISTRICT GENERAL 
HOSPITAL, MANSFIELD, NOTTS. 


(200 Beds) 
Sister, S.R.N.. S.C.M., required. 
Scale of salary and conditions. 
Superannuation Scheme in force. 
y. with full particulars, ° 
) 


Y BOROUGH OF STOCKPORT 
STEPPING ok HOSPITAL 


(483 Beds) 
tations are invited for the of 
| Sister for the Male Medical Ward. 
with Ear, Nose and Throat diseases. 
. must iy os ooeanate 
given ca tes with experience 
Children’s Ward 


and cuntitions of service according 
wih fall acticul the Mat: 
: particu ~~ to the ron, 
Hil Hospital, Stockport, — 


ELL COUNTIES MATERNITY 
FRIES 


HOSPITAL, DUM 
PART ONE TRAINING SCHOOL 
(62 Beds) 


sen. gem 


jicip 1 Buildings, 


brough. 











vacancies for Junior 

and for 

ing to the Wheatley 
ua Furthe 


(1049) 








LANCASHIRE COUNTY COUNCIL 


VACANCILS FUK NURSING STAFF 
PUBLIC HEALTH OUMMITTEK 
PARK HOSPITAL, DAVYHULME, NEAR MANCHESTER 

Ward Sister (with Orthapaedic experience). Ward Sister (with experience 
Ear, Nose and ‘Throat work). Junior Ward Sisters (Maternity, Medical and 
eee es Wards). Statt Midwives. Tneatre Staff Nurses. Male Stait Nurses. 

urses. 

Pupu Midwives (Part | training). Applicants must be State Kegisiered Nures. 
Pupils accepted for training will be granted faciliues to take Part Li at one of 
the other County Council Hospitalg which is approved for Part Li training. 

Second Year Student Nurses, Applicants must be either State Kegistered Fever 
Nurees or State Kegmtered. Chidren’s Nurses. 

Student Nurses aged 18 years and over. The hospital ie a complete training 


full particulars and forms of application from the Matron, Park Hospitai, 
a Koad, Flixton, near Manchester, to whom all applications must be 
lorwarde 
COUNTY HOSPITAL, WHISTON, PRESCOT, NEAR LIVERPOOL 

Midwitery Sister. Junior Ward Sisters. Staff Midwives. Staft 
Assistant Nurse (Ambu preferably with 8.C.M. Certificate. 

Pupil — (Part I Training). Pupils accepted for training will be 
granted take Part Il at one of the other County Council Hospitals 
which is approved ,4 Part LI Training. 

Student Nurses, aged 15 Foam ur uVer. 

Full particulars from the Matron, County 


Liverpool. 
PUBLIC ASSISTANCE COMMITTEE 
PUBLIC ASSISTANCE INSTITUTION, ULVERSTON 
Ward Sister. Fomaie Nursing Assistants (for Mental Wards). 
full particulams from the Area Public Assistance Utticer, Town Hai, Ulverston. 
PARKSIDE INSTITUTION, LANCASTER 

Ward Sister (must be 8.U.M.). Assistant 

a = particulars from the Area Public Assistance Officer, 
ncaste 
FYLDE INSTITUTION, WESHAM, KIRKHAM, NR. BLACKPOOL 

Ward Sisters (must be S.C.M.) Nursing Assistants, Intermediate Assistant 
Nurses, Enrolled Assistant cnenane. 

Full particulars frum the Area Public Assistance Officer, Wesham, Kirkham, 


near Bla 
PUBLIC ASSISTANCE “ke CHORLEY 

Ward Sister (for Female Mental Ward) or non-resident) . 

Assistant Nurses, Maternity Ward Sister Pama be 8.C.M.) 

Full particuiars from the Area Public Assistance Otficer, 8 Spring Bank, Preston. 

PUBLIC ASSISTANCE INSTITUTION, RIBCHESTER 

Male Staff Nurses (mental). Full particulars from the Area Public Assistance 

Officer, 8 Spring Bank, Preston. 
MOORLANDS yy ~ RAWTENSTALL 

Maternity Sister Tutor. ‘he above Intirmary is recognised for the training of 
Pupil Midwives under Part Li of the Y— Section “B" of the rules of Centra: 
Midwives’ Board. Applicants must be State Certified Midwives and also State 
Registered Nurses, preferably with the Midwives Teachers’ Certificate. Forms of 
pplication from the County Medical Officer of Health, Hospital and Medica! 
Department, County Offices, Preston. 

Midwitery Sister. Night Sister (in sole oo, must be 8.C_M.). Ward Sister 
(must be S.C.M.). Staff Nurses. Male Staff Ni Enrolled Assistant Nurses. 
intermediate Assistant Nurses. Pupil Assistant a. 

Full particulars from the Area Public Assistance Officer, Moorlands, Rawtenstall. 
ORMSKIRK COUNTY HOSPITAL 
Ward Sisters. Midwives. Staff Nurses. Enrolled Assistant Nurses. 
@ son paruculars {rom the Area Public Assistance Utticer, 74 Wivan oad, 

rmskirk. 


Nurses. 


Hospital, Whiston, Prescot, near 


5 Dalton Square, 


COUNTY HOSPITAL, BURY 
Ward Sister (Chronic Male Wards). Male Ward and Theatre Sister. 


Sister's scale salary plus £30 as Departmental Sister. 
Mental (Male and Female). 


‘emaie Staff Nurses. Staff Nurses 
Assistant Nurses. Pupil Assistant Nurses. Nursing Assistants (Female grade | 
Parsons Lane, Bury. 


or Ll). 

Full particulars from the Area Public Assistance Officer, 

COUNTY INSTITUTION, WHISTON, PRESCOT, NEAR LIVERPOOL 

Ward Sisters (resident). Ward Sisters (non-resident). In respect of these 
vacancies meals will be supplied when on duty and ena provided. The value 
of these emoluments for Superannuation purposes is £3 

Full particular: from the Area Public yh tJ Officer, 
Whiston, Prescot, Nr. Liverpool. 

ATHERLEIGH WELFARE HOME ame HOSPITAL, LEIGH. 
Night Sister, Ward Sister (must be §.C.M Assistant Nurses. 
Full particulars from the Area Public pe Officer, Leigh Road, Leigh. 


GREEN LANE INSTITUTION, PATRICROFT, NEAR MANCHESTER 
Ward Sister. Staff Nurse ( duty). Nurses. 
Assistants (Female Mental 
candidates with 


Ward 


Warrington Road, 


experience necessary, but 
no experience will be considered for appointment as Temporary 
(War Emergency) Nurses. 

Full particulars {rom the Area Public Assistance Officer, Green Lane, Patricrofi, 


near Manchester. 
* COUNTY HOSPITAL, ASHTON-UNDER-LYNE 

Night Sister. Male Charge Nurse (chronic wards). Staff Midwives, 

Pupil Midwives. (Part I training). Pupile accepted for {reining will be 
granted facilities to take Part II at one of the other County Council Hospitals 
which is approved for Part II training. 

Student Nurses aged 18 years and over. 

Full particulars from the Area Public Assistance Officer, St. Michael’s Square, 
Ashton-under-Lyne. 

Applications are invited for the above appointments, the rates of pay and 
emoluments of which are in accordance with the apprapriate Reports of the Rushcliffe 
Committee. The a te are subject to medical examination and are super- 

Applicant for peste ef Beal Mame end higher qoaden eum te tote 
Registered Nurses. 

Applicants me the a poste om & be 1 ~ Certified Midwives and also 
State Registered Nurses. Any the particular grade either at a 
Voluntary Hogpital or Looal. Authority Boseatel whl rank for gervice on the 
salary scale. 

County Offices, R HA 
Preston. Clerk of the County 
April 18th, 1947. 





(1244) 























MANCHESTER AND GALFORD 
DISTRICT NURSING INSTITUTION 
District Nurses and District Nurse-Midwives, 

Queen’s and non-Queen’s. A few vacancies 

exist in Manchester and Salford. Resitient 

and non-tesident. Rushcliffe salary and 

allowances. — _, Write | for ee to 
S an 








r | Gene’ 
District Nursing ae 3 


Square, Manchester, 2 " (x140) 


THE ROYAL CANCER HOSPITAL (FREE) 
(Incorporated under Royal Charter) 
FULHAM wy LONDON, 8.W.3. 
(156 Beds) 


AFFILIATED TRAINING SCHOOL 


jurses, 
Apply to the Matron. 


SUPPLEMENT (vii) 


tgs & NURSING GISTERS 

Vacancies exist at the following 
in Manchester and Salford :— 

Ardwick, 128 Plymouth Grove, Manchester, 
13. Bradford, Bradford House, Ashton New 
Road, —_ 11. Hulme, 38 Alexandra 

chester, 16. Newton Heath, 
535 Oldham Road, Newton Heath, Manchester, 
10. Salford, +The Crescent, Salford, 5. 

Resident and non-resident. Rusiecliffe. F.S.8 
Apply to Superintendent at Home, or to the 
General Secretary, Manchester and Salford 
District Nursing Institution, 3 St. James's 
Square, Manchester, 2. (858 


BERKSHIRE COUNTY NUKSING 
ASSOCIATION 
Applicants are invited for Queen's Nurse Mid- 
wives for the following appointments. The work 
includes midwifery, geceral nursing and health 
visiting (in Maidenhead, midwifery and general 
nursing). Applicants should be cyclists, motorists, 
or willing to learn to drive. Federated Superannua- 
tion Scheme in force. Salaries according to 
Rushrliffe Scale. 
Arborticid, near Reading. Newly affiliated 
Association. Three nurses employed, each livii 
in own area. One vacaucy. Modern vafurnis 
bungalow. Car provided. Vacancy July. 
Bagley Wood, near Oxford. Three nurses 
employed, two required to share pleasant modern 
furnished house. Cars provided. Vacancies, 
August. 
c 


Homes 





wne (Sandhurst area). Thice nurses 
employed, each making oun living arrangements. 
One vacancy. Bicycle provided. 

Newbury. Staff of six living in Home. Vacancy 
for Senior Nurse and other District Nurse Mid- 
wives 

Maidenhead. Four nurses employed. Vacancy 
for Senior Nurse and one District Nurse Midwife. 
New appointments to share modern house. 

Shrivenham Military College of Science. Newly 
affiliated Association. Unfurnished or furnished 
house provided. Compact aree. Cveclist. 

Sorning (Woodley area), near Reacting. 
furnished bungalow. Car provided. 

$s Courtenay. Three 
cach living in own area, One vacancy. 
possibility of bungalow. Car provided. 

Wantage. Two nurses required to share modern 
furnished house. Cars provided. : 

Emergency Staff for relief duty in the County. 

Apply, County Superintendent, Berkshire 
County Nursing Association, Town Hall Chambers, 
Reading. (1001) 


Small 


employed, 
Rooms, 


nurses 





CITY OF COVENTRY 
INFECTIOUS DISEASES HOSPITAL, 
WHITLEY 


T 
TRAINING SOHOOL FOR FEVER NURSES 
Ward Sister. Applications are invited for 
the post of Ward Sister at the above Hospital. 
Salary and conditions of service according 
to Rushcliffe Scale 
For application 
apply to the Matron. 


DERBYSHIRE HOSPITAL FOR SICK 

CHILDREN, NORTH STREET, DERBY 

Applications are invited for the following 
appointments :- 

Reliet Administrative Sister. 

Holiday Sister for wards. S.R.N., R.S.C_N 
or 8.R.N., with good cows yy onportenes, 

Ascletant Night Tale RS 

Staff ‘Nurses, R.S.C. 

Salaries according - Rushcliffe Seale and 
the Federated Superannuation is in force 

Apply with full particulars and Matron’s 
name for reference, to Matron. (1053) 


HERTFORD COUNTY HOSPITAL 
HERTFORD, HERTS. 

Sister required for Relief Duty in Maternity 
Department of 22 beds. Rushcliffe Scale of 
Service and FSS. in force. Apply, with full 
particulars, to the Matron. (x182) 


particulars 
(1062) 


forms and 











Sister (Holiday Relief) wanted at the ESSEX 
COUNTY COUNCIL HOSPITAL, BROOM 
FIELD, Nr. CHELMSFORD during the months 
of April to November, 1947, inclusive. This 
Hospital is a Sanatorium for the treatment of 
cases of tuberculosis. Salary and other terms and 
conditions of service in accordance with recom- 
mendations of the Rushcliffe Committee. Appli- 
cations should be addressed to the Matron. 
(x395) 


ROYAL BERKSHIRE HOSPITAL 
(BLAGRAVE BRANCH) READING 
Holida A y+ required. Rushcliffe scale of 
salary. . in force. Apply, Matron. (1073) 








BOLTON CORPORATION 
Applications are invited for the appointments of 
ard at the Townleys Hospital, Farnworth, 

Nr. Bolton. The salary and conditions of service 
will be in accordance with the Rushcliffe Reports. 
Forms of application obtainable from the 
Matron of the above hospital should be returned 
to her on completion (1119) 





ALEXANDRA HOSPITAL 
STOCKWOOD PARK, 
Hcliday Relief Sister required. S.R.N. Ortho- 
paedic experience. Rushcliffe Scale of salary. 
F.S.S. in force. 
Apply, with’ full particulars, to Matron. 





(1128) 





SUPPLEMENT (viii) 


LEICESTERSHIRE COUNTY COUNCIL 

The Council invite applications for the following 
appointments, viz. : 

(S.R.N. and S.C.M.)—At Bosworth Park, 
Market Harborough and Melton Mowbray In- 
firmaries, and Lutterworth Institution. 

Enrolled Assistant Nurses and 1 
Assistant NursesAt Bosworth Park Infirmary, 
Melton Mowbray Infirmary, and ‘Loughborough, 
Market Bosworth, Market Harborough and 
Mountsorrel Institutions. 

Salaries, sick pay allowances, etc., in accordance 
with the Rushcliffe Scheme. These appointments 
will be with residential allowances and uniform 
will be provided. 

Applications, in Candidate's own handwriting, 
stating age, marital condition, experience, quali 
fications (if any), etc., together with copies of 
three recent testimonials should be forwarded to 
the Director of Public Assistance, Leicestershire 
County Council, 6, St. Martin’s Leicester, forth- 
with. (1078) 


CHELTENHAM GENERAL AND EYE HOSPITALS 

Applications are invited for the post of Sister 
to the Children’s Ward (at present 18 cots, subject 
to extension in the near future) which becomes 
vacant at the middle of May, 1947. A wide 
experience in the nursing of children is essential 
and those applications holding the S.R.C.N. will 
receive special consideration 

Salary and conditions of service will be in 
accordance with the Rushcliffe Scale, F.S.S.N.H.O. 
in force. The appointment will be subject to one 
month’s notice on either side. 

Applications, giving full particulars and Matron’s 
name for reference should be addressed to the 
Matron. 1079) 


GHELTENHAM GENERAL AND EYE HOSPITALS 
Applications are invited to fill the post of 
Sister to the Women’s Medical Ward to which is 
attached the Venereal Diseases Clinic. C.M.B 
certificate while not essential would be an advant- 
age. The appointment will become vacant on 
May 14th, 1947 
Salary according 
priate Rushcliffe Scale; 
heme in force. 
Applications, giving full particulars and Matron’s 
name for reference should be addressed to the 
Matron. (1080) 








to service within the appro- 
Federated Superannuation 





CONNAUGHT HOSPITAL 
WALTHAMSTOW, E.17 
Sister required for Women’s Medical Ward, with 
small ward of six children attached. Candidates 
should be S.R.N., S.R.C.N., but sisters with post 
graduate experience of sick children’s nursing will 
be considered. Apply to Matron with names for 
reference. (1085) 


THE BOLTON ROYAL INFIRMARY 
LANCASHIRE —(245 Beds) 

Sister required for the Ophthalmic Department 
including Theatre, Out-Patients and Ward work. 
Applicants must be State Registered and have good 
ophthalmic experience. Salary and conditions of 
service according to Rushcliffe Recommendations. 

Applications to be addressed to Matron. 
(1089) 








THURROCK URBAN DISTRICT COUNCIL 
THURROCK HOSPITAL, LONG LANE, GRAYS 
Applications are invited for the following : 

Ward Sister for Male T.b. block. 

Ward Sister for holiday relef duties, 
possibility of a permanency 

Staff Nurses, S.R.N. or R.F.N. 

Nurses for 2 years Fever Training. 

Salaries and conditions of service in accordance 
with the Rushcliffe Report. 

Apply, with full particulars 
reference to the Matron. 
Council Offices, 
Whitehall Lane, 
April 15th, 1947. 
NORTH STAFFORDSHIRE ROYAL INFIRMARY 

STOKE-ON-TRENT 

Two Sisters required for‘Holiday duty in Wards 
and Departments. Salary in accordance with the 
Rushcliffe Scale. F.S.S. in force. 

Staff Nurses required for the Operating Theatre 
and Wards, and Private Patients Department. 
Salary in accordance with the Rushcliffe Scale. 
F.S.S. in force. Apply, with full particulars to 
the Matron. (1112) 


NORTH nnn — INFIRMARY 
STOKE-ON-TRE 
(475 Beds) 
Ophthlamic Certificate) 
Department of 26 beds, 
eatre and out-patient clinic. Rushcliffe Sc: ale 
of Salary. Resident or non-resident. F.S.S.N. 
and H.O. in force. Apply, with all particulars to 
the Matron. (1113) 


with a 


and names for 


Grays. 
(1092) 








(S.R.N re- 


uired for Ophthalmic 





ee rT AND NORTHAMPTONSHIRE 
NT 


RD FOR THE MENTALLY 
DEFEC 


IVE, 

BROMHAM HOUSE COLONY, NR. BEDFORD 

Vacancies for Ward Sisters (total value 
of salary and emoluments £260—{330) and Staff 
Murses (total value of Salary and emoluments, 
£240—{300). Rushcliffe (Mental Nurses) Scales 
and Conditions apply. 

Applications, giving experience and names of 
referees to be sent to the Matron. (1166) 





— 





and Thursdays to 8 p.m. 


Call or write— 


L.C. 





THE LONDON COUNTY COUNCIL 
NURSING RECRUITMENT CENTRE 
is open Mondays to Fridays from 9.30 a.m. to 5 p.m. (Tuesdays 
to advise, help and offer vacancies 
in all grades of nursing and domestic positions in the London 
County Council Hospitals and Nurseries. 


The Nursing Recruitment Centre (B), 
County Hall, 
Westminster Bridge, S.E.1. 


(188) 

















CHILDREN’S CONVALESCENT HOME 
WEMBURY, PLYMOUTH 
(Annexe to City General Hospital) 
Junior Sister, S.R.N., required for June 
1947. 
possible 
Plymouth 


WORCESTER ROYAL INFIRMARY 
Experienced Sisters required for Male and Female 
Surgical Wards. Rushcliffe Scale of salaries. 
F.S.S. in force. 
Apply, with full particulars to the Matron. 
(1133) 


lst, 


Hospital, 
(1129) 


to Matron, City General 





Applications to be forwarded as soon as 





BRISTOL MOwBRISTOL 6. HOSPITAL 


F.S.S.N.H.O. in force. 

Sister For Men’s small Ward and Casualty 
Department To commence duties May Ist. 
Rushceliffe recommendations adopted. Uniform 
provided. Applications, together with copies of 
recent testimonials, to Matron, Bristol, ¢ 

(1152) 

THE HOSPITAL FOR WOMEN AT LEEDS 

COVENTRY PLACE, LEEDS, 2 

Holiday Sister required for administrative duties. 
Salary and conditions according to Rushcliffe 
Scale. Apply, with full particulars to the Matron. 

(1143) 








SUNDERLAND ROYAL INFIRMARY 
Midwifery Sister required for small private 
maternity block. Must be S.R.N. and S.C.M. 
Also Ward Sister, S.R.N. Rushclifie Scale, F.S.S. 
in force. Apply, Matron. (1145) 


COUNTY BOROUGH OF ST. HELENS 
PEASLEY CROSS ISOLATION HOSPITAL 
Required for the above Hospital :— 

Ward Sisters. Must be State Registered in 
General and Fever Nursing 

taf? Nurses. State Registered in Fever Nursing 
or S.R.N. with Fever experience. The Hospital 
is approved by the General Nursing Council as a 
[raining School for Fever Nursing. 

Salaries, Emoluments and Conditions of Service 
of the foregoing appointments will be in accord- 
ance with the Kushcliffe Committee’s recom- 
mendations. Superannuation Scheme in force. 

Apply, giving full particulars, to Matron, 
Peasley Cross Isolation Hospital, St. Helens. 

(1148) 


COUNTY BOROUGH OF SOUTHPORT 
NEW HALL HOSPITAL 
Infectious Diseases—102 Beds 

Sanatorium—36 Beds 
Applications are imvited for the post of 
Sanatorium Ward Sister at the above named 
hospital. Candidates must be State Registered 
Nurses with experience in tuberculosis nursing, a 
knowledge of X-ray work will be an advantage. 
The salary and conditions of service will be in 
accordance with the provisions of the Rushcliffe 
Committee. Applications, stating age, qualifica- 
tions and experience with copies of two recent 
testimonials should be sent to the Matron. The 
appointment is subject to the Local Government 
Superannuation Act, 1937, and the successful 
candidate will be required to undergo a medical 

examination. 1150) 











VICTORIA HOSPITAL 

wor » e 

Sister required for Male Surgical Ward, with 

small childrens’ ward attached. Rushcliffe Scale 

F.S.S.N. in force. Apply, with full particulars to 
Matron. (1164) 


ROYAL PORTSMOUTH HOSPITAL 
(200 plus 50 Beds) 

Ward Sister wanted shortly for post operative 
unit at Queen Alexandra Hospital, Cosham. Non- 
resident preferred but not essential. Applications 
from former members of the Q.A.1.M.N.S./R. 
welcome. 

Apply, with full particulars of training and 
experience to Miss De la Court, Matron. (1177) 


VICTORIA HOSPITAL FOR SICK CHILDREN 
PARK STREET, HULL 

Ear, Nose and Throat Ward Sister required. 

R.S.C.M. or good children’s experience. Rush- 

cliffe Scale of Salary and F.S.S.N. and H.O. 

Scheme in force. Apply to the Matron, with full 
particulars and Matron’s names for reference. 
(1161) 














KING’S LEA NURSING HOME 
(20 Beds) 
2/4 KING’S AVENUE 
WOODFORD GREEN, ESSEX 
(London 10 Miles) 

Sister, S.R.N., S.C.M. required. Able to 
deputise for Matron. Good salary to Sister with 
suitable experience. Apply to Matron with full 
details. (1172) 





KING’S LEA NURSING HOME 
(20 Beds) 
2/4 KING'S AVENUE 
WOODFORD GREEN, ESSEX 
(London 10 miles) 

Junior Sister, S.R.N., S.C.M. (S.C.M. only 
considered). Good maternity experience essential. 
Rushcliffe salary, plus £20 will be paid. Apply to 
matron, (1173) 


QUEEN Seeeere HOSPITAL FOR CHILDREN 
ACKNEY ROAD, LONDON, E.2 

Sister noted R.S.C.N. and § S.R.N . or the 
Casualty Department of the Hackney Road branch 
of the Hospital. 

Holiday Sisters—Two for Hackney Road branch 
and one for Shadwell branch. 

Assistant Night Sister, R.S.C.N. for Hackney 
Road. Required April. 

Senior Night Sister, R.S.C.N., S.R.N., 
Hackney Road Required June Ist. 

Staff Nurses required, R.S.C.N., one to train as 
Theatre Staff Nurse. 

Federated Superannuation Scheme in force— 
Rushcliffe salary scale. Apply, with Matron’s 
name for reference to the Matron. (1175) 


LINCOLN COUNTY HOSPITAL 
(VOLUNTARY HOSPITAL—200 Beds) 
Sister required for Men’s Medical and Eye Ward. 
Rushcliffe Scale and F.S.S. in force. Apply to 
Matron, giving names of two Matrons for 
reference (1224) 





for 








DEWSBURY AND DISTRICT 
GENERAL INFIRMARY 
Holiday Relief Administrative Sister required for 
4 months. Rushcliffe scale of salary and F.S.S. in 
force. Apply, with particulars to Matron. 
(1200) 





VICTORIA HOSPITAL FOR — CHILDREN 
PA STREET, 

Medical Ward Sister re: juired (vacancy owing 
to marriage). R.S.C.N. or good Children’s Nurs- 
ing experience. MRushcliffe Scale of Salary and 
F.S.S.N. and H.O. Scheme in force. Apply, with 
full particulars, to Matron. 

Ph ist required. Non-resident. Salary 
as per J.N.C. and F.S.S.N. and H.O. Scheme in 
force. Apply, with full particulars, to Matron. 

(1195) 


COUNTY BOROUGH OF GATESHEAD 
SHERIFF HILL INFECTIOUS DISEASES 
HOSPITAL 
WARD SISTER 

Applications are invited from State-Registered 
General and Fever Trained nurses for the post 
of Ward . Salary and Conditions according 
to Rushcliffe Report. 

This appointment is subject to the Local 
—aa and Other Officers’ Superannuation 
Act, 193 
Apply, “Miss L. White, Matron. (1204) 
WOKING AND DISTRICT VICTORIA HOSPITAL 

(54 Beds) 

Sister required a six months’ night duty in 
charge, and six months’ day duty on Children’s 
Ward, alternately, to start with night duty in 
June. Rushcliffe Scale of Salaries, Superannuation 
Scheme in force. Usual emoluments. Apply, 
Matron, Victoria Hospital, Woking, Surrey. 

(1209) 











LONDON JEWISH HOSPITAL 
STEPNEY GREEN, E.1 
Required :— 
Two Ward Sisters (one for Children’s Ward). 
Four Staff Nurses (two for Children’s Ward). 
F.S.S.N. in force. 
Student Nurses (three year course). 
Assistant Nurses. 


- 
Salary and emoluments in accordance with the 
Rushcliffe Scale. 
Particulars to Matron. (1211) 





NURSING TIMES, APRIL 


NATIONAL SANA 
BENENDEN, Kee 
Two Junior Sisters required. § 
culosis Association 
Rushcliffe Scale of Salaries. Ff 
annuation Scheme in force. &#& 
particulars, to Matron, 
reference. 


Certificate ge, 
giving me, A. 


yj 


KENT COUNTY COUNCIL 

SUNDRIDGE INSTITUTION, NR, § 

Applications are invited for the ¢ 
appointment : 

Sister, S.R.M.N. or R.M.P.A, 

Salary according to service Within the o» 
ate Rushcliffe Scale, £180 
additional £10 a year if 
Registered, plus long service 
a year, where applicable. 

Full residential emoluments. Uniform ¢ 
annuation. Medical examination 

Application forms and 
Matron at the Institution, 
applications should be sent 
County Hall, 
Maidstone. 
April 16th, 1947. 


HOUNSLOW HOSPITAL, MIDDLEsy 
COMPLETE TRAINING SCHOOL p 
NURSES 
(81 Beds 
Women's Ward Sister req 
Surgical). Rushcliffe Scak 
Apply to the Matron. 


LIVERPOOL RADIUM INSTITUTE 
Ward Sister required. Rushcliffe Scap 
annuation Scheme. Applications, with fy 
of training and experience, with Dams { 
referees, should be addressed to the May 





~ 
Particulars {ng 
to whom om 


W. L. PLamy 
Clerk of the County 





uired _ (Medi 
FSS, » 








BERKSHIRE COUNTY County 
WINDSOR EMERGENCY Hospiy 
NURSES 
Applications invited 
appointments 


Staff N 
Ward Sisters. 
Salary and conditions are in accordang 
Ministry of Health, C.N.R. Regulations 
Rushcliffe Recommendations. 
Apply, in writing to the County Publics 
Officer, 3, Abbot’s Walk, Reading. 


BERKSHIRE COUNTY COUnt 
WALLINGFORD INSTITUTION 
Ward Sister (S.R.N., S.C_M.) and Mak 
Nurse ((preferably qualified, but applic 
R.A.M.C. or similar experience will be om 
Applications are invited from marie 
Furnished quarters with all conveniences 
Salaries are paid in accordance with & 
cliffe recommendations 
Applications to be made in writing tote 
Public Assistance Officer, 3, Abbots 
Reading 
a COUNTY COUNG 


URSING VACANCIES 
are invited for the 


are for the § 


S.R.N., and Assistant 








Applic w.. 
appointments :— 

Maternity Ward Sister at MAIDEN 
Institution. 

Ward Sisters at NEWBURY, W- 
and WOKINGHAM Institutions. 

$ Midwives at NEWBURY, Wil 
FORD, WOKINGHAM, MAIDENH 
WINDSOR Institutions. 

Staff Nurses for the WOKINGHAME 
Assistant Nurses (Female), at N 
WANTAGE, WINDSOR and WOK 

Institutions. 
Assistant Nurses (Male), 
WINDSOR Institutions. 
Applications to be made 
County Public Assistance 
Walk, Reading. 


BERKSHIRE COUNTY COUNH 
Dep Sister (R.M.P.A. qu 
HUNGERFORD INSTITUTION. 
accordance with the Rushcliffe recomm 
Applications to be made im writing tof 
Public Assistance Officer, 3, Abbotf 
Reading. 


at WANT 


in writin 
Officer, 








NT COUNTY COUNCIL 
LYMINGE MINSTITUTION, WR. Fi 

Ward Sisters, S.R.N., required at t 

named Institution. 

Salary according to service within the 
ate Rushcliffe Scale, £160—{£220 a year, 
service increments, where applicatt' 
residential emoluments. Uniform. 
annuation. Medical examination neces 

Application forms and particulars ¢ 
from the Matron at the Institutioa, 
completed applications should be sent by 
1947. 

County Hall, W. L. PLATS 
Maidstone. Clerk of the County 
April 16th, 1947. 
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SATURDAY, APRIL 26, 1947 


Wise Use and Management 


IHE questions of the use of personnel and personnel manage- 
T ment are problems of vital importance in the nursing world. 
This week the Nursing Times reports fully the Conferences 
arranged on them at the Royal College of Nursing in March. 
Every nurse should read and think about them for, if the lay 
public is right in its judgment, matters which concern the recruit- 
ment of nurses, the wastage of candidates and the shortage of 
nursing staff are closely wrapped up with these problems. The 
speakers made many in- 
teresting points to which 
those strenuously engaged 
in the busy daily round of 
hospital life may not have 
given much thought. It 
is difficult to stand back 
and get a broad view of 
such problems when 
caught up in the constant 
stream of duties and re- 
sponsibilities which make 
up daily routine of all 
hospital nursing admini- 
strators from the ward 
sister to the matron. 
With regard to the 
question of the use of 
personnel, there was much 
food for thought in the 
contributions made by Dr. 
Cowan and Mrs. Reynolds 
from Gloucestershire. 
They showed how it was 
that, in the Public Assis- 
tance Institutions of the 
County, their part-time 
nursing scheme had had 
such success: It must 
have been very obvious 
to all their audience, 
especially from what Mrs. 
Reynolds said, that the 
basis on which this success 
rested was the co-operation 
that existed throughout 
in the relations between 
the full and - part-time 
staffs. The matrons, for 
example, had realised that 
the part-time workers had 
other responsibilities which 
they must meet if the 
scheme was to be a per- 
manent success. A large proportion were married women and 
they must be accepted for work in the hospital when they could 
leave their homes satisfactorily if they were to come regularly. 
It would be useless to attempt to enroll them mainly for work 
in the early mornings, the evenings and week-end, when their 
families needed them. By meeting them, seeing their difficulties 
and accepting their help readily when they could offer it, satis- 
factory working arrangements had proved possible. Further, 


a 


‘ 


[Photograph by Dorothy Wilding, London 

MANY HAPPY RETURNS : Her Royal Highness Princess Elizabeth, President of the 

Student Nurses Association of the Royal College of Nursing, who celebrated her twenty- 
first birthday this week 


Mrs. Reynolds had found that among her part-time workers a 

sense of loyalty had developed and a spirit of helpfulness which 

had resulted in part-time workers volunteering to help with work 

at times when it must be difficult for them to leave home—for 

example, during the week-end and on Christmas and Boxing Day. 

Of course, discussion centred round the question of whether 

the part-time nurse could also help to solve the problem of the 

acute general and other hospitals which were short of staff or 

which saw the necessity 

of some additional help 

to free the student nurse 

from repetitive routine 

tasks that could 

really have shorter hours 

and a student status. Miss 

Manley, speaking 

ward sister, suggested that 

she could. Some members 

of the audience felt that 

the part-time nurse should 

only be used in the chronic 

hospital where there was 

the most acute shortage. 

Some supported this by 

arguments of expediency 

and pity: the patients in 

these institutions needed 

nursing and could not 

obtain it satisfactorily in 

any other way, since there 

were not the candidates 

nor the facilities for train- 

ing assistant nurses, which 

these institutions might 

give. Others supported 

it on points of principle : 

the acute gravely 

ill, could have, they said, 

more satisfactory nursing 

care. from staff which did 

not change so frequently 

as the part-time workers, 

with their shorter spells 

on duty; the long-stay 

cases appreciated the fresh 

a faces and the outside in- 

Biss wi terests brought in by the 

= part-time nurse since they 

had been confined, perhaps 

for. years, to the hospital 

ward—there is, of course, 

a great deal in this second 

contention. Perhaps insufficient attention was paid to the 

desirability of experience in the care of the ghronic case for 

every student nurse in her training. It is a very important type 

of nursing work in which every State-registered nurse should be 
efficient. 

It is interesting to note that, since the conference, one acute 

general hospital and one sanatorium have found the part-time 

nurse a help in solving the problems of shortening hours and 


so she 


as a 


case, 





i” 


‘age viene, W% v 
improving the training of student nurses. The Royal Berkshire 
Hospital is experimenting with part-time nurses because the 
size of its nurses’ home limits the increase of its nursing staff: 
the Liverpool Sanatorium, Frodsham, has brought in part-time 
nurses to give the student nurses proper time for study. 

Miss R. Dreyer. matron-in-chief, London County Council nursing 
service, gave useful information on the work done by orderlies in the 
Council's hospitals. The London County Council has, for many years, 
used ‘‘ women orderlies’’ as distinct from the “ nursing orderlies ”’ 
used under the Gloucestershire scheme. They have specific duties, 
learn to make empty beds and give patients their meals, feeding them 
when this is not essentially a nursing duty. There are, of course, 
two categories of patients who require feeding : those who are merely 
incapacitated because their hands or arms are injured or affected by 
disease, and those who have difficulty or pain in swallowing and whose 
feeding is definitely a nursing art. Those with both hands out of 
action, could safely be left to the care of a suitable orderly: patients 
in the second group should have the attention of a nurse. Many 
hospitals have recently followed the lead of the London County Council 
in introducing orderlies of this type to relieve the student nurse of the 
non-nursing she has carried for so many years. It is a valuable move 
in the right direction, and seems to attract many suitable women. 

The use of nursing orderlies, however, is a different matter and 
presents problems. In the Gloucestershire scheme the organizers 
claim that the nursing orderly and attendant carry out nursing duties 
only—the washing, dressing and feeding of patients, getting them up, 
the care of backs, mouth and hair, the making and changing of beds, 
the giving of bed pans. There is, of course, a great deal of this work 
in the care of old people and it is most important that it is done in a 
kindly, cheerful, unhurried way. Yet these part-time workers cannot 
be trained as assistant nurses under the regulations drawn up by the 
General Nursing Council and approved by tke Minister of Health 
and, under the Nurses’ Act, 1943, cannot legally be called ‘ nurse ”’ 
by the hospital authorities. During the war, we have become 
accustomed to three grades of nursing staff—the trained or State- 
registered nurse, the assistant nurse and the nursing auxiliary. Should 
the three grades—whether we speak of nursing auxiliary or nursing 
orderly—become a permanent feature of institutional nursing? Or 
stould the training of the assistant nurse be altered so that these 
nursing orderlies could be fitted into it. Their training is carried out 
in Gloucestershire only at the bedside and they have proved very useful. 

There are certainly manv points of great interest and vital importance 
for the profession to think aLout and discuss here and we hope that 
we shall have interesting contritutions on them all from our readers. 

With regard to personnel management, Mr. F. C. Hooper, chairman 
of the Finance Committee of the Royal College of Nursing, gave a 
stin.ulating lead in discussing the very topical question of incentives to 
good work. He put forward love of self—the desire to get something, 
one of the lowest motives—love of creation—the joy of making some- 
thing—love of affiliation—the happiness of working in a group—and the 
love of service—the longing to be of use which, if crushed by curtness 
and lack of understanding, might easily produce the individual always 
against the government. Nursing certainly provides more than one 
of these incentives to a bigh standard of work and contentment. 
There is the creation of a well person from a sick one which she helps 
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Left: Her Majesty with Princess Elizabeth walking through ranks of nurse 
at a parade of ex-Service men and women at Salisbury, Southern Rhodesig, 


Above : Her Excellency, Lady Mountbatten, visiting the Nursing College in New 
Deihi. She is here seen with the Director, Miss Margaretta Craig, on her right 


to bring about. There is essentially service to others at a time when 
their need is very great and the satisfaction of being of use the mor 
intense for this very reason. There is the chance of the happiness 
that comes from working in a group, though here the average hospital 
is a training school and the groups are constantly being broken down 
as the student nurse passes from preliminary training school, wher 
a happy group-spirit readily develops, to first one ward and thea 
another, after every two or three months. 

Here, perhaps, Mr. Hooper has led us to an important stumbling 
block which may have a considerable affect on wastage; both the 
administrators and the sister tutors might try to think out ways of 
overcoming it. The preliminary training school group might perhaps 
be kept together in the nurses’ home by the home sister or warden, 
The sister tutors who bave taught them might help to keep the group 
together by inviting them all to meet informally in conferences wher 
they work as a team, and in at homes. 

The ward sisters and doctors can do their part if they realize that 
there is the need: actually the ward sister’s contribution is obviously 
one of the most important if she thinks about it. To her the coming 
of a new nurse to the ward means more work when she is already busy, 
it is a constantly occurring thing which blunts ber reaction to it and 
may lead her to treat it unimaginatively. Does she remember that 
from the student nurse’s point of view her coming to join the war 
staff means leaving behind the happy group in ward x and starting 
again, perhaps amongst complete strangers. Is she welcomed as 4 
member of the team, put at ease and given every help and friendly 
encouragement. 

Dr. Bevington thought that there was a real need for a personnd 
manager to look after the interests of the student nurses and find out 
their individual difficulties and the general problems among them 
The audience appeared to sympathize with the need for such a worker 
among the domestic staff but felt that the nursing staff, with matron, 
sister tutors and wardens, should have all the support that they 
needed already available; in the same way as other students preparing 
for other careers they should use these channels to solve their problems, 

All these ideas have much of interest and value in them. They 
should provoke much thought and discussion among nurses. We hope 
that they will. 


21 Years O 


THE nursing profession will offer its heartiest congratulations 
Her Royal Highness Princess Elizabeth on the happy celebration 
her twenty-first birthday in Cape Town this week : the congratulatié 
will be the more heartfelt for the interest that the Princess has alreé 
taken in both hospitals and nursing, following the tradition set 


by members of the Royal Family over many years. The Studé 
Nurses’ Association particularly will rejoice loyally because of 
close tie which was set up when Princess Elizabeth consented 
become their first president in 1944, when she was herself at the 
when so many of them enter hospital for the first time to begin 
training. London celebrated the occasion with flags and the ri 

of bells and would have regretted the Princess’s absence had it m 
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been for the fact that her presence in South Africa at such a time 
cannot but give great pleasure to others and stress the closeness of 
the family ties which bind the Empire together and which the recent 
war proved to be so true and deep. The Student Nurses Association 
sent a message of loyal greeting and warm congratulation to Her Royal 

‘chness, their president, and all nurses will be grateful for this link 
between the Princess and their profession. 


Read a Third Time 


TE National Health Service (Scotland) Bill was read a third time 
in the House of Commons in the early hours of Tuesday morning. 
It now has to go through the various stages in the House of Lords 
and any amendments made by their lordships have to be agreed to 
by the Commons before the bill Teceives the Royal Assent. Mr. 
Westwood, Secretary of State for Scotland, said in the third reading 

bate that it was hoped the bill will come into operation on April 1, 
1948. The bill differs from the English Act in certain respects. The 
hing hospitals in Scotland, for instance, are being taken over in 
same way as all other hospitals, yet the same arguments in favour 

nting autonomy for teaching hospitals which applied in England 
nd Wales apply equally in Scotland. Admittedly, the position of the 
teaching hospitals in Scotland is not quite the same as elsewhere; 
he Royal Infirmary, Edinburgh, for instance, has students of two 
medical schools—the University and Surgeons’ Hall—and similarly 

n Glasgow, where, in addition to the University, there are two extra- 
mural schools. Any administrative difficulties arising from this 
nosition, however, could surely be overcome, though not necessarily 
on the lines of the Goodenough Report. It is most desirable, in the 
aterests of medical teaching and research, that the teaching hospitals 
should have their special position recognized. 


. . 

More Centralization 
It may be considered unfortunate that certain services which in 
ngland are to be provided by local authorities will be provided, 
mndef the Scottish bill, by the Secretary of State, in other words, by 
he central government department. These include health centres and 
mbulance services. Scottish local authorities have, in ,the past, 
en a special interest in health matters. It is as well to maintain 
cal interest and initiative wherever possible. It is interesting that 
e proportion of hospital beds to population is lower in Scotland than 
in England, though that of doctors is higher. Sir William Darling, 
ne of the Members for Edinburgh, made a good point when the 
etary of State described that city as ‘“‘ over-doctored.’’ Sir William 
ed: ‘“ Who says it is ‘ over-doctored’?” Certainly one should 
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idwifery Working Party 


ANOTHER working party bas been set up, this time by the Minister 
Health, and the Secretary of State for Scotland. The object of the 
test Committee is to enquire into the recruitment and training of 
nidwives and any other matters which have a bearing on the present 
lhortage of practising midwives. The chairman is Mrs. Mary Stocks, 
B.Sc., principal of Westfield College, London, and the members include 
iss J. P. Ferlie, M.B.E., R.G.N., S.C.M., matron-in-charge, Simpson 
morial Maternity Pavilion, Edinburgh Royal Infirmary, and Miss 
y. R. Shand, S.R.N., S.C.M., supervisor of midwives, County of 
neashire. Both the midwives are-highly experienced and can be 
uaranteed to make a very valuable contribution: they are members 
f both the College of Midwives and the Royal College of Nursing. 
he working party is being assisted by a steering committee, also 
nder the chairmanship of Mrs. Stocks, consisting of Mrs. M. D. Baird, 
mvenor of Aberdeen Public Health Committee, Miss A. B. Horan, 
trades Union Congress, Mrs. E. King, member of Winchester City 
ouncil, Dr. W. S. Macdonald, General practitioner, Mr. Arnold 


ight : Miss G. V. Hillyers, O.B.E., President of the Royal College of Nursing 

Dame Ellen Musson, LL.D., Treasurer of the International Council of Nurses 

iss G. E. Davies, S.R.N., ex-registrar of the General Nursing Council, and 
behind) Miss E. C. Pearce, Mrs. H. Thacker, and Miss E. Cockayne, leaving 
fattrioo to attend the International Congress of Nurses. Below : Mrs. L. R. 
mer who is to give the Nightingale Oration at the Congress (she was until ; 
recently the Librarian of the Royal College of Nursing) saying goodbye 
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Walker, F.R.C.S., Chairman of the Central Midwives’ Board, and Mrs. 
E. A. Wills, a Labour.M.P. from Birmingham, and representatives of 
the Ministries of Health, Education and Labour. The set-up is similar 
to that of the working party about to report on nursing, and members 
of both professions will be glad that in this case the details have 
been announced as the parties are beginning their work. In the case 
of nursing, the working party was set up without any announcement 
and its personnel only revealed at our request: no .nnouscement of 
the existence of a steering party or of its composition bas ever been 
made public. If a steering committee really the working 
party its composition matters The announcement includes an 
invitation to interested organizations to send to the 
Secretary of the Midwifery Inquiry, Ministry of Whitehall, 


London, S.W.1. 
Hospitals Day 


TUESDAY, May 6, will be Hospitals Day ”’ in London this year. 
Since 1937, when the many separate flag days were replaced by the 
one Hospitals’ Day, the public have given more and more generously 
in support of the 170 voluntary hospitals of the London area. Last 
year the amount reached was £65,684 3s. 9d. and this year even this 
figure must not satisfy us. The generosity of the public is not the 
only essential however; 50,000 collectors are needed. Nurses are ever 
ready to help their hospitals even in their off duty and here is a real 
opportunity as the more collectors from a hospital mean a larger share 
of the total for that hospital. In his letter of good wishes for the 
appeal, Mr. Aneurin Bevan, Minister of Health, reminds us that until 
the National Health Service takes over, the voluntary hospitals need, 
as much as ever, the benevolence of the publi Anyone who can help 
should write to the appeal secretary of their local hospital or to Lord 


Luke, chairman, Hospitals Day, 36 Kingsway, W.C.2. 


Part-Time Nurses at Liverpool 


News has reached us of the success of a part-time nursing scheme 
similar to the one started in Gloucestershire The matron of the 
Liverpool Sanatorium writes that after advertising in the local papers 
and cinemas, she received a very goOd response, particular.y from 
married nurses. Coming from several areas around the hospital, 
they are most reliable and did not fail even when the hospital was 
partially snowed up and they had to walk part of the way. The part- 
time nurses are fitting in very well with the full-time staff and the 
student nurses are now being able to make up the time for their studies 
with the sister tutor, which they had previously lost, while the part- 
time nurses staff the wards. The scheme has proved so valuable that 
the present number of occupied beds can now be kept open, and it is 
hoped that 40 more beds may be available soon. This is encouraging 
news. It shows that the authorities appreciate their obligation to 
their student nurses as well as to their patients, and that many nurses 
are glad to return to their professional work if given the opportunity 
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The educational plan for the American nurse does much to protect her from 

exploitation and ensures she is treated and taught as a student. Individual 

supervision is of utmost value, this student nurse is being taught how to give 
a hypodermic injection 


NE of the most interesting features of the American 
hospital system is the distribution of labour found within 
it. There is no position in an American hospital that 

functions as a training school for student nurses, entirely com- 
parable to that of an English matron. All the manifold duties 
and responsibilities which are the latter’s in relation to the 
domestic and business aspects of the hospital are in America 
under an administrative head entirely separated from the nursing 
school and service. In the smaller hospitals the positions of 
director of nursing service and principal of the nursing school 
may be combined but in the larger schools they function 
separately, the director of nurses as her title indicates being 
responsible for the nursing service while the prinicpal of the 
school is responsible for the nursing education. 


Nurse Administrators 

Many hospitals in America employ nurse administrators to whom 
directly the heads of the various departments such as dietitians, 
housekeepers, pharmacists and laundry heads are responsible. Again 
in the smaller hospitals this official may also function as superintendent 
while in the larger hospital she is responsible to either a lay or medical 
superintendent. 

The hospital housekeeper is an interesting personality who helps to 
lift the burden of much cumbersome non-professional responsibility from 
the nursing personnel. To her is given the job of engaging and 
distributing all domestic staff and all general cleaning of the hospital 
is in her care. She may have several assistants, and both assistants and 
workers may function on both day and night duty. 

In the kitchens the dietitians reign supreme and, as with the house- 
keepers, are given a great deal of autonomy in their own department. 
They not only have the main kitchens under their control but are also 
in charge of the ward kitchens being responsible for the service of all 
patients’ meals. All student nurses must be assigned for a six to eight 
weeks’ period in the dietary department. Here they work under the 
direct supervision of the dietitians, receiving their lectures in diet 
therapy and their practical teaching in the nutrition laboratory directly 
under their guidance. With an assistant or student dietitian they 
accompany the food trucks to the ward kitchen at meal times and 
there assist with serving. Meanwhile as the trays are ready the nursing 
staff of the ward are responsible for conveying them to the patient. 

Centralization is a major feature of American hospital administration. 
In the laundry and sewing rooms all linen is sorted, cleaned, mended and 
distributed as required. The Central supply for surgical requirements 
orders, prepares, sterilizes and distributes all that is needed to all 
departments. Each morning for daily use sterilized trays of instru- 
ments, bundles of sterile dressings, gowns and towels and all other 
articles that must be sterile are distributed to the wards and other 
departments. After use the linen is returned to the laundry and 
eventually reaches central supply when clean again. Instruments and 
other surgical equipment are cleaned in the wards, checked and 
inspected and returned to central supply to be re-sterilized. Again 
the student nurses are assigned to this department where they learn 
methods of sterilizing, preparation and care of equipment. 


DISTRIBUTION OF LABOUR OLD 
AND NEW 


_ eight weeks in the operating room, careful planning is necessary # 
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By EDITH M. F. PRITCHARD, S.R.N, 
Beverley Hospital, Massachusetts, U.S.A 


Such a distribution of labour makes inventories, requisitions agg 
ordering the responsibility of the administrative section of the hospita 
so further relieving the nursing personnel of extraneous duties ay 
responsibilities: 

Meanwhile the director of nurses is able to give her time to distrib). 
tion and control of the nursing staff. To her falls the responsibility 
of seeing that all departments are covered each hour of the twenty. 
four, that each person assigned to a particular place at a particu 
time is competent to carry out the duties it entails. With an eigh 
hour day in effect, three shifts must be arranged, and, for each anj 
every member of the staff, off-duty time, days off, week-ends, vacations 
sick leave and lecture hours have all to be fitted in as part of the daily 
round. The American student is fortunate in having regulations mag 
for her which demand that her lecture hours be considered part of her 
eight-hour working day. With the present acute shortage of nor 
this is a far from easy matter to arrange, especially as the lectur 
syllabus has not been lightened to help the emergency. 


Staff Distribution 


The division of nursing personnel has many interesting grades, 
charge of the special departments are the supervisors, comparable tp 
the English ward sisters, and to them are responsible the head nursg 
and assistant head nurses who are similar in status to the Englis 
senior and junior staff nurses. The general wards are each in chap 
of a head nurse and her assistant with floor nurses who are usually 
new graduates or those who do not want more responsibility othe 
than the bedside nursing care. Visiting these wards and directly 
responsible to the director are the clinical supervisors. These vary i 
number according to the size of the hospital. These supervisors a 
not only responsible for the work done but are teaching officials fr 
the ward clinical programme which is an accepted part of the schol 
curriculum. 

Nursing education in America is under the Board of Education 
An approving authority lays down the minimum curriculum requir 
ments for teaching and examinations and regulates and controls th 
minimum standards required for hospitals to function as training schoo 
and the qualifications necessary for faculty personnel. All personm 
functioning as teachers in the school must show adequate preparatia 
for their specific fields. Elementary sciences which include chemistry 
anatomy, physiology, microbiology and pharmacology are taught» 
the pre-clinical (preliminary) school by science instructors with B& 
degrees in science. The nursing arts instructors are similarly prepared 
and all supervisors and head nurses are expected to have courses whid 
give them a certain number of credits towards a degree. 

Faculty government is a special feature of this educational pla 
The faculty consists of each and all of these specially prepared teaches 
who meet regularly with the principal for discussions and guidane 
on all matters appertaining to the school and nursing. An executir 
and other sub-committees function through and from the main group 

In charge of the school and responsible to the Board of Trusteess 
the Nursing School Committee to whom the principal is directly 
responsible. This is made up of board members, doctors on the teaching 
staff and special personnel, perhaps from outside, for special interests, 
such as school principals and public health officials. This committe 
functions in an advisory capacity. To it the principal brings d 
matters for verification and advice. This committee may also functia 
as a service committee but generally speaking it is found more sat 
factory to have service and education dealt with separately. 


Covering the Curriculum 


In an American school, recording is not easy. During the three yeas 
of her training must be shown for each student specified minima d 
nursing hours, subject matter, lecture hours, clinical experience an 
special subjects. As the training includes maternity nursij 
psychiatry and pediatrics, all requiring a twelve week assignment pls 


all times to ensure that each and every student completes her traimi 
on approved lines. 

At first glance and from a distance such a system and distributi#t 
of hospital duties, responsibilities and educational programme me 
appear breath-taking in its implications, but it must be remember! 
that the nurse as a student in these schools pays a fee on admissit 
to the school and receives no stipend during training. The educa 
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briefly outlined here does much to protect her from exploitation 
and ensure that she is treated and taught as a student. 

Further the distribution of labour in the administrative departments 
leaves much more time for the nurse and nursing authorities in the 
school to devote to nursing and nursing matters. It is generally 
admitted that the educational programme tends to be unwieldy and 
heavily overloaded and there is a definite move afoot to redistribute 
and integrate subject matter. More and more schools are gaining links 
with the universities for pre-nursing and extended programmes, and 
there is even talk of making special subjects, at present in the three 
year curriculum, post-graduate courses on the English pattern. 

Comparisons tend to be odious even when constructive, and it is 
difficult to form unbiased opinions as to the superiority of one system 
overanother. From a long and wide survey in three countries of nursing 
and nursing education, certain factors stand out as too important to 
be ignored by anyone concerned with the progress of nursing and the 
public need. 


‘ Nursing Changes 


New distributions of labour have extended beyond the limits of the 
hospitals administration. Medical research has changed the picture. 
Toxaemia and its resulting temperatures is now controlled by new 
drugs. Septicaemia is becoming an increasingly rare condition with 
the advent of penicillin and the sulphonamides. And nursing—let us 
face the facts—in consequence, tends to be dull. Gone are the exciting 
moments of prolonged strain and persistent sponging in a determined 
effort to keep a temperature within safety limits. Gone the weary 
back-breaking hours of forcing fluids spoonful by spoonful through a 
never-ending night. The intravenous way is quicker and more effective. 
The old saying, give a pneumonia patient a good nurse and he does 
not need a doctor, is reversed, for to-day given even an indifferent 
doctor and no nurse at all, as too often happens in the present shortage, 
a sulphonamide will do its work. 

The average young nurse to-day has knowledge of the typhoid state 
only through the medium of her text books and to her scientifically 
trained eyes it is a relic of the dark ages. Thus she veers and 
is educated away from her patients’ simpler needs. What were 
once considered the duties of the young medical student gaining 
experience are now hers. She cannot really be blamed for her new 
point of view. 

Thus are the primary functions of the nurse changing. This is but 
another facet in the redistribution of labour brought about by a rapidly 
changing world. There is no going back. Whether we agree with, or 
tage against, the present trends to bring the nurse in line with laboratory 
technicians, this product has come to stay. These new dutieS have been 
relegated to the nurse by the medical profession and the nurse has 
seized her opportunity and seeks her advanced education for the 


purpose. 


For the Student Nurse 


QUESTION 2.—Give examples of (a) an innocent tumour, and (b) a malignant 
tumour, which may occur in the uterus. Describe the nursing treatment 
of a patient who has had a hysterectomy. 

A. Innocent Tumours, which may occur in the uterus, are as 
follows :— 

1. Polypi.—These include: (a) adenomatous or mucous polypi, 
which may grow from the mucous membrane or the muscular wall 
of the uterus; (b) fibroid polypi, submucous fibroids growing from the 
body of the uterus, which have become pedunculated ;* (c) placental or 
fibrinous polypi, cores of chorionic tissue covered with fibrinous clot 
retained after expulsion of the placenta or an incomplete abortion. 

2. Fibroids.—These may be single or multiple. 

*.. Malignant Tumours, which may occur in the uterus, are as 

ws i— 

1. Carcinoma of the cerxix. 

2. Carcinoma of the body of the uterus. 

3. Chorion Epithelioma, 

4. _Sarcoma, wnich only rarely occurs in the uterus. 

POST-OPERATIVE NURSING TREATMENT 

The bed is prepared for the return of the patient by the ward nurse. 
The bed is stripped, the mattress turned, and the bed re-made with 
clean linen, the pillows being placed on the chair by the bed. All the 
top bed-clothes are folded back for the easy reception of the uncon- 
scious patient. The bed is warmed with hot water bottles or an electric 
blanket. Bed blocks are placed at the foot of the bed. Oxygen would 
be at hand. Preparation may be made for administering saline per 
rectum, subcutaneously or intravenously. Tbe patient baving been 
teturned to bed is kept lying flat until she has regained consciousness, 
the anaesthetic tray and vomit bowl are on her locker. Her- 
head and shoulders should be turned to the side—and if she is vomiting, 
the jaw held forward to prevent any vomitus entering the larynx. 
The pulse should be recorded quarter-hourly at first and any change 
should be reported immediately. Temperature, pulse and respiration 












Lecture hours are considered part of an eight-hour working day 


The outstanding need of a sick world to-day is the rapid development 
of a new group to take up the duties that the professional nurse is 
leaving behind, whose primary interest is and will remain the bedside 
care of the patient. All prejudices, beliefs and ideologies require to 
be pooled to this end, for the need is international. These trends, 
brought about by the advance of medical science, cannot remain 
confined to national interest. Nursing leaders of all countries need to 
contribute to a common pool of immediate planning and combined 
action to meet and safeguard the basic needs of the world’s sick. 


Answers to State Examination Questions 
By the Sister Tutor Section, Royal College of Nursing 


and, in many cases, blood-pressure are recorded frequently during the 
first 24 hours. 

The patient’s bandage and vulval dressings should be examined for 
any bleeding. On regaining consciousness, the patient is allowed to 
lie on her side or back, and is gradually raised to Fowler’s position 
within 18 hours from the time of operation. Pain should be relieved 
by a sedative as it is very wearing and distressing to the patient— 
usually morphine, gr. }, is ordered. Fluids by mouth are usually 
allowed as soon as consciousness has been regained and should be 
given freely as the patient usually complains of thirst. Vomiting 
may or may not be present—if it is persistent small quantities of 
sodium bicarbonate in warm water or ice may be given with good 
results. If it is severe, fluids will probably be necessary by other 
means, such as intravenous or subcutaneous infusion or per rectum, 

The following details of the post-operative nursing care may vary 
considerably according to the individual gynaecologist; this is a 
specimen of the routine procedure which is carried out. These patients 
return from the theatre with a self-retaining catheter in situ, which 
should be released 6-hourly, then 4-hourly and removed altogether 
after 48 hours. On the 3rd day, liquid paraffin, 1 oz., three times 
a day is given; on the 4th day, an aperient is given at night; on the 
5th day the clips are removed, and on the 7th day the skin sutures are 
removed; on the 12th day the tension sutures are femoved. Fluid 
diet is given for the first two days—and on the third day light diet 
gradually increasing to full. The patient stavs in bed 14 days and on 
the evenings of the 15th and 16th days she sits on the edge of the bed 
and dangles her legs. On the 17th day she gets up for her bed to be 
made and is then helped straight back again. 


From the 18th day onwards the patient gets up for a gradually 
increasing length of time, and on the 20th day she is usually allowed 
to walk to the bath and goes home on the 2Ist day. Exercises are 
usually ordered for the limbs during the first five days after operation, 
and the patient is encouraged to move about to prevent thrombosis. 
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THE USE OF PERSONNEL 


Session 7.—A Conference on “ The 


Nation’s Nurses” at the Royal College of Nursing 


HE question of employment of part-time nurses and orderlies 
loomed large in the discussion on the use of personnel 
which was the subject for the afternoon session of the 

second day of the conference on the nation’s nurses, held at the 
Royal Coltege of Nursing. Mrs. B. A. Bennett, O.B.E., S.R.N., 
principal nursing officer, the Ministry of Labour and National 
Service, was the leader. The leader and speakers were welcomed 
by the Chairman of Council (Miss B. Monk, C.B.E., R.R.C., 
S.R.N.) 

In her opening remarks the Leader reminded her audience that the 
labour supply for every process of work on which the country depended 
for its life and prosperity came from about 20 million people. They 
gave us about 900 million hours of labour a week. These numbers 
included those in the Armed Forces and the unemployed who were 
mainly unemployable. There were all sorts of essential services to 
be maintained so that we might not only live and recover our pre-war 
status in the world but also make our contribution to the reconstruction 
of the world. ‘‘ Our particular sphere is absolutely vital—the preserva- 
tion of health and the care of the sick,’’ Mrs. Bennett remarked. 

How short of personnel were we now with our present methods of 
training nurses and staffing the hospitals and health services ? How 
short were we going to be if we were to bring about the much-needed 
changes which would result in nurse students becoming students in every 
sense of the word, and when could we give better nursing care to all 
patients ? asked Mrs. Bennett. 


Supply of Personnel 


The actual number of students entering the profession was going up. 
There had been a 25 per cent. increase of entrants during the first six 
months of last year over the comparable period in the previous year. 
But the needs also were rapidly expanding out of all proportion to the 
increased intake. For instance, the number of occupied beds had 
increased during the last seven years by about 47,000; very definite 
efforts were being made on the part of most hospital authorities to 
shorten the hours of work for nurses; the 50 per cent. wastage of student 
nurses was a cause for great anxiety. 

It was necessary to look at all causes of wastage when considering 
the number of entrants to the profession. We needed a much larger 
and a much faster intake if we were to keep pace with the increased 
needs. There were many reasons why this was difficult. There was 
the actual paucity of numbers of young people in the country. The 
low birth-rate in the late 1920’s and early 1930’s gave a very small 
age group. The numbers of young people who would be available 
would actually drop by about one-seventh between now and 1950, 
and of that age group we required well-educated girls as student nurses. 

The past difficulties in our educational system had not given us 
sufficient well-educated people for all the needs of the country, and work 
with free week-ends and early evenings entered into serious competition 
with the nursing profession. ‘‘ The raising of the school-leaving age 
will help us all in time, as a better-educated type of student will do 
something towasds reduction of our wastage figures,” said Mrs. 
Bennett, ‘‘ but at the present time it will, I am afraid, be a serious 
hindrance to us, for by taking juvenile labour out of the market it will 
leave even more jobs available for girls of 18 to 20. Conscription -will 
remove a large number of youths from the labour field leaving much 
more work for girls of the same age group. And so we are faced with 
very grave difficulties.” 

It appeared that we should consider the use of personnel from two 
angles—firstly we should consider the present shortage and what we 
could do about it; and secondly, the future needs of the profession 
in the light of the changes we hoped to make in training and nursing 
service. ‘‘I believe the steps we can take now can be related to our 
future needs and we can begin at once in spite of our very great 
difficulties—to set our stage for the future,’’ said the speaker. 


Future Needs 


“Our future needs are the better nursing of all patients, and a 
student status,’’ she continued. One of the great contributions made 
to the winning of the war was the wise use of men and women and by 
the total mobilization of manpower. People to-day could not be 
mobilized—we did not want direction—but we could learn at least 
two lessons from the way manpower was handled during the war. 
First of all, no less than 900,000 women who could not give full-time 
service during the war, gave part-time help. Secondly, almost every 
skilled trade and profession was diluted by less-skilled labour : output 
was thus increased and skilled labour was conserved. Here Mrs. 
Bennett concluded by referring to the “‘ wonderful achievement ” in 
Gloucestershire with the use of part-time staff. 








Dr. Kenneth Cowan, M.D., D.P.H., County Medical Officer 
Health for Gloucestershire, outlined the history and: form of th 
Gloucestershire part-time nursing scheme (see also the Nursing Timg 
142, 153, 168,174). The arrangements for staffing County Infirmarig 
in Gloucestershire by part-time nurses arose, he explained, from th 
acute shortage of nurses which was likely to result in wards or evg 
whole Infirmaries having to be closed. That this situation was ny 
peculiar to Gloucestershire was evident from the lack of response tp 
advertisements locally and nationally for nurses. 

Mr. Shee, the County Public Assistance Officer, conceived the idg 
of a public appeal for part-time nurses to relieve the acute emergeng 
and a press conference, attended by the chairman of the County Coung) 
the chairman of the Public Assistance Committee, the County Medigj 
Officer of Health and Mr. Shee, was held at Gloucester. This confereng 
together with display advertizements in local newspapers, resulted ip 
a sufficient response .to overcome the acute emergency. From it hy 
developed the system of part-time nursing for all Infirmaries in th 
County which has proved so successful. 

“The scheme in its present form has developed over a period ¢ 
months, and although revolutionary in its conception, has progresse 
by a process of evolution,” said Dr. Cowan. To achieve the present 
position it had been necessary to reorganize the working of th 
Infirmaries and as a basis for the whole scheme Mr. Shee enunciated 
three fundamental principles.—(1) mere augmentation of the existing 
whole-time staff by part-time nurses would not be sufficient « 
successful; (2) it was necessary to establish an entirely new system 
whereby the part-time nurses would become the staff and for th 
organization on this basis to be supplemented by whoie-time nurses; 
(3) the scheme whilst attractive must be so designed as not to caus 
disaffection amongst the whole-time nurses. 

“These governing factors have been largely responsible for th 
success of the scheme,” declared Dr. Cowan. It had been pointed out 
quite rightly that there was nothing new in the employment of part. 
time nurses in infirmaries and hospitals and that in many areas this 
had been the practice for a long time. There was however, a funda 
mental difference in method and it was here that the whole conceptia 
of the relationship of part-time nursing staff to the organization 
nursing services required reconsideration. ‘‘ The part-time nurse wh 
works in the infirmary or hospital but who is made to feel she is mt 
of it will not perform the same service, develop the same loyalty « 
prove the solution to shortage,”’ he stressed. 

The part-time nurses were divided both for day and night shift 
into the following three categories :—(a) those who did 24/28 hou 
work each week on day shifts and those who did not less than 3 nights 
a week on night duty; (b) those on the waiting list for regular duty 
who form a reserve staff; (c) those employed for less than 24 hous 
in any one week or less than three nights a week night duty. Ther 
were four categories of part-time nurses :—trained nurses, enrollel 
assistant nurses, nursing attendants, and nursing orderlies. Opportunity 
was given for the nursing orderly on proving her worth to be promote 
to nursing attendant. 


Importance of. Transport 


An important feature of the scheme was the arrangement made fr 
the transport of the part-time staff from approved centres to th 
appropriate Infirmaries. The nurses were conveyed by public hir 
motor cars and travelling time was allowed as an extra. ‘“‘ It will & 
realized that in a county like Gloucestershire, which is predominantly 
rural in character, the task of part-time staffing Infirmaries is mud 
more difficult than in a large town,” said Dr. Cowan. Transpot 
arrangements were therefore an essential feature of the arrangements 
The cost, approximately £10,000 a year, must be compared with tk 
costs of full staffing by whole-time nurses and the provision of adequatt 



















up to date and comfortable nurses homes over the whole area. 

The part-time staff partieipated in all the conditions of service whid 
would be applicable to other employees. Those who were regularly 
employed were granted 28 days’ leave with pay each year after th 
first year’s service. During the first year 14 days’ leave was grants 
after six months’ service. Sick pay was also allowed for part-til 
nurses regularly employed. During the first year, one month’s ful 
pay and after four months’ service two months’ half pay. During th 
the second year, two months’ full pay and two months’ half paji 
During the third year and thereafter, three months’ full pay and thre 
months’ half pay. Meals were provided for part-time nursing stall 
while on duty subject to certain conditions as to time allowed and 
on. Uniform was provided for part-time nurses on a generous scale 
It was of modern attractive type and was laundered free of charge. 

Both Mr. Shee and the Gloucestershire Public Assistance Committe 
had approached this question in an enlightened and realistic manne 
“It is obvious that if the maximum degree of succour and comio 
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is to be afforded to the patients in the wards it will be achieved only 
by a contented staff, working in agreeable conditions and knowing 
fully that they are an integral and important part of the whole 

jsation. The conditions of service are therefore of the utmost 
importance,” Dr. Cowan added. 






In assessing the results of the change of organization, the most 
i rtant factor for consideration was the effect on the patients. 
“Tn drawing comparisons, it must be borne in mind that just over a 











































ficer of year ago all the infirmaries were under-staffed to the extent that it 
of the was physically impossible to afford the semblance of adequate attention 
Time, to the patients,” said Dr. Cowan. “ To-day, with every ward in every 
irMaries infirmary fully staffed the conditions are infinitely improved; not only 
Om the are the patients more comfortable and receiving full attention, but many 
OF even desirable and previously impossible requirements are being met. 
Was Tot Chronic sick patients are being got up, are having surgical attention, 
jonneG and a spirit of optimism pervades the wards. It is, of course, easy to 
‘ have improved on the conditions prevailing during the war and post- 
the ides war period, but even in comparison with pre-war standards the 
eT gency atmosphere of apathy and resignation so common in institutions for 
Council, the chronic sick is conspicuous by its absence. That this is no rose- 
Medical coloured vision of those associated locally with the infirmaries is borne 
ferenoy out by the impressions voiced by visitors to the recent conference at 
ulted in Cheltenham who had an opportunity to see for themselves the working 
Dn it ha of the scheme in the Infirmaries of the County. The patients seem 
> im the to welcome the change of faces and personalities in their nurses which 
: occurs as a result of the four-hourly changes of part-time staff on the 
eriod af duty rotas and it is uplifting to them, confined as they are for long 
>gTessed riods in the wards, to have close association with nursing staff whose 
Present interests are widened by living in and forming part of the outside 
Bet world.” 
existing The Effect on the Staff 
po The effect on the staff themselves was also of importance because of 
for th | its repercussions on the welfare of the patients. It had been found that 
nurses: the whole-time staff, when they realized the full implications of the 
© cans scheme, welcomed the change. ‘It means for them a return to 
reasonable, unharassed working conditicns, a 48-hour week with meals 
for th on duty and an opportunity to live a more normal life through the 
ted out organization of duty spans of eight consecutive working hours.’’ Dr. 
of part. Cowan explained that the fact that part-time nurses were regarded as 
eas thi the staff and developed a loyalty towards their Infirmaries also helped 
funds to weld the part-time and whole-time nurses into an efficient working 
ception unit. 
ition d “This system has proved workable at least in the nursing of the 
rse whi chronic sick and, although there are many difficulties to be overcome 
e 1s 08 in putting it into operation, not the least being the conservatism of 
ralty © senior members of the nursing community,” said Dr. Cowan, “ it is 
, capable of application in any area if the necessary vigour and enthusiasm 
t shift} is displayed and if the fundamentals for success which have been 
aie outlined are carefully observed.” 
i 
ar duty The success of this scheme in providing for the care of the chronic 
4 hous sick opened up the possibility of its application, perhaps in modified 
There form, to other spheres of nursing. There was nothing inherent in the 
enroliei™ Work of sanatoria or general hospitals which would prevent the wide 
rtunity™™ use of part-time nurses in the wards and it was only in the special 
omotel™ hospital where real doubt may be expressed as to over-dilution of the 






whole-time staff. It was obvious that the general application of these 
principles to hospitals for the chronic sick throughout the country 
would relieve an immense burden on responsible authorities and might 
in some degree help in the staffing of hospitals for the acute sick, 
by the release of whole time staff for this work. 









Matron’s Point of View 


Mrs. F. W. Reynolds, S.R.N., matron of the County Infirmary at 
Cheltenham, discussed the Gloucestershire scheme from the matron’s 
point of view. She said that twelve months ago when things were very 
difficult, Mr. Shee called a conference of matrons, before the press 
conference, and put it to them that it was intended to use part-time 
nurses in the infirmaries. ‘‘ I and the rest of the matrons felt sceptical,” 
Mrs. Reynolds admitted. ‘‘ But the position was so desperate we were 
prepared to try anything.” 

“I went back to my hospital in Cheltenham,” she continued, “ and 
I thought of the difficulties 1 might have to face with my staff, soI 
called them together and asked them to help, and they did so. Above 
all 1 asked them to be patient with the type of person who would be 
coming in to do part-time work. The day arrived when we took in 
these people and the full-time staff exercised that patience.” 















d The volunteers included those who had left the profession on 
ig SW Marriage, many years ago, when methods were different from those of 
and the present day, and inexperienced women, whom the hospital was 





Prepared to teach. The majority had homes. They were offered shifts 
of 8 a.m.—12 noon, 12 noon—4 p.m. or 4 p.m.—8 p-m. The whole- 
time staff worked two consecutive shifts. Soon the part-time volunteers 
offered to help at week-ends. The part-time nurses made things easier 
for the whole-time nurses, whose work was made lighter and whose 
hours were shortened. 
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The part-time nurses were all of a good type. They and the full- 
time staff worked as a team—they were all ‘‘ members of the staff.” 
The patients were much happier as a result of the introduction of part- 
time nurses. Cases of hemiplegia who had had to lie in bed because 
they could not be got up were now walking in the wards; others had 
gone back to their homes because they had recovered. 

There was a great willingness on the part of nurses who came back 
for part-time work after having given up nursing for some years 
“They got down to their text-books again,”’ said Mrs. Reynolds. 
““ Now when I have put one in charge, she runs the ward as well as 
does a full-time sister.”’ 

The Cheltenham County Hospital had asmall but important surgical 
unit, for dealing with early malignant disease and radium therapy. 
This unit was entirely staffed by part-time nurses—to the complete 
satisfaction of the surgeons. 

“* Most of my part-time nurses are married women who have homes 
to run, and we had to give and take,’’ Mrs. Reynolds went on, “I 
found that by meeting them they did the same for me. For instance, 
volunteers came in on Christmas Day and on Boxing Day. On Boxing 
Day they came in to give the whole day off for the full-time staff.” 
(Cheers.) 


Ward Orderlies 


Miss Dreyer, S.R.N., Matron-in-Chief, London County Council, said 
she had the impression from an early discussion that women orderlies 
should not feed patients. (Delegates: “‘ No!’’) Why should they not ? 
A delegate thought there was no objection to their feeding ordinary 
chronic sick. She thought members were thinking of patients on special 
diets. 

Miss Dreyer agreed. She said that the London County Council 
hospitals had what were called ‘‘ women orderlies,’’ who were a grade 
apart from nursing and domestic staff—they were between the two.” 
The employment of orderlies in nursing was not new. They had been 
used in the armed forces of the Crown, and as long as ago 1934 the 
London County Council decided to introduce this grade into its 27 
general hospitals. During and since the war, orderlies had also been 
introduced into fever hospitals and hospitals for the chronic sick. 

““ We found that a good class of girl between the ages of 20 and 30 
was attracted to this type of work,’’ said Miss Dreyer. Before the war 
two orderlies worked in a ward on alternate days of 8 hours straight 
and split duty, with one day off on a rota, thus giving them one week- 
end in seven and a 48-hour week. They were as a rule non-resident. 
Their uniform was an attractive, well-cut overall in green and white 
check, quite distinct from the white or blue of the nurse or the brown 
or pink of the domestic staff. Salaries were on the Mowbray scale. 


Duties Defined 


The duties of the orderly were laid down by committee. This was 
most important because it meant there was no question about what 
they should or should not do. Each ward sister and department had 
copies of the list of duties and so had the orderlies. In a training 
school for student nurses there were certain things which.the nursing 
orderly could not do which she could do in a chronic sick hospital. 
The orderly’s work was chiefly of a domestic nature—" that is to say,”’ 
commented Miss Dreyer, “‘ work that in my training days was per- 
formed by the student nurse and is now only taught in the preliminary 
training school.’”’ The orderly helped with sweeping, dusting and 
cleaning of lockers ; she changed towels and cleaned bathroom and sluice 
equipment and helped with the washing up; she cut bread-and-butter 
and prepared trays and helped feed selected patients (Delegates : 
‘‘ Hear, hear’’); she ran messages and escorted selected patients to 
departments; she sorted clean and soiled linen; she helped to make 
beds and got convalescent patients up; the filling of hot-water bottles 
was entrusted to her, but she might not place the bottle in position. 

In order to make her work more attractive and to help her to bring 
a better understanding to her tasks, a two weeks’ course of training 
had been started. The course was based oa the list of the orderly’s 
duties and stress was laid on ward and personal hygiene, the relation- 
ship between the different departments of the hospital and points of 
hospital etiquette. It was quite hard and represented a full fortnight’s 
work. Miss Dreyer stressed that these women were not nurses and were 
not domestics, but were a class on their own—and preferred to remain so. 


In Children’s Hospitals 


Miss L. Manley, S.R.N., sister, Hospital for Sick Children, Great 
Ormond Street, London, described the case assignment method in her 
hospital. Case assignment was the ideal in a children’s hospital, she 
said, but unfortunately it required a much larger nursing staff. She 
explained that her wards consisted of two units of 10 cots each. It was 
found that a day staff consisting of one sister, one trained staff nurse, 
three third year nurses, three second-year nurses and three first-year 
nurses was needed. For night duty there were four nurses—two third 
year and two first or second year nurses, with reliefs for their days off. 
Each nurse had three children to look after in the day and five in the 
night. 

“During a child’s stay in hospital a nurse virtually replaces his 
mother and therefore he should be handled by as few nurses as possible, 
thus bringing him nearer to home conditions,’’ Miss Manley continued, 
Children responded very readily to individual care. Those who were 
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difficult about their food for example, took it more willingly from a 
nurse to whom they were accustomed. Even a two weeks’ old baby 
would realize that one nurse was looking after him and older children 
were obviously less frightened if their treatment was explained and 
carried out by their own nurse. 

Nurses in training under the case-assignment scheme took a greater 
interest in cases and accepted responsibility earlier. It made them 
more observant and they reported more accurately. As children 
changed so rapidly it was usually the nurse who could first note 
alterations in their condition. Over her treatments the nurse was more 
conscientious because she knew that much of children’s progress 
depended upon her. From the ward sister’s point of view there was 
the advantage that if anything went wrong she knew at once who was 
responsible ! The nurse in training was apt not to take such interest in 
other patients in the ward, which was a disadvantage which might 
arise if the sister were not careful. 

She felt more use could be made of orderlies in children’s hospitals 
for running messages and in helping to entertain the children. In 
selected cases they would be helpful in feeding children—not babies, 
of course, but children who were nursed in the horizontal position 
but not acutely ill. In the day-time if part-time nurses came in at 
different times provided they looked after the same children the 
children would get to know them. She was sure there were possibilities 
for part-time help as far as children were concerned. 


DISCUSSION 

The Leader, opening the general discussion, said it was not desirable 
in the debate to deal with the care of the chronic sick or the question 
of payments for part-time nurses, which latter was being ‘‘ taken care 
of ” through the appropriate channels. Delegates should consider the 
possibility of the use of part-time nurses to attain the two main 
objectives of the profession—better care of the patients and student 
status for nurses in training. In order to bring about student status it 
was essential to have an adequate basic staff responsible for the nursing. 
She noted the surprise expressed by the audience when Miss Manley 
revealed that at her hospital twenty cots were staffed by two trained 
and thirteen student nurses. It was obvious that a lot was being done 
by the students, with some very hard work by sister and the staff nurses. 

A Delegate asked if any of the Gloucestershire hospitals which had 
taken part-time nurses were training hospitals? Dr. Cowan: ‘‘ No.” 

Another question asked was: “‘ How do the full-time staff re-act to 
the part-time staff having the same amount of holiday ?” Dr. Cowan 
replied that the first thing one had to assimilate about the Gloucester- 
shire scheme was that there was no difference between the treatment 
of whole and part-time staff. Why should not the part-time nurses 
have the same privileges ? One must disabuse oneself of the idea that 
there was something different about part-time nurses that they should 
not have the same privileges. 

In reply to questions from Miss Goodall, general secretary, and 
others about the part-time nurses getting the same holidays with pay, 
in Gloucestershire, as the full-time staff, Dr. Cowan pointed out that 
the paid leave was granted only to part-time nurses regularly employed, 
that ‘‘ 28 days leave meant four weeks ”’ and was not to be construed 
in the case of a nurse not engaged on every day of the week as meaning 
28 working days, that the part-time nurses thus received no longer 
holiday than their full-time colleagues, and that the part-time nurse 
was paid only for the hours which she would have worked at the 
hospital had she not been on leave. ‘‘ The part-time staff are not 
getting any privileges which the full-time staff have not got,’’ explained 
Dr. Cowan. “ All we have tried to do is even out the facilities.” 

A delegate said that although she could get part-time personnel to 
work when they wanted to, she found it difficult to get them to work 
when she wanted them, such as in the evenings and at week-ends. 

Mrs. Reynolds said when she first interviewed prospective part-time 
nurses she asked them what hours they could spare to her. She did 
not want to disrupt their households but she did want them to help 
her. Gradually the part-time nurses offered their services at the 
week-ends and arranged among themselves to come in at these times. 
“They came in not to help themselves but to help me,” said Mrs. 
Reynolds (cheers). It was the method of approach which was important. 

Miss K. F. Armstrong, editor of the Nursing Times: “ Part-time 
nurses should not be expected to come and do what no one else wants 
to do. If the profession only expects them to work in the evenings 
and week-ends, it does not deserve their help ’’ (cheers). 

The Leader said that at one provincial hospital where part-time 
nurses were now employed, a number of them had previously been at 
the hospital with the Civil Nursing Reserve during the war. Others 
were members of St. John’s Ambulance Nursing Division or the British 
Red Cross Society. Many had never done any sort of nursing work and 
among those who applied were teachers, shop assistants, librarians and 
secretaries—the latter forming the nucleus of the evening workers and 
week-end staff. 

She had spoken to four trained nurses in one ward in a Gloucestershire 
infirmary—and remembered that the average number all over the 
country for chronic sick wards was 2.6 per cent. The whole spirit of 
the wards had to be seen to be believed. One part-time volunteer said : 
‘1 like doing evening duty because my husband is home then tol ook 
after the children.’’ There was laughter from delegates at this, but 
Mrs. Bennett pointed out that all these things had to be considered. 
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A part-time nurse would earn two or three pounds a week, which wa 
a consideration for a young married couple. It might make alll the 
difference to paying for the children’s schooling, for instance. “}, 
have to look at this question of part-time nurses from every point ¢ 
view,’”’ declared Mrs. Bennett. ‘‘ We need them. They are Vital" 
(cheers.) 

A delegate asked whether Mrs. Reynolds employed full-time Married 
nurses before the war and whether, if so, she found any tendency fy 
these to transfer to part-time employment ? Mrs. Reynolds answeng 
that she did not have married nurses before the war but during th 
war many marriages took place and after marriage the nurses Stayed 
on. Only one had left and that was because her husband retumg 
from the forces and she had had to leave to set up home, but she asky 
that she might continue working at the hospital as a part-time nur 

A delegate said it had been proved in Gloucestershire that the part. 
time scheme was a success in hospitals where the majority of the sta 
was part-time. But many of the audience came from hospitals whe 
the majority of the staff would always have to be full-time and g 
wondered whether it was wise to use part-time nurses in such hospitas 
while they were needed elsewhere. Many people preferred nursing acy 
cases to nursing chronic ones and those who were now doing part-tin 
nursing of chronic cases because there was no acute nursing for themt 
do, might leave if they could work in acute hospitals, thus making th 
position in chronic sick hospitals, where they were so needed, as by 
as before. She suggested the number of training schools should 
cut down and where there was a training school there should be a traing 
full-time staff and domestic orderlies, leaving the part-time nurses fy 
other hospitals (cheers.) 

The Leader explained that for part-time employment women generally 
wanted to go to the hospital nearest their home, whether it was a 
acute or chronic hospital. That was why all hospitals were includg 
in the London scheme. 

Miss Smaldon said she could see that part-time workers could heh 
with the chronic sick and in sanatoria, but she felt this shift systen 
was not desirable where one had patients acutely ill. Such a patiex 
might need four-hourly treatment. Under a four-hour shift system 


this would mean his having a different nurse each time. That would m 
be good for patients or for the training of the student nurse. 


Chronic Hospitals Only ? 


Miss Dreyer said part-time nurses had been used in general hospitas 
under the London County Council and the only grouse was that ther 
were not nearly enough of them. They were particularly useful» 
the maternity departments, in the ante-natal clinics and in the nurserig, 
In the general wards there were many jobs which they could & 
If looked at from the right angle, she saw no objection to part-tim 
nurses in training hospitals any more than elsewhere. 

Miss E. O. Jackson, matron of University College Hospital, Londo, 
said she went to the Cheltenham conference prepared to criticize a 
stayed to praise. But she felt that part-time nurses—not the nursiy 
orderly—should remain nursing the chronic sick. If they were allow 
to come to acute hospitals, there was a danger tbat the chronic sik 
would again be deprived of nursing care. 

She thought training schools would be better helped by the intm 
duction of women orderlies—she would not agree to their being call 
“nursing ’’ orderlies, for had not an Act been passed which forbak 
people calling themselves nurses unless they were trained ? (cheen) 
She had used ward orderlies. She had not many now because she cou 
not get them, while she could get nurses, but if it was possible she woull 
have two orderlies in each ward. She thought it was the answert 
the shortage and the answer to the part-time staff in these hospitak 
The domestic worker could come and go on a shift system; she cou 
not see how the nurse could do so in an acute hospital. 

She hoped the Cheltenham scheme for part-time nurses for chroné 
sick hospitals would be copied throughout the country. The different 
which it had made to the patients was summed up by one who sai; 
“A year ago I often wanted something but I could not ask for it becaut 
the nurse was too busy. Now I can ask for what I like.” 

A delegate thought there was definitely room for part-time nuns 
not only in chronic but in acute hospitals. The meeting was a challeng 
to matrons and ward sisters to adopt the ideas set forth. 

Miss Dreyer said a matron at one country hospital had taken @ 
“lady helpers ’’ who did such things as take drinks, arrange flo 
and run errands and generally to do any of the small duties which 
patient was afraid to ask for when he knew the nurses were busy 
which made a difference to his comfort. These “ helpers "’ were paid 
similar rate to the women orderlies in London County Council hospit 
They wore a white coat over their mufti. The matron said she cot 
not do without them. 

A delegate mentioned that in her district many whole-time nw 
came a distance to the hospital. If they employed part-time nug 
and paid their taxi fares, as in Gloucestershire, this might cause 
content among the whole-time staff who did not have their fares p 
Dr. Cowan replied that if this situation arose in Gloucestershire, t 
would not hesitate to pay the fare of the full-time nurse as well. 

A delegate asked whether anyone could say what were the react 
of the medical staff in an acute hospital to constant changes in n 


(Continued on page 282) 
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LEARNING BY SEEING 


—a series of photographs 
of museum specimens by 
kind permission of Guy’s 
Hospital Medical School 


By FLORENCE E. TAYLOR, S.R.N., S.C.M., 
1.5.T.M., Diploma in Nursing, University of 
London, Sister Tutor, Guy’s Hospital, S.E.1 


6.—The Nervous System 


A—THE BRAIN 


Right: Specimen 1—a case of extra-dural haematoma, causing 
compression of the brain, following fracture. A.—the haematoma ; 
B—the fracture of the temporal bone 


Below: Specimen 2—a case of cerebral haemorrhage due to 
arterio-sclerosis. This shows the old lesion (B) which caused the 
patient to have a ‘‘ stroke ’’ 6 months before, and the large haemorr- 
hage (A) into the right lateral ventricle which was the cause of death 


URSES realize that all injuries to the brain are serious conditions, 
irrespective of age. The two cases described this week are of 
widely different age groups and conditions, but death supervened 

in both cases. 

Specimen 1.—Skull Fracture with Extra-Dural Haematoma 
due to Torn Middle Meningeal Artery.—A transverse slice of the 
skull and its contents is made at a level immediately above the ears, which 
shows an oblique fracture of the left temporal squama in the position of 
the anterior branch of the middie meningeal artery coursing upwards 
over its interior, and a fresh extra-dural haematoma, which has lifted the 
dura from the anterior of the skull and compressed and displaced the 
underlying brain. 

History.—Frank C., aged 8, was playing with other boys on waste ground 
when he was struck on the left side of the head above the ear by a builder’s 
brick thrown by another boy. He fell to the ground dazed, but not 
unconscious, and was assisted to walk home, when a doctor was called. 
No suspicion of serious urgency was then raised, but some four or five 
hours later he was noticed to be breathing more deeply and lapsing into a 
state of unconsciousness. This deepened, and death took place some eight 
hours after the injury had been sustained—without surgical intervention. 

The delay in the development of the signs and symptoms is typical of 
this type of injury. If the haematoma is slow in developing it may be days 
or even longer. This emphasizes the necessity for skilled observation in 
the case of a head injury and for treating all as serious until proved to be 
otherwise. Early operation to relieve the pressure on the brain would 
have saved the patient's life. 

Specimen 2.—Old and Recent Cerebral Haemorrhages.—A trans- 
verse section through the brain shows a vast fresh cerebral haemorrhage 
bursting into the right lateral ventricle from the outer part of the right 
corpus striatum, and disrupting the brain locally. A much older haemorr- 
hage is situated in about the same position close to the left external 
capsule. It is now cystic and the liquified contents have become russet 
brown in colour. 

History.—Frank H., aged 60, had had a stroke six months before his 
death causing paralysis of the right side and weakness of the left face. 
He recovered to some extent but continued to live very quietly, attending 
the doctor monthly. The blood pressure was about 220/180. He was 
found dead in bed soon after the “‘ all clear’ had sounded following a 
prolonged night air raid in which he had failed to retire to his usual local 
shelter. 

This case is very typical of cerebral haemorrhage. The patient was 
elderly and had a high blood pressure, arterio-sclerosis being the cause. 
The site of the haemorrhage is typical for in this area, the region of the 
internal capsule, there is little room for the arteries to expand as they 
become diseased, Branches of the middle cerebral artery rupture. The 
suddenness of the attack is also typical. 


Next week: The Nervous System ; the Brain (continued) 
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OPENING’ THE 
FINAL SESSION 





DISCUSSION on “ Personnel Management ”’ brought to a 
close the three crowded days of conference on ‘‘ The 
Nation’s Nurses,”’ held at the Royal College of Nursing 

recently, with Mr. F. €. Hooper, chairman of the Finance 
Committee, the leader, and his team of speakers raising many 
points of vital interest. 

Miss G. V. Hillyers, O.B.E., S.R.N., President of the College, 
introducing Mr. Hooper and his team, stressed the need for new 
methods if the nurses were to carry out their responsibilities under the 
National Health Service Act. This was a new order of things, but it 
could be worked out practically and with the help of the nurses. Their 
help would be needed if it was to be carried through wisely. 

Mr. F. C. Hooper, opening the meeting, appealed for plenty of 
criticism and provocative questioning. He proposed to get rid of the 
title, ‘‘ Personnel Management.’”’ “ It simply means managing people,” 
he declared, ‘‘and why people should become ‘ personnel’ when you 
manage them I never could understand.’’ As his experience of manage- 
ment had been industrial he proposed to talk about this and leave 
his hearers to make the necessary application ! 


Why Work ? 


The chief difficulty at the present time was getting people to work 
at all. Adopting the familiar analogy of the donkey pulling the load, 
pricked with a goad and encouraged by a carrot, Mr. Hooper pointed 
out how the goad, hitherto represented by fear of dismissal, was 
blunted as there were now more jobs than men; and the carrot, 
consisting of promotion and higher wages, had lost its savour as there 
was little or nothing to be bought with those wages. The only thing 
which was uncontrolled at the present time was leisure, so the worker 
often chose to buy a little more of this and absenteeism was the result. 
Also the donkey was beginning to ask, ‘‘ Why should I pull the load at 
all?’’ That was the question which had to be answered. ‘‘ Why do 
people work ? ” asked Mr. Hooper. ‘‘ Only by examining this question 
and getting behind this simple human problem can we say we are going 
to get people to work.” 

It was a question of incentives. There was love of self (which might 
also include love of family), the desire to get something a bit more 
for oneself. There was a risk of appealing too strongly to the lowest 
motives of the human spirit. High wages would not solve the problem. 
There was, at present, £7,000,000,000 of purchasing power in the 
country, and only £6,000,000,000 of goods on which to spend it, 
therefore, higher wages would simply mean a mad scramble 
for what few goods remained. Another risk was that when employers 
appealed to self-interest in order to get people to work, those people 
thought that employers themselves worked only for the profit motive. 

Then there was love of creation. In mass production the further one 
got the more the employee became merely a cog in a vast wheel. The 
only answer to this was to make young people feel that they had a 
share in the whole organization, through their representatives. But 
joint consultation between management and employees must be the 
real thing and the agenda must concern matters of real importance 
and not trifles. It was vitally important for young men and women to 
feel that they had a share in the creation of something worthwhile. 


Always a Leader 


There was love of affiliation. People liked to be together and most 
of them worked in a small group even though the organization was 
large, and it was the four or five people with whom one worked who 
actually counted. There was always a leader among them and each 
group should be encouraged to discipline itself, using the management 
only as a court of appeal. This could be a very important development 
indeed. 

Love of service, the humanitarian desire to be of use, might be an 
extremely strong incentive in the case of adolescents. ‘ If this is crushed 
out quickly by curtness and lack of understanding you may well get what 
we used to call the ‘ Bolshie’ type,” said Mr. Hooper, “ but if you 
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PERSONNEL 
MANAGEMENT— 


Session 8 of a Royal College of 
Nursing Conference on “The 
Nation’s Nurses” 


Right : F. C. Hooper, Esq., addressing the conference at the Royal College y 

Nursing with the President, Miss G. V. Hillyers, O.B.E., Miss E. M. Mam, 

R.R.C., S.R.N., and Miss B. W. Appleton on the right. Miss F. Goodall, O.BE. 

general secretary, Dr. S. Bevington, Ph.D.(Econ.), and Miss E. M. Saunden, 
on the left 


can canalize that strong feeling you will find it will produce a typ 
of man who will be of the greatest value and assistance.” 
The idea that personnel management was something new and strang 
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and only practised by a group of people who knew nothing abox § ,, 
business and spoke a strange jargon, was a very bad thing. Personng 
management was the job of every administrator. 

Miss B. W. Appleton, warden, Bristol Royal Hospital, spoke from th 
standpoint of the lay worker attached to the hospital. She was n¢ & ir 
a nurse, though at one time she had considered taking her trainiy & Ja 
but went to a university instead. She and many others were we § fe 
aware of the crying shortage of trained nursing staff and felt that § fr 
if they could not be nurses, they could sometimes free trained peopk & al 
to do the jobs of nursing or administration. This attitude was commm § in 
to most of them and they asked for co-operation. I 

The Individual’s Need of 

One of the most important things in personnel management wef ™ 
recognition of the individual’s need for recreation and a full social life . 
This was recognized in industry, and in university life where the student “ 
was encouraged to take part in the various activities and those wh . i 
only studied were rather despised. Hospital hours made it difficult fe wd 
nurses to take part in outside activities such as dramatic societies 
The warden could help a great deal by discovering what facilities wer e 
available and explaining the nurse’s difficulties. ‘‘ I don’t mean tha de 
this necessitates having a warden,”’ explained Miss Appleton, “ but her ° 
again we can do it and are not trained nurses who can be doing mud F 
more valuable work.’ The warden should not over-organize but hep vi 
the young nurses to organize themselves; many of these needed a litth® °° 
help in learning to “‘ run things’ for themselves, and this should bk = 
given even though it was much easier to organize everything oneself. oA 

To carry out warden’s duties for 24 hours of the day more staff would , 
be required as the warden could not do as the home sisters did, and han - 
over to the night sisters. The warden could not draw her relief from 
anywhere. The fact that the warden did not wear uniform might seen sh 
a disadvantage at first, as uniform obviously gained a certain amoumt on 
of respect. But a lot could be done by gradually taking the student sup 





into one’s confidence and explaining such rules as were necessary 
Discipline was important but self-discipline was the best of all ani 
nurses should be encouraged to discipline themselves. 

It was good to know that the advantages of trained staff living out 
were now being recognized. This was something to be aimed at in tk 
future. It might be possible to build special blocks of flatlets, wil 
a canteen service as well as facilities for cooking, which could & 
occupied by nurses, university students and others. Community lit 
was not good for all, especially when everyone was engaged on the sam 
kind of work. 



















Avoiding Frustration 

Miss E. M. Mann, R.R.C., S.R.N., sister-in-charge, Zachary Mertot 
Home, The London Hospital, pointed out the importance of recognizing 
the scale of seniority, in the case of nursing personnel in hospital. Thi 
closely resembled that ‘of promotion in the Forces and was rath¢ 
different from the scales of seniority in a factory. The authority 
a sister should be upheld by the matron, and the sister should uphol 
the authority of the staff nurse. As regards discipline, on duty th 
should be rigid, or rather it should have a rigid core with a slight 
elastic outer cover. Small alterations in routine might be made t 
meet individual cases, and discipline should be consistent and reaso 
able. Off-duty, restrictions should be cut to a minimum. Despilq 
the many improvements, hours of duty tended to be long and broke 
up, so that nurses had to take their off-duty at awkward and inco 
venient times while even junior nurses had heavy and often worryil 
























responsibilities in that they were dealing with human lives and that@ pyg 
mistake in their work might have far more serious consequences th FR 
a mistake on the part of a bank clerk or factory worker. By way % Alth 
compensation living conditions should be made as attractive as posSiDe® succe 
Food, bedrooms and sitting rooms should be the best obtainable am its p 
any sense of frustration should be avoided. The majority of NUM visio 
knowing that they would at least receive a sympathetic hearing, WOU altho 
accept a reasonable explanation if a special request had to be refuse parti 
A happy team was more efficient than an unhappy one, and in the C8 nurse 





of nurses unhappiness reflected on the patients even to the point 
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ing their recovery. Much was heard about the psychological 
side of the treatment of patients, but the correct psychological treatment 
of nurses was every bit as important. 

It was necessary for the head of an establishment to receive full 
reports and know all that was happening, but to act in detailed matters 
as little as possible. ‘‘ Responsibility in almost every walk of life is 
an incentive; ’ said Miss Mann, “‘ more people feel flattered by being 
iven responsibility than are overawed by it. Give the subordinate 

nsibility and watch to see how she discharges it. It is a mistake 
to pick up minor errors constantly.” 

Miss E. M. Saunders, former matron, Southern Rhodesian Nursing 
Service, felt that, with regard to discipline, the same problems existed 
both in England and Rhodesia. She did not propose to discuss the 
question of discipline when on duty, but that imposed on student 
gurses when off-duty. In spite of the urgent need for more recruits 
there still existed, in some nurses’ homes, a type of discipline which 
seemed specially designed to make nursing less attractive to the young. 
Many young women now in training had had some tuition in self- 
discipline; many had led comparatively independent lives and had an 
established sense of personal freedom. Yet in some homes nurses still 
had to be in their rooms by 10 p.m. with all lights out by 10.30 p.m. 
There were many cries of ‘“‘ No, no” from the audience, but Miss 
Saunders illustrated her point with two examples, which revealed the 
continued existence of these rules in certain homes to-day. 


Nurses Draw Up. Rules 


“ Admittedly,” said Miss Saunders, ‘‘ there are always a few people © 


in any large community who seem incapable of being reasonable about 
late hours, etcetera, but the majority should not be penalized for the 
few.” Rules such as these imposed on young nurses caused a sense of 
frustration. ‘‘I am not prepared to ask that nurses should be given 
absolute freedom during their off-duty, at least not while they are taken 
into hospital at the age of 17 and have to lead a community life. But 
I] would like to suggest that the nurses themselves should be given the 
opportunity of drawing up a set of rules which they consider would 
safeguard not only their personal freedom and their health, which is 
important, but also the freedom of all persons living and working in the 
home.” It was most likely that, if made to feel responsible people, 
they,would, with a little guidance not only make good rules but take 
a pride in keeping them. The more public spirited members would 
mete out a far more telling censure to the breakers of rules than would 
sibly be achieved by those in authority. Thus, directly or indirectly, 
the best kind of discipline would emerge, a form of reasoned behaviour 
devized to give the greatest freedom, without petty interference. 

Dr. S. Bevington, Ph.D. (Econ.), personnel management adviser, 
Factory Department, Ministry of Labour and National Servjce, began 
by asking what nurses regarded as the aim of personne! management 
as applied to the hospital service. The aim which industrialists had 
in mind was full co-operation which was in turn dependent on better 
relations and better effort. The professional organization of personnel 
managers in industry had laid down the functions which should be 
covered to achieve this end. They were still working towards the 
professional qualification which nurses had, but managers had not 
yet achieved. It had taken a couple of generations of personnel 
managers to reach this point. Their forerunners began as welfare 
supervizors concerned only with the problems of manual workers. 


TEXTBOOK OF MEDICINE.—By Sir John Conybeare, K.B.E., M.C., D.M- 
wes F.R.C.P. (E. and S. Livingstone, Limited, 16 and 17, Teviot Place» 
inburgh; price, 30s.). 
The galaxy of eminent physicians who contribute to the making and 
tevising of this well-known textbook continue to keep it well abreast 


of medical progress. The section on tropical diseases has been largely 
te-written in the light of extended knowledge in recent years and the 
introduction of new drugs, as, for example, mepacrine and pamaquin 
for malaria, tryparsamide and pentamidine for trypanosomiasis, and 
sulphaguanidine and sulphasuccidine for bacillary dysentery. With 
the continued advances in endocrine research it is inevitable that 
additions should be necessary, especially with regard to the treatment 
of thyrotoxicosis by thiouracil and the treatment of menopausal 
disorders by oestrogenic substances, and these have been given due 
mention. A short appendix on Aviation Medicine has been added. 
This may need amplification as air travel becomes more general, and it 
will doubtless find its place in the main text in due course. 
A. E. P., S.R.N., Diploma in Nursing, University of London. 
PYE’S SURGICAL HANDICRAFT (15th Edition).—Edited by Hamilton Bailey, 
F.R.C.S. (John Wright and Sons, Bristol; price 25s.). 

Although the first edition of this book appeared as long ago as 1884, 
Successive editors have revised it in the light of new knowledge and 
its practical application to surgical procedures. Since 1938, the re- 
vision has been under the capable direction of Mr. Hamilton Bailey, 
although each section has actually been revised by an expert in that 
particular subject; and one is pleased to see that several well-known 
nurses figure among those experts. 


To-day the situation had greatly changed and personnel managers were 
also concerned with the recruitment, employment, and problems of 
clerical, technical and junior executive staffs. Were the domestic 
and welfare supervizors and nurse wardens destined’ also to wander 
for many years in the wilderness ? Or could not fuller appreciation of 
the aim of personnel management avoid this overlong apprenticeship. 

“ T agree that all of you are personnel managers,”’ said Dr. Bevington. 
But I should like to quote Sir George Schuster : ‘Co-operation is a two- 
way traffic and it needs to be organized.’’’ The way to get efficient 
service from others involved giving sympathetic consideration to their 
feelings in their work and interests, and regarding them as individuals. 
Most of us, however, if we are frank with ourselves, knew how easy it 
was to become so immersed in doing the job well, as leaders of the team, 
that we sometimes lost sight of the individual aspect. That was where 
personnel management came in. It was the duty of the welfare super- 
vizor or personnel manager to ensure that this individual aspect was 
not forgotten, and to do this he or she had to know each employee very 
well. 

The warden or supervizor should put on record her observations or 
information as to a hospital employee’s interests, hobbies and, perhaps, 
her vocational aims. Such data would help to fill out gaps in the 
original picture drawn of her in matron’s records. In some cases, in in- 
dustry, where the management had brought their problems to the repre- 
sentative councils, these had been solved by the co-operation of the 
workers. In one case the Works Rules book had been overhauled and 
agreed by the Works Council, so that the workers felt it to be their 
legislation. If, in hospital, the rules were occasionally overhauled by 
nurses, and positive as well as negative assistance asked for, this would 
probably prove most satisfactory. 


DISCUSSION 


There was no lack of contributions to the discussion. Miss K. F. 
Armstrong, editor of the Nursing Times, pointed out the difficulty of 
keeping the ‘ group’ intact in the case of student nurses coming from 
the preliminary training school, as no ward sister could cope with 12 
or 20 new nurses in a ward at once. It was agreed, however, that if 
the group could be kept intact in the nurses’ home this would help to 
provide the necessary sense of stability. 

Miss A. Gaywood, assistant secretary, Student Nurses Association, 
wished to know whether, where a warden was in charge of the nurses’ 
home, the matron had no jurisdiction. Miss Appleton replied that she 
had not, but that her opinion naturally carried tremendous weight 
and she was always kept informed of what was happening. 

The question of discipline in the nurses’ homes aroused much com- 
ment and many speakers declared that such instances as Miss Saunders 
had quoted were the exception rather than the rule. The discipline in 
many colleges was said to be far stricter than in thé nurses’ homes. 
Miss Montgomery, Northern Area organizer, declared that in no home 
in the Northern Area did she know of lights being turned out at 10.30. 

Miss Hillyers, at the conclusion of the discussion gave a resumé of 
the many points raised during the three days of conference, and thanked 
Miss Goodall, O.B.E., general secretary of the College, and the staff of 
Headquarters, for the really splendid programme they had made out. 
“TI hope you will all go back with the feeling that you have greater 
work to do than anyone has ever had before,"’ concluded Miss Hillyers 


A large number of additional illustrations have been included in the 
new edition and are of great value in demonstrating technical procedures 
Throughout, the bias of the book is so essentially practical and the 
detail is given with such lucidity that a copy should be available to 
senior student nurses in every training school. 

A. E. P., S.R.N., Diploma in Nursing, University of London. 


GYNAECOLOGIC NURSING.—By R. J. Crossen, A.B., M.D., F.A.C.S., and 
F. W. Hoffert, R.N., B.S. (Henry Kimpton, 25, Bloomsbury Way, W.C.1; 
price 12s. 6d.) 

The field of Gynaecological Nursing is well covered by this textbook 

from America. The illustrations are very numerous and good on the 

whole. Some of them, however, are perhaps too diagrammatic to be 
very helpful, particularly those showing uterine displacements. The 

illustration of the Fowler's position is also poor. The details of nursing 

treatments in the practical section of the book are not very precise 

and an inexperienced nurse would perhaps need further guidance in 

deciding how far aseptic technique may be modified in non-hospitalised 
atients, 

, H. M. G., S.R.N., S.C.M., Diploma in Nursing, University of London. 


MATERIA MEDICA FOR NURSES.—By W. Gordon Sears, M.D.(Lond.) 
M.R.C.P. (Edward Arnold and Co., 41, Maddox Street, W.1 ; price 5s.). 

Apart from a new section on penicillin and its uses and some minor 
alterations in all sections in conformity with B.P. addenda, the second 
edition of this book does not differ from the original. The section on 
vitamins continues to be somewhat disappointing, for, with their 
ever widening therapeutic uses, the very short summary of these 
important factors in modern medical treatment appears inadequate. 
The book has, however, found a stable place among the recommended 
textbooks for the student nurse. ; 

A. E. P., S.R.N., Diploma in Nursing, University of London. 





Fifty Years 


of Progress 


By E. HAYLOCK 


HE history of the Bedford District 
Nursing Association is one of steady 
progress and began in July 1896, at 

the first meeting of the Free District Nurses’ 
Committee, appointed by the Bedfordshire 
Hospital Trained Nurses’ Institute. The 
Committee decided to provide visiting nurses 
to nutse the poor without charge, to nurse 
people who could afford a fee or donation, 
and to assist doctors at operations. Funds 
were raised by subscription and by appealing 
to every place of worship in the town for one 
Sunday’s collection a year. Nurses’ salaries 
were fixed at {25 a year with an allowance of 
£5 for uniform. 


Steady Advance 


In March 1897 the title of the organization 
was changed to “‘ The Bedford District Nurses’ 
Committee,” and in the autumn of 1898 the 
Committee separated from the Bedfordshire 
Hospital Trained Nurses’ Institute and altered 
its name to the Bedford District Nursing 
Association. A home for nurses was established 
and the association became affiliated to the 
Queen Victoria Jubilee Institute for Nurses; 
in spite of the fact that it could only employ 
one full-time nurse, Miss Islip, the work 
steadily increased. The same year saw the 
first of a number of yearly grants of £40 made 
by the Corporation Jubilee Committee, the 
first register of subscribers and the first 
publication of the Association Rules. By the 
end of 1899 the staff had been increased to 
three, who made between them 6,210 visits 
during the year. By 1907 the number of visits 


OBITUARIES 
Miss H. M. Dobson 


From Northern Ireland comes the sad news 
of the death of Miss H. M. Dobson, 37, Welling- 
ton Park, Belfast. During the war Miss 
Dobson served with the Territorial Nursing 
Service, and most of the time from 1941 to 
1946 she served on the hospital ship ‘“ El Nil.” 
Following demobilization, Miss Dobson re- 
turned to the Public Health Service of the 
Belfast Corporation as assistant superinten- 
dent of midwives. 

Dr. Hadley 

We regret to record the death of Dr. E. C. 
Hadley, for 25 years the medical superintend- 
ent of the City General Hospital, Leicester. 
He retired in 1940. He took a great interest in 
nursing matters and his articles in the Nursing 
Times showed his understanding Miss N. N. 
Claye, matron, has sent us the following appre- 
ciation : 

Dr. Hadley was outspokenly interested in 
the training of nurses and advocated student 


had increased to 10,133. Two years later the 
Bedford District Nursing Association and the 
South Bedford Nursing Association amalga- 
mated, and, the grant of £40 made by the 
Corporation Jubilee Fund having ceased, the 
General Commnittee issued a special appeal to 
the many new residents of the town. 

Progress went on steadily. The staff was 
increased to four; a new and larger dispensary 
was opened and an envelope collection started. 
A new and larger nurses’ home was opened in 
St. Peter’s Street. Later this was transferred 
to 14 Rothesay Gardens. 

Conditions during the first Great War made 
the work of the Association extremely difficult, 
but it carried on and in 1918 the four nurses 
set up a new record by making 14,089 visits. 
A superintendent was added to the staff, and 
in 1925 a pension scheme for nurses was 
started at a yearly cost of £3 per nurse. 

In May, 1931, the Association decided to 
adopt the Provident Contributing scheme. 
Miss Lee, of the Queen’s Institute of District 
Nursing, addressing a meeting at Bedford, 
explained that, for 1d. weekly or 4s. yearly, 
it would be possible for any household to 
obtain the services of a district nurse; em- 
ployed persons over 16 contributing 34d. 
weekly or 2s. yearly. Old-age pensioners and 
the really needy poor would continue to 
receive free nursing. Non-members would be 
charged a minimum of Is. 6d. a visit. By 1937 
the number of members in the Provident 
Scheme had risen to 6,474. 

The work of re-organizing the Home Nursing 
Scheme began in 1939, in the hope of making 


status for the probationer long before this 
became a popular cry. His intimate knowledge 
of each member of the staff and the interest 
with which he followed their careers made 
him a real friend to all those who passed 
through the training school. 

He was an examiner to the General Nursing 
Council and his lectures to the student nurses 
were treasured long after they left the hospital. 
He instituted regular bedside clinics for the 
nurses given by himself and the senior resident 
medical staff, and his method of presenting 
the facts of the case, fixed it indelibly in the 
mind of the hearer. 

He and his wife, a trainee and one time 
sister in the hospital, entered wholeheartedly 
into the social and sports life of the staff and 
helped to produce the happy, friendly atmos- 
phere, as of one large family. 


Miss Dorothy Rose Hayes 
We regret to announce the death of Miss 
D. R. Hayes, who died recently after a short 
illness. A trainee of the Royal South Hants. 
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Above : Miss Knight who, as nurse and as 

intendent, worked for the Bedford District Nuniy 

Association for 32 years, giving unsparing servic, 
the people of the county 


the Association self-supporting. Canvas, 
took place and 687 new members were enrolg 
during the year. In 1944 the nurses’ salary 
were raised to meet the Rushcliffe sem 
To-day the Association employs one supe 
intendent and seven nurses. Over 21% 
visits are being made each year, and *& 
Home Nursing Scheme has over 5,000 
scribers. 

For over half a century the Association hy 
rendered invaluable service to the people ¢ 
Bedford, and this has been due to the untiny 
efforts of the nurses, the officers of 
Association, and the host of volunta 
collectors. Special tribute should be paid 9 
Miss Knight who, as nurse and afterwardsg 
superintendent, was connected with ty 
Association for 32 years. She retired in Juk 
1932, and was presented with a cheque anda 
inscribed travelling clock. 


Looking Forward 


The future of the Association now lies @ 
the hands of the Minister of Health. Unig 
the National Health Bill the local authority 
may, if they so wish and the Minister approva 
make provision for home nursing services § 
arrangement with existing oragnizations sud 
as the Association. And many peopk 
particularly those who know from first haw 
experience how invaluable are the services 
the Queen’s Nurses, will support the wish thi 
the Association shall continue its work. 


Left : In the garden ; nurses of the Bedford Distt 
Nursing Association looking at their young fruit tres 
planted by their Management Committee 


and Southampton Hospital, Miss Hayes aly 
took her “‘ Queen’s ” training in Southampta 
and was appointed to the East Sussex Counlj 
Nursing Federation, becoming Deputy County 
Superintendent. In 1946, she was appoints 
County Superintendent to Hampshire. H 
high ideals and practical outlook made h 
a valued colleague and she will be greatj 
missed by her many friends and nurses, 


Miss F. J. Rudd 

We announce with regret the death of Mi 
F. J. Rudd, a founder member of the Roy@ 
College of Nyrsing. Miss Rudd trained 4 
Booth Hall Hospital and was a member @ 
the Q.A.I.M.N.S. (R.) in the first world wa 
She did industrial nursing at Port Sunligi 
and child welfare work in Liverpool, lat# 
starting a private nursing home with a frien 
and finally retiring to the Isle of Man. Ms 
Rudd will be greatly missed by her mal 
friends and colleagues and old patients, mat} 
of whom kept in touch with her for majj 
years. 
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What the College is Doing 


Points of Interest from the Council Meeting on April 17, 1947 


Council members, Miss G. V. Hillyers, O.B.E., the 

President, and Miss Duff Grant, matron of Manchester 
Royal Infirmary, who had expected to be on board en route for 
the International Council of Nurses at Atlantic City, were 
ynexpectedly able to attend the Council meeting of the Royal 
College of Nursing last Thursday, when the subject of domiciliary 
nursing under the National Health Service was discussed, notably 
from the point of view of public health and private nurses. 

With the approval of Council, the Public Health Section are 
submitting a memorandum on domiciliary nursing to the Ministry 
of Health, based on Section 25 of the National Health Service 
Act. Ideally the Section considers that the basic qualification 
for domiciliary nurses should be State-registration broadened 
to include preparation for public health nursing, followed by a 
statutory six months’ training in district work. In the meantime, 
the Section recommends a rapid extension of facilities for the 
combined nine months’ post-certificate course in district nursing 
and health visiting already approved by the Ministry of Health. 
The Section reiterates that, when providing a domiciliary nursing 
service under the Act, local health authorities should be under 
statutory obligation to consult the voluntary agencies concerned, 
and, where possible, provide the service through them. The 
Section feels strongly that the health authorities should be 
compelled by statute to ensure that assistant nurses work under 
the supervision of those who are State-registered. As the Act 
stands, the authorities’ only responsibility consists in securing 
the attendance of “ nurses ’’ on persons. who require nursing in 
theirown homes. While the Section appreciates that the assistant 
nurse can do valuable work, especially during the present acute 
shortage of fully qualified domiciliary nurses, it considers that 
the ratio of assistant to State-registered nurses should not be 
left to the decision of individual health authorities, but should 
be controlled by regulation from the Ministry of Health. 

The Section again stresses the need to appoint a chief public 
health nursing officer for every local health authority, charged 
with the duty of co-ordinating the clinic, domiciliary and welfare 
nursing services. Since it would be impossible, however, for 
such an officer to have an exhaustive knowledge of all the 
specialities for which the public health nursing team would be 
jointly responsible, the Section recommends the appointment 
of assistants working under the jurisdiction of the chief nursing 
7 and specially qualified and experienced in their partictilar 
ields. 


(cou to the grounding of the Queen Elizabeth, two 


Full-Time Nursing in the Home 

The Private Nurses’ Section have been considering the re- 
sponsibility which will, undoubtedly, face local health authorities 
of providing whole-time nursing in the home. Should the authori- 
ties utilise the present district nursing service, such a service 
would obviously have to be augmented from other sources, 
including nurse -supply agencies, to meet the need for whole- 
time care. Yet such a step would only perpetuate the undesir- 
able system of using private nurses to supplement the permanent 
services, and the Council approved the Section’s recommenda- 
tion that a local authority be required to establish, under the 
auspices of district nursing associations, a pool of nurses engaged 
on a whole-time basis, which could be dtawn upon to provide 
full-time -home nursing or to relieve the domiciliary nurses. 
Brief allusion was made to the question of special training in 
district methods for such nurses. 


Private Nurses 


The Private Nurses’ Section had considered the case of the 
London District Nursing Association versus the London County 
Council, recently heard at the Clerkenwell Magistrates’ Court, 
in which the magistrate held, among other things, that the 
conditions which the London County Council had attached to 
the renewal of the supply agency’s licence, regarding fees to be 
charged by the agency to the patients for the services of private 
nurses, were unreasonable and against the public interest. The 
scale of fees and conditions of service for private nurses adopted 
by the licensing authorities were, in fact, those recommended 


‘ 





REMEMBER TO USE YOUR VOTE 
IN THE COUNCIL ELECTION 





by the Royal College of Nursing (see the Nursing Times of 
March 29, 1947, page 218), the College had always been opposed 
to any attempt to set a ceiling fee on the earnings of the true 
private nurse. The same held good for private nurses “ special- 
ing’’ patients in hospital or engaged for a short term in an 
emergency. For so-called private nurses obtained from supply 
agencies for months and sometimes years at a time, and engaged 
on general duty in hospital, it had been agreed that the Rushcliffe 
scale, plus 50 per cent. to compensate for lack of continuity of 
employment and other benefits enjoyed by the permanent staff 
was, in fact, equitable. Payment at the rate recommended for 
genuine private nursing would prove unsettling to the rest of 
the staff, and might lead to defection and still further dependence 
on the agencies for regular personnel. The Council re-affirmed its 
support of previous policy on these matters and agreed to seek 
legal advice on the Clerkenwell magistrate’s recent findings. 
The College, at its March meeting, had referred to the Public 
Health Section the invitation from the West Sussex County 
Council to nominate a representative of the Royal College of 
Nursing to serve on its local health committee. While the Section 
felt that such a representative should be selected by the area 
concerned, and had referred the matter to the local section, the 
Council concurred with the recommendation of the Section’s 
Central Sectional Committee that, until the local section's 
decision was known, the Section’s headquarters secretary, Miss 
M. E. Johnston, should attend any meetings that might be held. 


Responsible Work in Northern Ireland 


The monthly reports from the College Committee for Northern 
Ireland tell of steady growth in professional responsibility and 
increasing co-operation with the Government in matters of 
health. Before drafting the Health Service Bill for Northern 
Ireland the Minister of Health and Local Government received 
a joint deputation from the Royal College of Nursing, the Ulster 
Midwives’ Association and the Queen’s Institute of District 
Nursing, and invited each body to submit a memorandum. 
The College also collaborates with the Northern Ireland Regional 
Hospitals Council and the local centre of the Nuffield Provincial 
Hospitals Trust. 


The Education Department 


The Education Committee reported the award of the remaining 
£50 Halford Bequest Scholarship to Miss J. B. McGowan, who 
trained at Stcbhill Hospital, Glasgow; also the setting up, by 
the Advisory Council on Nursing Education, of a sub-committee 
to consider the purpose and content of a possible degree course 
in nursing. This sub-committee had had its first meeting. 
Very successful :efresher courses had been held in March for 
sister tutors and ward sisters, and had given widespread satis- 
faction. A course for those undertaking the instruction of pupil 
assistant nurses had been equally appreciated. 

The Scottish Board is arranging two courses in the teaching of 
parentcraft and one in preparation for the midwife teachers’ 
course. It is also supporting the nurse recruitment campaign 
by supplying both trained and student nurses to speak at some 
78 Scottish schools. 

Industrial nurses in Northern Ireland are engaged on a course 
of revision lectures in preparation for the Industrial Nursing 
Fxamination to be held in Belfast in mid-May. 

The General Secretary read a letter from Miss B. Shenton, the 
public health nurse nominated by the Royal College of Nursing 
to visit the West Indies on behalf of the Colonial Office, and now 
back in this country. Miss Shenton, together with Miss E. P. P. 
MacManus, C.B.E., nominated by the General Nursing Council, had 
spent several months studying nurse education, training and public 
health work in these Colonies. Miss Shenton described the visit as 
a wonderfully interestitig experience, and hoped that the resultant 
report would prove of value to the inhabitants. 





Exchange of Nurses from Overseas 


The Vice-Chairman of Council, Mrs. A. A. Woodman, reported 
on an exploratory conference of those associations concerning 
themselves with the exchange of nurses from overseas. Some 
nurses visit the British Isles for training, some for post-certificate 
experience, and some for regular employment. By far the 
largest number are dealt with by the College, but similar work 
is undertaken by such bodies as the British Red Cross Society, 
the Florence Nightingale International Foundation, the Associa- 
tion of Hospital Matrons, the Queen’s. Institute of District 
Nursing, the British Council and the Scottish Matrons’ 
Association. The object of the conference was to co-ordinate 
effort and eliminate overlapping in this’ work, representatives 
of the Ministries of Health and Labour and National Service 
and of the Department of Health for Scotland being present to 
explain the official position governing conditions of entry and 
employment in this country. 

After the first meeting the conference had adjourned to enable 
the representatives to submit co-ordinating schemes, and these 
showed a consensus of opinion in favour of the following proposals: 
(1) That the National Council of Nurses should be the main co- 
ordinating body, responsible for receiving the nurses in the first 
place, entering them on a register, introducing them to the 
leading nursing organisations and looking after their welfare. 
(2) That a joint committee of the participating associations should 
ensure that full use be made of their resources and eliminate 
overlapping. The Council agreed to approach the National 


Council of Nurses on these lines. 

An invitation from the Florence Nightingale Memorial Com- 
mittee for Great Britain to submit the name of a British nurse 
candidate for a scholarship to study outside the British Isles 
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under the Florence Nightingale International Foundation was 
referred to the Education Committee. 

The Council approved the appointment of Miss E. E. Willy 
to be tutor to nurse students in the Education Depa 
Miss Wilkie, who trained at King’s College Hospital, has beg 
health visitor and school nurse to Surrey County Council gj 
1941. She is a State-certified midwife, and obtained her Health 
Visitor’s Certificate and her Parentcraft Certificate (the latte 
with distinction), at the College. She takes up her duties in May, 

The General Secretary read an appreciative letter from Mig 
E. Smaill, O.B.E., A.R.R.C., late lady superintendent gf 
Edinburgh Royal Infirmary, thanking the Council for thei 
congratulations on the decision of the University of Edinburgh 
to confer on her the honorary degree of LL.D., an honour which, 
she said, had come as a complete surprise to her. 


Women Not Represented 


On the recommendation of the Public Health Section, the 
Council agreed to support the following resolution of the Standing 
Conference of Sutton Coldfield, referred by the Standing Cop. 
ferences Advisory Committee to the Women’s Group on Public 
Welfare : ‘‘ It has been noted with deep concern that there ar 
no women delegates from Britain to United Nations, and it js 
the opinion of this conference that, in view of all the work women 
have done during the war, this omission should be remedied at 
the earliest opportunity.” 

The Council approved 372 applications for College membership, 
also the inclusion, on the College Roll .of Approved Nursing Co. 
operations and Associations, of the Normanton Nursing Associa- 
tion, N.W.3. The formation of two new units of the Student 
Nurses’ Association was reported. 

Date of next Meeting : Thursday, May 15, 11.30 a.m. 


MEDICAL NOTES 


Osmotic Control of Diuresis 

“A CLASSICAL investigation,’’ was how Sir Henry Dale, Past-President 
of the Royal Society, described the series of experiments detailed by 
Professor E. B.Verney, Sheild Reader in Pharmacology in the Univer- 
sity of Cambridge, in a lecture at University College, London, on ‘‘The 
Osmotic Control of the Antidiuretic Function of the Neurohypophysis.” 
Professor Verney began work on this subject when he was at University 
College and continued his investigations at Cambridge. 

As a result of this long series of careful experiments performed 
mostly on bitches, Professor Verney has found that the anti-diuretic 
substance secreted by the posterior lobe of the pituitary gland acts 
directly on the kidney. Dilution of the blood after a drink of water 
inhibits the secretion of the anti-diuretic substance and so produces 
water diuresis. Injection of concentrated salt and sugar solutions in- 
to the internal carotid artery has an anti-diuretic effect dependent 
on the rise of osmotic pressure of the plasma in the vascular bed supplied 
by that artery, but the effect is independent of the osmotic pressure 
of the plasma in other parts of the body. The effect is practically 
prevented by previcus removal of the pituitary gland. This proves 
that the osmotic pressure changes in the plasma reaching the base of 
the brain stimulate osmo-receptors which control the anti-diuretic 
hormone of the pituitary gland and thus control the urine flow in 
such a way as to adapt it to the amount of liquid absorbed from the 
intestine. 

Medical Students in Wartime 

Perhaps in the long run the defect in wartime medical education 
most to be regretted will be that arising from the lack of any leisure. 
The student's life was immersed in the acquisition of medical knowledge 
and the overcoming of obstacles to that end; there was little time for 
the pursuit of those cultural interests that make a man something more 
than an efficient technician. This tendency has been apparent in the 
medical profession for the last twenty-five years; the recent war has 
done much to accelerate it. It should be the duty of teachers in the 
immediate future to stress the importance of the epithet “learned ”’ 
when speaking of our profession. Gray’s Anatomy conveys no 
philosophy of life except perhaps the discipline of minute observation; 
and however necessary this may be to the medical student he will find 
that his patients will expect him to be not only acquainted with the 
innervation of the tongue but also able to put that organ to such 
good use that he may be recognised as a man of uncommon wisdom.— 
From the ‘‘ British Medical Journal.” 


Back to China 


“That afternoon Mary Sia took me to see her school and hospital. 
Temporary buildings, put up to last two years, are being occupied for 
the sixth year. Every time there is a heavy rain a roof sags dangervusly 
or the walls crumble. The last rain flooded the nursing faculty quarters 
and made the building so unsafe that they had to move into the class- 
rooms. The combined dining hall and kitchen has lost an entire wall 


but is still being used. The cheerless student dormitory is so flimsy 
that it is impossible to exterminate the bedbugs and rats. 

The students were having their evening meal. It consisted of rice 
and one watery vegetable dish. Meat they seldom get—it’s too 
expensive. They stand around the tables because they have no chairs, 

In the hospital wards ceilings and walls were darkened with soot 
from the tung oil lamps which furnish the only illumination by night, 
Water is so scarce that there is, at times, barely enough for drinking 
and cooking, none for bathing. Equipment is meagre and most of it 
is makeshift. Yet the wards are crammed with patients who come 
from the out-patient clinic in the city, some 40 kilometres away, 
There is no “ squeeze ”’ in that institution. Every dollar is stretched 
to its fullest value, but there aren’t enough to stretch.” Ruth Ingram, 
(Former Dean of the P.U.M.C. Nursing School, now Nursing Advisor 
to UNRRA) in “The International Nursing Bulletin.” 


THE USE OF PERSONNEL (Continued from page 276) 


personnel with a shift system of part-time nurses? Another delegate 
said she could. At her hospital they worked two shifts of 7.30 a.m— 
2 p.m. one day and 2 p.m.—8 p.m. the next day. Each part-tim 
worker was allocated to one ward, where she became known to the 
medical staff. These nurses had given valuable service and worked well. 


The leader, summing up, referred to the “‘ bogey of conflict ’’ in th 
minds of matrons and others between need for training nurses and 
nursing the patients. Even at University College Hispital, which was 
a pioneer in nurse education, most of the nursing was done by student 
labour. 

Mrs. Jackson said she would not like it thought that student nurse 
at University College Hospital were students entirely. ‘‘ They doa 
lot of domestic work,” said Mrs. Jackson, ‘‘not because my Board want 
them to do so, but because of the’shortage of maids and ward orderlies.” 

Miss E. Gordon, editor of the Nursing Mirror said she had been told 
by Mr. Shee at the Cheltenham Conference—and she believed by 
matron also—that the success of the Gloucestershire scheme had beet 
dependent on utilizing the full range of the team, that it was the us 
of the orderly and the nursing attendant which achieved the success. 

Mrs. Reynolds: ‘‘ Yes, that is so.’’ She pointed out, however, that 
the orderly was given bedside teaching—she was not just pushed into 
the wards to do the domestic work. ‘‘ I saw too much of that during 
the war,’”” commented Mrs. Reynolds. In answer to another question, 
she said that part-time nurses could give two or three nights a week 
night-duty—they were not allowed to do more than three. For night 
duty they were paid per night, not by the hour. 

The session ended with the passing of a hearty vote of thanks to the 
leader, proposed by the Chairman of Council. 

The conference dealing with Negotiating Machinery and Nurses 
Representative Councils will be published in the issue of May 10. 
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Pride in the Cap 


































Mn May, # the cap is, 1 feel sure, an essential part of 
mM. Migs gurse’s uniform, without which she looks 
ent of incomplete as a Beefeater without his 
r their (tudor hat. In my opinion, to wear a cap not 
nburgh jaly gives the patient more confidence in the 
hi lgse, but gives the nurse confidence in 
which, baself; it is just one small difference from 
other uniform which makes her look 

cient and capable. : x 
4t the hospital at which I am training, 
mm, the Bvsther with many others, we wear a small 
anding Bap pinned on to the back of the head. It 
g Con. Makes no time to make up or fix in position, 
Public being no “ pleats and frills '’ to contend 
ere are gnth, and it looks a lot smarter than the old- 

d it tchioned flowing head-gear. 

a Jam proud of my cap and would be very 
women § ey indeed to see it disappear from our 
lied at Beir. Hoss, 

(Student Nurse). 
oe Pre-Nursing Courses in Yorkshire 

: The editorial article in your journal of 
noe h 29 interested me greatly. I have been 
tudent Beciated with pre-nursing courses in the 

fest Riding of Yorkshire for almost three 
. In that time 15 candidates for the pre- 
rsing course passed through my hands. At 
outset 14 of the students intended to 
jertake a nursing career, whilst the other 
stemplated a massage certificate. Five of 
flimsy students were at Cleckheaton Grammar 
thool. All took the Part I Examination in 
of rice (onjunction with Subsidiary or Higher School 
it’s etificate. 
chant Four of the students are now in training, one 
th soot Gay’s Hospital, two at Sheffield Royal 
night, @afirmary and one at Bradford Royal In- 
rinking Wrmary. The one candidate who did not enter 
st of it Mespital had to change her plans to nursery 
> come hing, owing to domestic circumstances; I 
away, believe that eventually the girl will enter 
etched Mpospital. Of the students at Harrogate, not 
ngram, pl are yet old enough to take the State 
4dvisr @eamination. It is the great disadvantage cf 
pre-nursing course that there is now a gap 
twelve months between the age for taking 
thool Certificate and the commencement of 
e 276) pre-nursing course, at sixteen and a half 
s. This is the result of the war time 
clegatt Mbwering of the age at which School Certificate 
a.1— Bstaken. Of the ten students at the Harrogate 
t-time Mtechnical College all, save one, had School 
to the Metificate, and were collected from a variety 
d well grammar or private schools. 
in the @ Three of the students left the course before 
es and @uking the Preliminary examination, when they 
ch was @uched the age of seventeen years. They had 
tudent @ompleted the course with the older students, 
0 had entered for the examination. 
nurses e that they have remained in hospital 
y doa @@id have taken the examination since com- 
1 want @Mencing training. The matrons who called 
ries." @em early without regard to school were not 
n told @ePful. I appreciate their difficulties, but 
ed by Me Methods may “ kill the goose.” 
i been @ Pour students took Part I and three of them 
he use meee Successful. These other girls are happily 
iccess. eed in hospital. The massage student went 
that way two months before the end of the 
“tints ise, but whether massage or matrimony 
uri the greater attraction I do not know! 
etal he Temaining two girls are still only sixteen 
¥ = sof age. Both intend a nursing career. 
bes is now employed in a temporary capacity, 
night Beclerk to the Infant Welfare Clinic, and the 
Wer is at home on the farm. 
to the BH Ishall be most interested to hear the reports 
hospital sister tutors on the progress of the 
Vurses "Ss who passed through the pre-nursing 





hools. When my girls write to me they say 
course was of great help to them. 






‘inconceivable ’ 


At the present time, I am employed in 
teaching nursing matter to ‘‘ Nursery Helpers.” 
These girls are a mixed collection of people 
varying from fifteen to twenty years of age, 
who are employed to help the teachers of 
Nursery Classes in the Schools. They are 
entering at the end of two years for the 
National Nursery Nurse Certificate. Amongst 
them there are potential hospital nurses. 
Since the nursery course was familiar and the 
pre-nursing course practically unknown, there 
were no applicants for pre-nursing this year; 
but at the nursery nurses centres at Goole 
Bentley and Castleford there are no less than 
120, and a course for a further hundred is 
contemplated. 

Grace A. HANMER, S.R.N., S.C.M., D.N., 
Sister tutor to the West Riding of Yorkshire 
Education Committee. 
Exploiting Youth 

Your valuable Parliamentary Notes ( Nurs- 
ing Times, April 12, page 250) draw attention 
to the continuance of that evil thing, the 
exploitation of the very young in municipal 
hospital work. 

The Royal College of Nursing has set its 
face steadily against the practice, as does 
(officially) the Ministry of Health. Yet the 
Parliamentary Secretary, in replying to 
questions in the House, could only say he 
“‘ deprecated the practice ” of employing girls 
under 17 as “‘ nurses.” 

When children were employed as chimney 
sweeps a century ago, Lord Shaftesbury was 
not content with “ deprecating.’”’ Do we care 
less? Rather than admit defeat to find 
nurses, matrons and hospital authorities 
persist in engaging girls under 17 to care for 
cases of advanced tuberculosis; is it nobody’s 
business to do more than “deprecate the 
practice ” ? 


EsTHER CARLING, M.D. 
Ve ws 
in Be icf 


Northern Ireland Appointment 

Miss Florence Elizabeth Robinson,eR.R.C., 
S.R.N., S.C.M., has been appointed Northern 
Ireland Ministry of Health and Local Govern- 
ment Nursing Officer. 
Rheumatism Unit 

THE British Legion Unit of Rheumatology 
is to be transferred, complete with staff, to 
the Royal Free Hospital. 
For the Services at Newcastle 

THe Northumberland and Durham War 
Needs Fund has presented £30,000 to the 
Royal Victoria Infirmary, Newcastle-upon- 
Tyne, for a special wing for the use of service 
and ex-service personnel. 
E.M.S. Payments 

Locat Authorities will pay direct for their 
patients transferred to voluntary hospitals 
under the E.M.S. as from July 1. The Minister 
of Health suggests that the last published 
cost per in-patient per day will prove an 
acceptable basis of settlement. 
Tropical Eye Disease 

AN ophthalmic surgeon who has been in- 
vestigating the little known tropical eye 
disease, ocular onchocerciasis, thinks it “ not 
’ the disease may spread to 
temperate lands. Infection is carried by the 
buffalo gnat. 










The speech-making contest for Kent and Sussex 

was held recently at the Royal Victoria Hospital, 

Folkestone. Miss Towse, on the left, was the 

winner ; on the right, is Miss McGillivray, who 
won the cup last year 


Matron of Moorfields 
Mrs. Carmichael, recently appointed matron 
to the Moorfields, Westminster and Central 
Eye Hospital, wishes to be known profession- 
ally by her maiden name of Miss Mac Keller. 


PRESENTATIONS 
Past and present members of the staff of 
Manchester Northern Hospital wishing to 
contribute to a presentation to matron, Miss 
Houliston, on her retirement, are asked to 
write to Miss Parkinson, Assistant Matron. 


+ © + 


Any former members of the staff wishing to 
join in the presentation to Miss A. C. Bell, 
matron, who is retiring in June, are asked to 
send their contribution to Miss M. J. Carey, 
Assistant Matron, Salford Royal Hospital. 


Hospital Library 
The British Red Cross Society have given a 
large quantity of books, together with Library 
equipment, for a patients’ library at Queen 
Mary’s Hospital for the East End. Two of 
the hospital sisters, Miss Beltrami and Miss 
Press, are undertaking the duties of librarian. 


High Venereal Disease Incidence 

THE Deputy Surgeon General of the United 
States Army reports that the incidence of 
venereal diseases, certain skin diseases and 
injuries in the American forces in Europe is 
unduly high. 
Export Concessions 

PRIVATE individuals are allowed to send one 
parcel per calendar month, not exceeding £5, 
to a private person abroad, without an export 
licence until June 30, 1947, but certain goods 
are excluded from this concession. Details 
may be obtained from the Controller, Export 
Licensing Branch, Stafford House, King 
William Street, E.C.4. 


From Scotland 


Gastro-Enteritis Outbreak 

THE mortality rate in an epidemic of gastro- 
enteritis among babies at Aberdeen is nearly 
50 per cent. 
Gleneagles Fitness Centre 

THE rehabilitation centre at Gleneagles is 
moving to the Bridge of Earn Hospital on 
April 28. It is now open to any person in 
industry. 
Higher Salaries 

As from November | last, members of the 
Civil Nursing Reserve in Scotland who are 
enrolled assistant nurses and supplementary 
nurses will have higher salaries. 
From Edinburgh tp London 

Miss J. P. Ferlie, matron of the Simpson 
Memorial Maternity Pavilion of the Royal 
Infirmary, Edinburgh, has been seconded for 
six months to represent Scotland on the 
Midwifery Working Party under the Ministry 
of Health. 
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Royal College of Nursing News 


Membership form may be obtained from the Secretary, Royal College of Nuria 


Education Department 
Refresher Course 
Owing to insufficient applicants, it has been 
necessary to cancel the Refresher Course, 
planned to take , lace in Cardiff from June 28 
—July 12. 


Public Health Section 
Public Health fection uiihin the Hull Branch. On 


Wednesday, April ¥, Dr. Dean Foggitt, gave an extremely 
interesting lectur on ophthalmology to the Ward and 
Departmental Sisters’ Group 


Branch Reports 


Brighton and Hove Branch.—-Ihere will be a meeting of 
the executive on May 12, at 7 p.m., and the general business 
meeting will be held on Friday, May 16, at 7 p.m 


Dorset Branch. A social evening was held at the Dorset 
County Hospital on February 25. Lady Digby, President, 
on behalf of the Branch, made a presentation of a leather 
brief case to Miss Barnett, Matron of the Dorset Mental 
Hospital, who is leaving to take a post under the Ministry 
of Health, in Leeds. Miss Barnett has always been an active 
member of the Branch, filling in turn the offices of treasurer, 
secretary and chairman. 


Exeter Branch.—An open meeting will be held on Saturday, 
May 10 at 3 p.m. at the Royal Devon and Exeter Hospital, 
when Mr. J. C. Maude, K.C., M.P., will be the speaker. 


Glasgow Branch.—A Special Service for nurses of Glasgow 
and the West of Scotland will be held in Glasgow Cathedral at 
3 p.m. on Sunday, April 27. The preacher will be the Rev, 
Nevile Davidson, D.D. The Lesson will be read by Miss 
Clarkson, President of the Branch. Ali members and friends 
will be welcome. Uniform optional. The annual outing will 
take place on Saturday, May 10. Buses will leave 473, 
Cathedral Street at 2.30 p.m. (for the Trossachs). Tickets 
14s. may be had on application, with remittance and enclosing 
stamped addressed envelope to Mrs. Keir-Watson, 8, 
Woodcroft Avenue, Glasgow, W.1, before April 30 


isle of Thanet Branch.—This branch, disbanded in June, 
1940, owing to hostilities has been re-formed. At a recent 
meeting the following honorary officers were elected 
president Miss Garnett; chairman:—Miss V. M. P. 
Thomas; secretary Miss Fildes; treasurer :—Miss K. M. 
Grigg. A general meeting will be held on April 30, at 6 p.m. 
in the Nurses’ Home, Royal Sea-Bathing Hospital, Margate, 
when Miss Christie, Branches’ Secretary, will speak on, ‘‘ The 
Work of the Royal College of Nursing.” 


London Branch.—On May 8, at 6 p.m., there will be a 
lecture at West Middlesex County Hospital, Isleworth, on 
“The Care of Cancer Patients during and after treatment 
by X-ray or Radium,” by Mr. Raban. All College members 
are invited to attend. Afterwards, a short meeting of Ward 
and Departmental Sisters will take place. Will sisters in 
tending to be present, kindly notify Miss Downer, at the 
London Branch Office, before May 1. All Sisters in charge 
of Wards and Departments are especially invited. 


Manchester Branch.—A general meeting will be held at 
Ancoats Hospital on Thursday, May 1, at 6.30 p.m. 


Paisley Branch. A congenial gathering of members and 
friends met in the Scottish Girls’ Friendly Society Hall, on 
April 14, for a whist drive in aid of the Branch funds. 
Miss Murdoch, the president, welcomed the guests. In asking 
Miss McGregor, president of the local branch of the Scottish 
Girls’ Friendly Society, to present the prizes Miss Murdoch 
said that the Branch was much indebted to that body for 
their courtesy and assistance. 


Coming Events 


Gloucester.—A_ conference for nurses and midwives is 
being held at Gloucester on May 1, 2 and 3. Tickets for the 
whole conference, 2s. 6d.; for one day, ls. 6d.; for single 
lecture, 1s., obtainable from Miss Taylor, The City Clinic, 
Gloucester 

Guild of Hospital Librarians.—The annual general meeting 
of the Guild of Hospital Librarians will be held at Chaucer 
House, Malet Place, W.C.1, on Wednesday, May 7, at 
2.15 p.m. Mr. Adrian Hill will speak on “ Art and Illness.” 


Hackney Hospital.—There will be a re-union and prize 

giving on Friday, May 9, at 3 p.m. A Dance will be held at 
9 pan. (evening dress optional). Matron and the nursing 
staff will be pleased to welcome past members of the nursing 
staff and to accommodate them for the night if early 
application is made R.S.V.P. Matron. 


The Middlesex Hospital Nurses’ .—The sixteenth 
annual general meeting and reunion will be held on Saturday, 
June 7. Invitations will be sent to members in due course. 


Nurses’ Christian Movement.—The Nurses’ Christian 
Movement will hold a Summer School from June 14 to 21 
at Bramhope Manor, near Leeds, Yorkshire. Particulars 
may be obtained from the General Secretary, 3, Cromwell 
Place, S.W.7. 

_ Plaistow Maternity Hospital and District Nurses’ Home. 
The annual sale of work will be held on Thursday, May 29, 
at 2.30 p.m., in the grounds of the hospital. All past nurses 
we come 


1a, Henrietta Place, Cavendish Square, W.1., or from local Branch 


A study day, arranged by the Ward and 
Departmental Sisters’ Group within the Hull 
Branch, will be held at Hull Royal Infirmary 
on April 26. The programme is as tollows :-— 

11 a.m.—Cancer Research and Radiotherapy, by Dr. T. 
Nuttall. 2.30 p.m.—Swurgical Treatment of Cancer, Mr. 
A. Patrick; Nursing Care of Patients, by Sister Thomson. 
7 p.m.—Diagnosis and Medical Treatment of Cancer, by 
Dr. Muir 

Fees.— 4/1 


3s. 6d. Single lecture 


Midland Area Meeting, Birmingham 


Members from the Branches had an oppor- 
tunity of meeting some of the Council Election 
candidates (Midland Division) at a meeting 
held at the Children’s Hospital, Birmingham, 
on Saturday, April 12. 

Miss C. Smaldon, Matron of the Queen 
Elizabeth Hospital, Birmingham, in the chair, 
emphasized the importance of College members 
getting to know their leading nurses from all 
parts of the nursing team, so that they could 
select wisely a well-balanced and representative 
Council. 

After the meeting, Miss Osborne, Matron 
of the Children’s Hospital, invited those 
present to continue their discussions over 
tea. Later on, some made a tour of the 
Babies’ Block, while others listened to Miss 
Cooper (County Superintendent of District 
Nursing, Shropshire), who related some of 
her experiences in Greece with UNRRA, and 
showed many interesting photographs. 

The Midland Area Organizer hopes to 
arrange a similar meeting in one of the Midland 
centres each year. 

NURSES’ APPEAL FOR NURSES 
Nation’s Fund for Nurses 

One of the most pleasing features of our 
appeal is the way in which several Hospitals 
have helped our Fund (e.g., the Bolton Royal 
Infirmary Student Nurses’ Association), and 
we appeal to others to rally to our support. 
Institutions, naturally, have many claims, 
but several have been most generous, and 
such self-sacrifice should be an incentive to 
us all to help this very deserving cause. 


Donations for the Week ending April 19, 1947 
‘ Ss. d 


members, 2s. 6d.; others, 
others, Is. 6d 


College 
College members, Is.; 


lectures : 


Nurses’ 
Buy 


Student 
Bring and 


Infirmary, Bolton, 
results of a 


Royal 
Association 
Sale) 

Royal Infirmary, Oldham, (Nursing Staff) 

g ollege of Nursing, Isle of Wight Branch 


By sale of tinfoil 
Royal Be®kshire Hospital (monthly donation 
Royal College of Nursing, Yorkshire Branch, 
Leeds ‘ 7 2 
Total 243 4 8 
Total to date £11,688 14 4 


We acknowledge with thanks clothing and shoes from Mrs 
Barlow, Mrs. Thorburn and Miss Turner. Tinfoil from 
Miss 0. Matthews and Anonymous. 

W. Spicer, Secretary, Nurses’ Appeal Committee, Royal 
College of Nursing, la, Henrietta Place, Cavendish Square, 
London, W.1. 


Male _ Nursing 
Orderlies at the 
Royal Hospital, 
Wolverhampton, 
whose recruitment 
to the hospital has 
made it possible 
to re-open beds 
closed down be- 
cause of shortage 
of staff. Many 
of them have had 
nursing experi- 
ence in the Ser- 
vices, and two of 
the group are 
State - registered 


Secretary 
ANALYSIS OF STATE EXAMINATIy 
RESULTS, FEBRUARY, 1947 


Final Examination 
General.— First entries: 19.05 per cent 
cent. in October, 1946). Re-entries : 
42.10 per cent. failed (35.5 per cent. in 
part exam.—46.22 per cent. failed 
October, 1946) 


uiled (163 
Whole» email 
October, 
S349 per cent § 
Male.— First entries: 32.25 per cent. f 
in October, 1946). Re-entries: Whole exam 
failed (50 per cent. in October, 1946). 

Mental.— First entries : 5.4 per cent. failed (22.58 Per omg, 
in October, 1946). Re-entries Whole exam.—no “mm 
(20 per cent. in October, 1946); part exam.—9o Per omy 
failed (47.62 per cent. in October, 146). 

tal Defective.—No entries (37.5 per cent. faikiy 
October, 1946). 

Sick Ghildren.— First entries : 24.16 per cent. failed i] 
per cent. in October, 1946). Re-entries Whole eng. 
12.5 per cent. failed (44.44 per cent. in October, 1946); m 
exam.—42.85 per cent. failed (30.77 per cent. in Oct, 
1946). 

Fever.— First entries: 11.05 per cent. failed (15.81 py 
cent. in October, 1946). Ke-entries: Whole exam ig 
per cent. failed (23.07 per cent. in October, 1946); parte 
—55.55 per cent. failed (16 per cent. in October, 194) 

Preliminary Examination 

Parts | and U1.— First entries: 5.54 per cent. failed gy 
farts; 19.76 per cent. failed Part I; 3.78 per cent. fay 
Part Il Re-entries: 15.54 per cent. failed both py 
40.59 per cent. failed Part I; 6.93 per cent. failed Pan] 

Part (.— First entries ; 22.31 per cent. failed. Re-emy 
56.29 per cent. failed. 

Part U1.— i irsi entries; 


10.85 per cent. failed. 


Examination Results 
THE ROYAL SANITARY INSTITUTE 


At an examination for health visitors, being the exam) 
tion approved by the Minister of Health, held in Cami 
20, 21 and 22 March, 1947, forty-two candidates pres 
themselves. 

The following thirty-four candidates passed 
examination :—Miss B. M. Aspey, Miss M. B 
Miss H. M. V. Blessley, Miss M. Brown, Miss D. Buck, 
M. F. Byne, Miss M. F. Davies, Miss D. Evans, Miss 
Gray, Miss Li. J. Giitlihs, Miss M. V. J. Griffiths, Misi 
Howitt, Miss A. Jones, Miss J. C. Jones, Miss M. & 
Miss O. Mordecai, Miss V. Morgan, Miss L. Ni 
Miss B. E. Nurse, Miss C. E. O’Shea, Miss G. M. P 
Miss D. E. Powell, Miss A. M. Purnell, Miss B. M 
Miss M. J. Steggles, Miss B. P. Taylor, } 
Thomas, Miss D. E. Thomas, Miss J. Treasure, Mis 
Vercoe, Miss A. Watkins, Miss G. M. Wilkins, Miss 
Wise, Miss M. Worsnop. 


Queen’sinstituteofDistrict Nu 


Among recent appointments made by the Queen's Insti 
of District Nursing are the following :—Miss M. Rosso 
superintendent to Wakefield; Miss J. Bex as superinter 
to Brighton; Miss M. Rircute as superintendent to S 
wark; Miss R. Watson as Assistant Education Officer; 
M. Austin as assistant superintendent, Cornwall; Mis 
GELLAN as assistant superintendent, Wembley; Mis 
Roperts as assistant superintendent, Norfolk; Mis 
MooruHeEAaD as assistant superintendent, Surbiton; Mis 
LouGuer as first assistant superintendent, Brighton; 
M. Bacu as second assistant superintendent, Bristol; Mil 
De t as second assistant superintendent, Rochdale; Ma 
PecKHAM as third assistant superintendent, Gloucester; 
C. Guest as junior assistant superintendent, Cornwall; 
H. Parkinson as assistant superintendent, Manche 
(Ardwick); Miss E. Jamieson as assistant superintend 
Nottinghamshire ; Miss I. BuLLocn as superintend 
Middlesbrough; Miss B. HELLIGER as superintend 
Kettering; Miss C. Bonsatt as superintendent, Ody 
Miss L. KrrcHeNneR as first assistant superintendent, Rock 
Miss H. Burwey as first assistant superintendent, Woo 
Miss E. Feusteap as first assistant superintendent, & 
London; Miss E. Mires as assistant superintena® 
Cheltenham; Miss G. IrRonsipe as assistant superinten® 
Stockton-on-Tees; Miss E. DruDENELL as assistant sj 
intendent, Staf:ordshire, 


d (10 Per cme, 
“OO er ogg 


4.06 per cent. failed. Re ewe: 
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eowing wblication of the Government's 
‘or S Mechanised Production of Ground 
sin East and Central Africa” (H.M. Stationery 

Cmd. 7030), applications are invited from 
“i ered Nurses (holding C.M.B.) for 
jn a hospital serving a community and 
“trial health service for the European Staff 
African workers in the Project (including 


Those orinaed will be required to take up 
posts in East Africa towards the end of 1947. 
itions of service provide free passage to and 
East Africa on appointment and home 

Home leave at the rate of five months 
33 to 39 mofiths, w ith local leave in addition. 
ion of housing and basic furniture as soon 

‘his is available. Membership of a contributory 
ident fund (to which the Managing Agency 
gontribute an equal amount). Appointments 
be for two years in the first instance, with 

pects of re-appointment. ; 
farting salaries will be in accordance with 
xperience and qualifications. Candidates 

not be more than 37 years of age. 

Applications should include full details of 
nence and qualifications and three professional 


ees or testimonials. They should be 


ssed to the Chief Health Officer, United 
ca Company 
House, 


QUEEN'S INSTITUTE OF DISTRICT 
NURSING 


Limited, 


(Managing Agency), 
3.C.4. (1249) 





slications are invited from State Registered 
ses for training for the Queen’s Roll. Training 
ss in various partg of England and Wales. 
in town and country on enrolment. Mid- 
training given after district training to 
candidates. Salaries in accordance with 
Rusheliffe Report. Apply, Queen's Institute, 
Lower Belgrave Street, Loadon, S.W.1. = 
(1273) 





Midw Sister, S.R.N., C.M.B., for 
MARY’S HOME, Glamorgan Road, Hampton 
(MIDDLESEX COUNTY COUNCIL Home 
gursing and expectant mothers), required to 
in absence of Matron. Kushcliffe 

and conditions of service. Established and 
nable, subject to medical examination. 
, to County Public Assistance Officer, 
eat George Street, S.W.1, with details of 
g, experience, qualifications, age, etc. 

g B 689 N.T.) (1263) 


MIDDLESEX COUNTY COUNCIL 
COUNTY CONVALESCENT HOSPITAL 

THE DRIVE, UXBRIDGE, MX. 

Sister (relief) required. Part I of C.M.B. 
ificate essential; S.C.M. desirable; additional 
o {10 p.a. paid for these qualifications re- 
tively. Rushcliffe salary, etc. Established 
pensionable; medical examination. Must be 

todo day or night duty. Forms and details 

tron. 


C. W. RADCLIFFE, 
Clerk of the County Council. 
lesex Guildhall, 
minster, S.W.1. (B 679) 


EDWARD Vil HOSPITAL, WINDSOR 

required. Must be S.R.N. and 

Apply, with full particulars, to the 
(1281) 


wd 





(1262) 








CHILDREN’S AID ASSOCIATION 
‘S.R.C.N. or S.R.N. required for Con- 
cent Nursery. 24 children, ages 1-4 years. 
to take charge in Matron’s absence. 
ry according to Rushcliffe Scale. Apply, 
age, particulars of training and Matron’s 
erence, to Matron, RUSTHALL 

E, TUNBRIDGE WELLS, KENT. 

(1317) 





NORTHUMBERLAND COUNTY COUNCIL 
WOOLEY SANATORIUM, 

. NEAR HEXHAM 

cations are invited from State-Registered 

for the post of Relief Sister. Salary and 
. of Service in accordance with Rushcliffe 
m Applications, stating age, qualifications, 
io be sent to Matron. (1289) 





IPSWICH ISOLATION HOSPITAL 
SANATORIUM WARDS 
ications are invited for the following 


ence will be given to applicants having 
mce in Tuberculosis Wards. Salaries 
Gance with Rushcliffe Recommendations. 
— are subject to the provisions of the 
t Superannuation Act, 1937, 
Successful candidates will be required to 
‘Medical examination. 
tations, stating age, qualifications, ex- 
, etc., should be sent to the Matron, 
Isolation Hospital, Foxhall Road, 
(1310) 








for all 
Rushcliffe Committee. 


Staff Midwives, S.C.M. and 8.R.N. 

Midwifery Training. 
Midwifery Training. 
Committee Scale. 


Staff Nurses. 
Assistant Nurses 


WITHINGTON HOSPITAL 
(co 


(non-resident) . 


Staff Midwives, S.C.M. and 8.R.N. 
Sta Nurses, S.R.N 


Assistant Nurses 


Midwifery Training. 
Midwifery Training. r 
duration 


Student Nurses. 


Ward Sisters. 

Staff Nurses. 
State Register. 

Student Nurses. 


School for well educated, robust girls. 
MONSALL HOSPITAL 
General Trained Nurses. 


in Fever Nursing. 


Certificate in Fever Nursing. 


BAGULEY SANATORIUM (421 


xamination, 





resident. 
Assistant Nurses. 
Student (Probationer) Nurses. 


£60 first year; £70 second year. 
(Opportunity afforded for S.R. Nurses to 


Staff Nurses. 8S.R.N. or T.A. 


Student Nurses (Male and Female). 
Tuberculosis Association (Affiliated 
Matron. 


MORFA DRIVE, 
Staff Nurses (two), S.R.C.N. 
Assistant Nurses (two), with 


April 17th, 1947. 


CITY OF MANCHESTER 

PUBLIC HEALTH DEPARTMENT 
VACANCIES FOR NURSING STAFF AT MUNICIPAL HOSPITALS 
Applications are to be made to Matrons of Hospitals or Institutions 
Manchester Corporation Superannuation Scheme. Medical examination. Applicants 
for the post of Staff Nurse and higher grades must be State Registered. Emoluments 
resident appointments consist of board, residence, laundry, uniform, etc. 
Salaries, etc., in accordance with the recommendationg of the Report of the 


CRUMPSALL HOSPITAL (Adult, General—1400 beds), MANCHESTER, 8 
(COMPLETE TRAINING SCHOOL) 


Vacancies exist for State Registered Nurses to take Part I 
The course is of six months’ duration. 


Male Staff Nurse (State Registered). 
For chronic sick ward. 


(Adult, General—1150 beds), MANCHESTER, 20 
MPLETE TRAINING SCHOOL) 


Male Staff Nurse (State Registered). 
(resident or non-resident). 
Vacancies exist for Pupil Midwives to take Part I 


Aged 18 years and over. 

BOOTH HALL HOSPITAL FOR SICK CHILDREN 
MANCHESTER, 9 

(TRAINING SCHOOL FOR NURSES) 


Applications will be considered from nurses on the General 


Aged 174 years and over. 

Assistant Nurses (enrolled)—resident or non-resident. 

Junior Student Nurses. There are vacancies in the Preliminary Training 
The minimum age of entry is 17 years. 
Training in sick children’s nursing commences at 174 years. 


(INFECTIOUS DISEASES—600 beds), 
MANCHESTER, 10, TRAINING SCHOOL FOR GENERAL 

NURSING COUNCIL’S CERTIFICATE) 
For one year’s training for the G.N.C’s. Certificate 
Rushceliffe salary scale. 
. Aged 174 fo 25 years. For two year’ training for G.N.C’s. 


beds), 
R.F. Nurses and Ai 
if desired. 
all grades). 
Staff Nurses, S.R.N. or T.A. Certificate. Male or Female. Resident or non- 


(Opportunity afforded for — Nurses, 8. 
Tub a - ae 


Aged 18 years and over. 
the Certificate of the Tuberculosis Association (Affiliated Training School). 


ABERGELE SANATORIUM (262 beds), ABERGELE, NORTH WALES 
take Tuberculos 
if desired) 
Certificate. 
General Trained Nurses for training for T.A. Certificate, S.R.N. or 8.R.F.N. 


Training 


DR. GARRETT MEMORIAL HOME (CONVALESCENT 
CONWAY, NORTH WALES 
or S.R.N. wi 


4 


SUPPLEMENT (ix) 


CHINLEY, BUXWORTH AND 
DISTRICT NURSING ASSOCIATION 
Required $.R.N., $.6.M. or $.6.M. only. Cyclist. 
Furnished rooms. Salary according to the Rush 
cliffe recommendations. F.S.S. in force. 
Apply to County Nursing Superintendent, 
28, Iron Gate, Verby. (1118) 








Midwives’ Salaries 


(760 beds), BLACKLEY 


NEWTON HEATH 


CHESHIRE 
Nurses to take 
48-hour week in operation for 


NEAR ALTRINCHAM, 
ssistant 


Training given for 
Salary 


is Association Examination, 


Training given for the Certificate of the 
School). Illustrated brochure from 


—I150 beds), 
th children's experience. 


‘gs experience. 
(224/4) 























YOU ARE INVITED 
—to apply for the under-mentioned 
appointments at the Avonside County 
Hospital and Maternity Home, 5, Avon- 
side, Evesham, which is an approved 
Complete Training School for Assistant 
Nurses. The adjoining Emergency 
Hospital has been taken over and includes 
an excellent Nurses’ Home. 

tal Midwi . 


£200-£300 per annum. Emoluments £120 
r annum. 
Ward Sister 
S.R.N. Salary Scale, £160-£260 per 
annum, plus {10 per annum if S.C.M. 
Emoluments {120 per annum. 
Staff Midwi 


v 

Salary Scale if S.R.N. and S.C.M., 
£140-£200 per annum; if S.C.M. only, 
£120-£190 per annum. Emoluments 
£100 per annum. ' ; 

In each case, previous service will be 
taken into account in fixing the com, 
mencing salary. Rushcliffe Conditions 
of Service. All appointments are subject 
to the Local Government Superannuation 
Act, 1937, and to a satisfactory medical 
examination. 

Apply at once to the Matron. 


(L.115) (1311) 























ROYAL INFIRMARY, WIGAN 
i required with following 
qualifications : C.S.M.M.G., M.E., L.E.T. Salary 





ceording to J.N.C. (Hospital Staffs). F.S.S. in 
force. Apply to Matron. (12 





THE ISOLATION HOSPITAL 
eee SURREY 
SISTE 


The Caterham and Godstone Joint Hospital 
Board invite applications for the appointment of 
Sister at the isolation Hospital at Bletchingley, 
Surrey (40 beds). Salary in accordance with the 
Rushcliffe Scale with board residence, uniform, 
etc. 

Applicants should be State-Registered Nurses, 
general and fever trained, and will be required to 
take charge in the absence of the Matron. 

Applications, stating age, qualifications and 
particulars of training and experience, accom 
panied by copies of not more than two testi 
monials, to be delivered to the undersigned as 
soon as possible. 

F. W. WALPOLE, 


Council Offices, 
Oxted, Surrey. Clerk of the Board. 
(1315) 





BEXHILL HOSPITAL 
BEXHILL-ON- SEA 
(62 Beds) 

Holiday Sister required, preferably able to take 
Theatre duty. Salary according to Rushcliffe 
Scale. Federated Superannuation Scheme. Apply, 
Matron. (1283) 





PLAISTOW MATERNITY HOSPITAL 
AND DISTRICT NURSES’ HOME 
HOWARDS ROAD, PLAISTOW, E.13 

Midwife required to take charge of 
Nurses’ Home. Plaistow trainee 
Part II Training School. Apply, 
with full particulars, to Matron. (1189) 





ROYAL HOSPITAL, CHESTERFIELD 
required. 
For application form, apply Matron. (1032) 





NORTH STAFFORDSHIRE ROYAL INFIRMARY 
STOKE-ON-TRENT 
Two Assistant Physiotherapists required non 


resident. Salary according to the Joint Negotiat 
ing Committee Scale (Hosp. Staffs.) 
Apply, giving full particulars to the Matron. 
(1111) 





BROMLEY AND DISTRICT HOSPITAL 
CROMWELL AVENUE, BROMLEY, KENT 
210 Beds 
Applications are invited for the post of Super- 

Ph Salary Scale £350 to 
£440, with meals provided in addition. Allowance 
will be made for previous experience when deter- 
mining the commencing salary within the Scale. 

The Department is a busy one with eight 
physiotherapists dealing with approximately 
36,000 treatments per annum 

Applications, giving full details of previous 
experience and copies of three recent testimonials, 
should be sent to the undersigned as soon as 
possible. 

E. H. HURST, 
House Governor and Secretary. 

1215) 





CHESTERFIELD AND NORTH 
DERBYSHIRE ROYAL HOSPITAL 
SUPERINTENDENT PHYSLOTHERAPIST 
Applications are invited from State i 
tered Nurses possessing the qualifications 

recognised by the Chartered Society 
Physiotherapists. Salary in accordance with 
the recommendations of the Joint Negotiating 
Committee (Hospital Staffs). FSS. in 
force. Resident or non-resident. 
For application form apply Matron. 
(1044) 


ROYAL SOUTH HANTS AND 
SOUTHAMPTON HOSPITAL 
Non-resident Physiotherapists required 
(permanent or temporary) Salary according 
to recent recommendations of Joint Negotia- 
ting Council FSS.N. in force Uniform 
provided Apply to the Matron 11064) 


NORTH RIDING INFIRMARY 
MIDDLESBROUGH 
ASSISTANT MASSUESE 

Above appointment vacant. Resident or non- 
resident. Salary according to B.H.A. Scale. 

Apply, giving full particulars of experience, and 
names for reference, to Matron, North Riding 
Infirmary, Middlesbrough (x1008) 


THE ROYAL CANCER HOSPITAL (FREE) 
FULHAM ROAD, LONDON, 8.W.3 
Rad required in the Therapy Dept. 
J.N.C. Scale of Salaries in force. Facilities for 
taking C.T. offered. 


Applications to be addressed 
to The Director, Radiotherapy Dept (1213) 
KING EDWARD Vil HOSPITAL 
WINDSOR 
immediately 
Apply, giving 
(871) 














Female required 
Must be M.S.R. Resident post. 
details to the Matron 


KING EDWARD Vii HOSPITAL 
WINDSOR 
Female Locum Radi required. Must 
be M.S.R. Resident post. Apply, giving details 
to the Matron. (872) 


LUTON AND DUNSTABLE HOSPITAL, 
LUTON, BEDS. 








Applications are invited {rom member of 
Ge Society of Radiographers for the posts 

(1) Senior Radiographer. 

(2) Junior Radiographer. 

(3)  Leocum-Tenens Radio 
approximately May to September, 

Salaries will be in accordance 
J.N©. Soale, and the FSS. ig in force, 

Applications, giving full particulars, should 
be addressed to the Matron, as soon as 
possible. (©1055) 





BIRKENHEAD GENERAL HOSPITAL 


Applications are invited for the appointment of 
Radlographer (M.S.R.) If trained nurse— 
resident or non-resident; other applicants—non- 


resident. Salary and Conditions in accordance 
with the J.N.C.Scale. F.S.S.N.and H.O. Scheme in 
operation. A Radiologist is in charge, and the 
Department is being completely re-organised and 
the most modern equipment installed. Applica- 
tions, together with copies of two recent testi 
monials, should be addressed to the undersigned 


immediately. 
H. HEWITT-COOKE, 
Secretary /Superintendent. 
(1302) 





STAFFORDSHIRE GENERAL INFIRMARY 
STAFFORD 


Assistant , MS.R., _ required. 
Salary according to Joint Negotiating Committee 
scale. Resident or Non-resident post. 

Apply, with particulars of training and ex- 





perience to Matron. (1157) 





SUPPLEMENT (x) 


CONNAUGHT HOSPITAL 
WALTHAMSTOW, E.17. 
Applications are invited for the post of 
grapher, now vacant. Salary in accord- 
ance with the J.N.C. Scale. Present staff, 
3 Radiographers and Secretary. 
Applications, stating age and experience, 
with two recent testimonials, should be sent 
to the undersigned. 
R. H. HARRISON, 
Gene 





NORTH STAFFORDSHIRE ROYAL INFIRMARY 
STOKE-ON-TRENT 
(475 Beds) 
Radiographer required for holiday 
M.S.R. and some therapy experience 


Apply, with full particulars to the 
(1110) 


duty. 
essential 
Matron. 


KENT AND SUSSEX HOSPITAL 
TUNBRIDGE WELLS 

Assistant Radiographer = required. M.S.R. 
essential. New Joint Committee salary scale (£310 
p-a. to £360 p.a. according to experience), plus £5 
>a. uniform allowance, less £20 p.a. for, meals. 

on-resident, lunch and tea provided. F.S.S. in 
force. Apply, giving particulars and 2 names for 
reference to Matron. (1144) 


CUMBERLAND INFIRMARY 
CARLISLE. CUMBERLAND 
Stafl Nurses required, salary in accordance 
with the Rushcliffe Scale, Federation Super 
annuation Scheme in force Apply, givine 
full particulars to the Matron (59) 


BIDEFORD AND DISTRICT HOSPITAL 


RTH DEVO 
AFFILIATED TRAINING SCHOOL 
Two Staff Nurses required immediately. 
Would suit two friends. F.S.S. in force. 
Rusheliffe Scale of salaries. Apply ae. 
(841) 


BUCKS COUNTY COUNCIL 
TINDAL GENERAL ‘HOSPITAL, 
AYLESBURY 
(2) required for Theatre and 
Rushcliffe Scale of salary 
Uniforms provided. 
(845) 














Staff Nurses 
General Wards. 
and conditions of service. 
Forms of application from Matron. 


CITY OF PORTSMOUTH 
INFECTIOUS DISEASES HOSPITAL 
(297 Beds) 

Applications are invited for the following 
appointments at the above Hospital, for which 
the salaries and emoluments are in accordance with 
the Rushcliffe Reports. 

Staff Nurses, S.K.F.N. 

State Registered Nurses for Fever Training. 
One year’s training to take the examination for 
State Registration in Fevers. 

Enrolled Assistant Nurses. 

Student Nurses—17}—1S years of age. 

The positions are subject to the provisions of the 
Local Government Superannuation Act, 1937, and 
the successful applicants will be required to pass a 
medical examination. 

Application forms may be obtained from and 
must be returned to the Medical Officer of Health, 
Public Health Department, Municipal Offices, 
1, Western Parade, Southsea. 

City Council Chambers, V. BLANCHARD, 

1, Clarence Parade, Town Clerk. 
Southsea. 

April 6th, 1947. 





(959) 








Staff Nurses. 


taff Nurses (with T.A. Certificate). 


General Trained Nurses, Male an 
Assistant Nurses, resident or non-resi 


Ward Sister. 


six months’ continuous service. 
Applicants 


(preferably exService personnel). 
£3 13s. Od. (females) ; 

resident. 
Sunday work; annual and other holidays 


and to the Matron in all other cases. 





THE KING EDWARD VII WELSH NATIONAL MEMORIAL 


ASSOCIATION 
(Tuberculosis Service in Wales and Monmouthshire) 
Applications are invited for the following posts :— 
SOUTH WALES SANATORIUM (286 beds for male pulmonary cases), 
TALGARTH, BRECS. 
APPROVED CENTRE FOR TRAINING FOR CERTIFICATE OF 
TUBERCULOSIS ASSOCIATION 


Assistant Nurses. 2 
a ISOLATION HOSPITAL (26 Beds), LLANDOUGH, PENARTH, GLAM. 


MINISTRY OF PENSIONS HOSPITAL, CHEPSTOW, MON. 
d Female, T.A. Certificated Nurses, Enrolled 


MEADOWSLEA TUBERCULOSIS HOSPITAL (59 beds), PENYFFORDD, 
NEAR CHESTER 


Salaries in accordance with the revised “‘Rushcliffe’ Scales. 
uniform and laundry in each case; holidays with pay and holiday allowance after 


for ‘the posts of Staff Nurse 
superannuable, will be subject to medical examination. 
Also required at the Ministry of sepeene Hospital, Chepstow, Ward Orderties 
ages 7 
deduction of 23/- for board, 
It under 18 proportionate adjustment of wages. 


Apply to the Medical Superintendent in the case of the Chepstow Hospital 
(852) 


Board, residence, 


and higher grades, which are 


- per week (males); 
lodging and uniform if 
Extra payment for 


£4 17s. 

















ESSEX COUNTY HOSPITAL, COLCHESTER 
(260 Beds) 

Staff ‘Nurses required for the Operating 
Theatre. Rusheliffe Scale of salary and 
conditions of service. Apply, giving particu- 
lars of training, to the Matron. (876) 


QUEEN VICTORIA NURSING HOME 

BATH ROAD, WOLVERHAMPTON 
Staff Nurses. S.R.N., for busy Surgical Home. 
Rushcliffe Scale of Salary and off-duty. 
Comfortable Nurses’ Home. Apply 





ij 
Matron. 

Enrolled Assistant Nurses for busy Surgical 
Home. 42 beds. Rushcliffe Scale of Salary and 
off-duty. Comfortable Nurses’ Home. Apply 
Matron. 

Assistant Cook required for Nursing Home. 
42 beds. Hetherington Scale of Salary and off 
duty. Own room. Uniform provided. ply 


Ap 
Matron. (942) 





COUNTY BOROUGH OF eget 


3. 
STAFF } 

Applications are invited from State-Registered 
Nurses for the position of Staff Nurse at the above 
hospital. 

Salary and Conditions of Service will be in 
accordance with the recommendations of the 
Rushcliffe Nurses’ Salaries Committee Report. 

The appointment will be subject to the 
provisions of the Local Government Superannua- 
tion Act, 1937, and the successful candidate will 
be required to pass a medical examination. 

Applications should be sent to the Matron, 
General Hospital, Ayresome Green Lane, 
Middlesbrough, as soon as possible. 

Municipal Buildings, E. C. PARR, 
Middlesbrough. Town Clerk. : 
(952) 





BOROUGH OF ILKESTON, DERBYSHIRE 
MUNICIPAL MATERNITY HOME 

STAFF MIDWIVES : 
Applications are invited from State-Certified 
Midwives to fill vacancies for two Staff Midwives 
at the Municipal Maternity Home, Ilkeston. 
Salary and conditions of service will be according 
to the appropriate Rushcliffe Revised Scale. The 
Home has 9 beds and an isolation ward. The 
appointment will be subject to the provisions of 
the Local Government Superannuation Act, 1937. 
Applications, stating age, qualifications, 
previous experience and present employment, 


NUNEATON GENERAL HOSPITAL 
(VOLUNTARY HOSPITAL—110 Beds) 
Staff Nurses required for General Wards 

and Maternity Dept. Salary according « 
RushcHitfe Scales. Uniform provided. 
Apply, with two names for ee) t 





HULL ROYAL INFIRMARY 
Staff Nurses (Ward and Departmental) required. 
Rusheliffe Scale. Federated Superannuation 
Scheme. Apply, Matron. (x70) 


ERITH & DISTRICT HOSPITAL 

PARK CRESCENT, ERITH, KENT 

AFFILIATED TRAINING SCHOOL 
(50 Beds—F.S.8 in force) 

Three Staff Nurses required. One for night 
duty One for Children’s and one for Theatre 
and Private Wards. 

Salaries according to Rushcliffe Scale. 

Apply, stating Training School, to Matron. 

(x26) 


KEIGHLEY AND DISTRICT VICTORIA 
HOSPITAL, KEIGHLEY 
(146 Beds) 

Staff Nurse required, with Orthopaedic Certifi- 
cate, to be in charge of fracture cases and to help 
in the Casualty Department. Must be S.R.N. 
Apply, with full particulars, to the Matron. 

(384) 


VICTORIA 
EY 








KEIGHLEY AND DISTRICT 
HOSPITAL, KEIGHL 
(146 Beds) 

Staff Nurses are required for the following 
wards and department :— 

Children’s Ward. Operating Theatre and for 
Night Duty in small private Maternity Ward. 
Applications for latter post must hold Part A, 
Ch.B. Apply, with full particulars, to the Matron. 

(885) 








GRAVESEND AND N. KENT HOSPITAL 
GRAVESEND, KENT 
_ Staff Midwives required. Rushcliffe Scale of 
Salary and Conditions of Service. Apply Matron. 
(888) 








BURSLEM, HAYWOOD AND TUNSTALL 
WAR MEMORIAL HOSPITAL 
HIGH LANE, TUNSTALL 
COMPLETE TRAINING SCHOOL FOR 
NURSES 
Staff Nurses, S.R.N., S.C.M., also S.R.N. with 
Part I Certificate, required for modern Private 
Maternity Block. Rushcliffe Scale of Salaries. 
Federated Superannuation Scheme for Nurses in 
force. Apply, with full particulars, to Matron. 
(889) 


ROYAL HALIFAX INFIRMARY 
(283 Beds) 





Staff Nurses required for Theatre, Medical, 
Surgical and Children’s Wards. 

Apply with particulars of training 
Matron. (x241) 








accompanied by copies of two recent test 
should be sent as soon as possible to the under- 
signed who will also be pleased to give any further 


information. 

Manor House, H. L. BARKER, 

Ilkeston. Medical Officer of —.. 
(968) 


Derbyshire. 


Staff Midwives (S.R.N., 8.C.M.); 


Training). 


(Co 





THE ROYAL LANCASTER iNFIRMARY 
LANCASTER 
(VOLUNTARY HOSPITAL—250 Beds) 
Female, 


Rushcliffe Scale and F.S.S. in force. Apply, for 
particulars to the Matron. (972) 





THE GORDON HOSPITAL 
VAUXHALL BRIDGE ROAD, LONDON, 8.W.1 
AFFILIATED TRAINING SCHOOL 

(102 ~ a - - 
Charge Nurses required. esident or Non- 
resident. Rushcliffe Scale of Salaries and super- 
annuation Scheme in force. The Hospital is a 
modern building and staff are accommodated in 
an up-to-date Nurses’ Home. Apply to Matron, 
stating age and training school and giving Matrons 

names for reference. (947) 


Assistant Sister Tutor; 
(S.R.N.); § 


School). 
Staff Midwives (S.R.N., 8.C.M.). 
(complete training) 


Nurses 


County Hall, Cardiff. 





GLAMORGAN COUNTY COUNCIL 
Applications are invited for the following appointments :— 
MID-GLAMORGAN COUNTY HOSPITAL, BRIDGEND 


WEST GLAMORGAN COUNTY HOSPITAL, NEATH 
Staff Midwives ; 
Nurses (Complete Training). Pupit Midwives (Part I Training 


LLWYNYPIA HOSPITAL, RHONDDA 


EAST GLAMORGAN COUNTY HOSPITAL, CHURCH VILLAGE, 
(New Public Health Hospital) 


Sister Tutor for Preliminary Training School. 
Salary in all appointments according to recommendation of Rushcliffe Committee. 


All posts designated under Local Government Superannuation Act, 
Forms of application can be obtained from County Medica] Officer, Glamorgan 


Staff Nurses (S.R.N.); Student Nurses 


(S.R.N., SC.M.); Staff Nurses 


PONTYPRIDD 


Staff (Nurses (S.R.N.). Student 


1937. 


D. J. PARRY, 
Clerk of the County i 
x 























NURSING TIMES, APRUL 
ROYAL HOSPITAL, RICHMOND, » 
Staff Nurse req for Ch 


force. 
with pa 


FAZAKERLEY GROUP OF 
HOSPIT. 





udent Nurses required for two 
training for the State Examination, 
Salaries and emoluments are jg 
with the Rushcliffe Scale. 
Apply Matron. 


ROYAL HAMPSHIRE COUNTY 
WINCHESTER 
Staff Midwives required for com 
ised labour-saving Department. ps 
please apply to Matron. : 


CORPORATION OF LI 
PORT OF LONDON HEALTH AUTH 
Nursing Staff (Resident) required for j 
of London Isolation Hospital, situated g 
Gravesend, as follows :— 
_ Staff Nurses. £120, rising by £10 
£160 per annum, followed after 5 yeayg 
by a further £10 and after another § 
further £10. 
_ Assistant Nurses. £90, rising by {5 
£120 per annum, followed by incremay 
every 2 years to £160 per annum, 
Commencing salary will be in aceon 
previous experience. Emoluments indy 
lodging, laundry and uniform (or 
lieu). Holidays with pay and board 
Medical attendance. Very comfortaly 
accommodation, separate bedrooms, digj 
and sitting room. Superannuation Fu 
Applications in writing, stating 
tions and experience to be sent fost 
Medical Officer of Health, Port of 
5, Church Passage, London, E.C.2. togg 
copy of two recent testimonials, or by 
application to the Matron, Port @ 
Isolation Hospital, Denton, Gravesend. 


MELTON LODGE ORTHOPAEDIC 
GREAT YARMOUTH 

There is a vacancy at the above 
Staff Nurse (S.K.N.), or Senior Assistal 
preferably with orthopaedic experieng, 
cliffe Salary and Conditions of Service g 
the post is subject to the provisions of f 
annuation Act. 

Applications should be forwarded 
possible to the Matron or the County 
Officer, 29, Thorpe Road, Norwich, 
names of two persons to whom refereng 
made. 


THE GENERAL INFIRMARY aT 
Statf Nurses required for the Brotbe 
for Private Patients. Salary accordig 
Rusheliffe Scale. Uniform is provide 
Federated Superannuation Scheme is # 
Apply, with full particulars and twos 
reference, to Matron, General Infirmary dl 


Yea 

















KENT COUNTY MENTAL HC 
MAIDSTONE 
Staf? Nurses required at the above 
Salary in accordance with the Rushd 
according to experience, from £140 pa, 
residential emoluments valued at { 
Acconumodation in a Nurses’ Home with 
amenities. Applications to be sent to th 





THE WARMINSTER HOSPITAL 
WARMINSTER, WILTS. 
Staff Nurse wanted for Holiday Reid 
F.S.S. in force. Salary in accordance 
Rusheliffe Scale. Apply, with parti¢ 
Matron. 


ROYAL SOUTH HANTS AND 

SOUTHAMPTON HOSPITAL 

Staff Nurses required immediately 

above (Hospital. Rushcliffe Scale 
F.S.38.N. in force. Apply with fall 

of training and experience to 


WILTS COUNTY COUNCIL 

Nursing Attendant, female, d 
Harnwood ‘Tuberculosis Hospital, 
Salary £110 per annum rising 

per annum by two increments of £7 








Stating experience, #f 
g references to the Matron, 
Hospital, Salisbury. 


ROYAL NORTHERN HOSPiT 
OLLOWAY, N.7. 

Staff Midwives (S.R.N. and §&: 
dent oF non- it, required 
Maternity Section of St. David's 
Private 

Staff Midwives (S.R.N. and & 
dent or non-resident, required for the 
Maternity Ward. Salary and 
service in 


acco: with 
Superannuation 
force. 


Applications should be addressed 
Matron at the Hospital, from 








details can be obtained. 
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GENERAL HOSPITAL 

* required for surgical work. 

| woe "Scale. Apply, — testi- 


to Matron. 059) 








GAYWOOD HALL NURSING HOME 
KING'S LYNN 


State Registered Nurse required for Night Duty. 
Commencing salafy {170 p.a. with good off duty 
and holiday allowance. F.S.S. if required. Work 





FREE HOSPITAL ™ 








QLASGOW ROYAL INFIRMARY 
'H AUTEO (862 Beds) 

uired for 
i tuated at Taylor 


Scale Resident or 
with full particulars to ——_ wat 
x 


ired. Salary according to 
Nurses requ 





ROYAL NATIONAL HOSPITAL FOR 
DIS CHEST 


EASES Sa, THE 





MOORFIELDS, WESTMINSTER AND 
ENTRAL EY itt AL 
CITY “ROA 


Apply, Matron. 





ON AND THORNABY HOSPITAL 
STOCKTON-ON-TEES 
31 Beds 


.N., and 
(those on a Supplementary Branch 
required for 
Rushcliffe Soale 


ister will be 
imately six months. 
conditions in force 

iy. Matron. 


considered ) 


(x262) 





GENERAL INFIRMARY AT LEEDS 


required for the Children’s Medical 
Salary according to the Rushcliffe scale; 
the post is superannuated. 
tants must be State Registered Nurses and 
Apply, 
all particulars and two names for reference 


n is provided; 
Registered Sick Children’s Nurses. 


n, General Infirmary at Leeds. (1081) 





LONDON CHEST HOSPITAL 
VICTORIA PARK, LONDON, E.2 
Registered Staft Nurses required. 

te and later vacancies. 
for obtaining Tuberculosis 


iliffe Scale of Salaries and F.S.S. 
forms 


ed from the Matron. (x1074) 


Facilities 
Association 
Lectures given by Honorary Staff. 
in force. 
and particulars may be 





LONDON CHEST HOSPITAL 
VICTORIA pe LONDON, E.2. 


holiday duties. 
ch in Surrey. 
FSS. in force. 


Assistant Nurses required 
eee also at Country 
Rushcliffe Scale of Salaries 


Apply to the Matron. 
(x1076) 





DROUGH HOSPITAL (NORTHANTS) 
Wurse, S.R.N., required for day duty. 


. in force. 

ed also Enrolled 

te day and night duty. 
annual holiday. 


Nurses for 
Rushcliffe scale 
7% per cent. bonus for both, four 


MENTAL HEA 


London County Council 


LTH SERVICES 





Women (aged 18-40 years) required at hos 
women eligible. 
free. STUDENT NURSES : 
for a a. in Mental Nursing. 

ala id 





or mental deficiency nurses). 
State-registered general trained nurse. 
Emoluments as for Student Nurses. 

LONDON UNIVERSITY POST-GRAD 


1, D 





~ Aci ey z 
r y Pp 


STAFF AND STUDENT NURSES 


Excellent promotion prospects. Four weeks’ paid annual holiday. Uniform 
full training course (minimum three years, maximum five years) 
Automatic grading as staff nurse on passing final 
£75 rising to £85 a year, with free board, lodging and laundry 
(for women who coe had National Service, a Government grant makes salary up to £100 
a year), and additional cash payments totalling £60 during training. Non-residents receive 
an additional £55 a year, with free meals on duty. A Student Nurse (general S.R.N.) (two- 
year mental training course) receives £115-£130 a year. 
Salary : Residents, £140-£200 a year, plus £i0 a year if a 
Non-residents receive an additional £80 a year. 


k Hill, S.E.5. 


pitals and institutions listed below. Married 


STAFF NURSES (qualified mental 


UATE PSYCHIATRIC CENTRE 


cles for Student Nurses only) 





NEUROLOGICAL UNIT 
Sutton Emergency Hospital, Brighton 


Bexley (L.C.C.) Hospital, Bexley, Ke 
Cane Hill Hospital, Coulsdon, Surrey. 
Claybury Hospital, Woodford — 
Friern Hosp New rz N.11 

Long Grove Hospital, , Epsom, Surrey: 


St. Bernard's + 





(Vv 


HOSPITALS FOR NERVOUS AND MENTAL DISORDERS 
Banstead (L.C.C.) Hospital, Sutton ,Surrey 


Road, Sutton, Surrey. 


nt. 


Essex. 





St. Ebba’s Hospital, Epsom, Surrey. 
West Park Hospital, Epsom, Surr 


arenth Park, Dartford, Kent. 
Fountain Hospital, 
Leavesden Hospital, Abbots Langley, 


Leytonstone House, High Road, 
The Manor, Epsom, Surrey. 


Tooting Bec Hospital (for aged a infirm), Tooting Bec Road, $.W.17. 
INSTITUTIONS FOR THE MENTALLY DEFECTIVE 


Tooting Grove, S.W.17. 
Herts. 


St. Lawrence's Hospital, Caterham, Surrey. 


d from Matron at any hospital 





Application form and descriptive p 


Bridge, London, S.E 








ma’ 
or institution, or Executive Officer (8), ‘Mental Health Services, County Hall, Westminster 


Free rail voucher from home to take up duty. 


(844). (41) 














San 





CITY HOSPITAL, NOTTINGHAM 
(1,020 Beds) 

TRAINING SCHOOL APPROVED BY THE 
GENERAL NURSING COUNCIL 
STUDENT NURSES 

There are vacancies for the Preliminary Training 
School, May, 1947. Applicants must be 17 years 
of age and of good education. 


one of the Supplementary State Registers will be 
considered for a shortened period. 

Interviews with prospective Students or parents 
may be arranged. 

STAFF rr 

There are vacancies for Staff Midwives. Candi- 
dates must be State Registered Nurses and State 
Certified Midwives. 

Application forms and particulars for all the 
above may be obtained from Matron, City a 
Hucknall Road, Nottingham. (1004 


COUNTY BOROUGH OF SUNDERLAND 
HOSPITAL FOR INFECTIOUS DISEASES AND 
GRINDON HALL SANATORIUM 
HYLTON ROAD—(206 Beds) 
Required now and later: Staff ‘Nurses, R.F.N. 
Nurses—S.R.N. for 1 years’ fever training. 
Enrolled Assistant Nurses. 
Student Nurses for 2 years’ training. 
Salaries and Emoluments according to Rushcliffe 
Scale. For further particulars apply to Miss 
O’ Kane, Matron. (1101) 


ROYAL INFIRMARY, SHEFFIELD 
Required Theatre Staff Nurse for Neuro-Surgical 
Theatre. Male or Female. Resident or non- 
resident. Apply, with full details of employment 
and experience to Matron. (1103) 








Applications from ‘Student Nurses registered on | Scales 


KENT COUNTY COUNCIL 


8.C_M. 
the 


and qualifica- 
Rushcliffe 


and 8.C.M.—£140 to 
long service increments, 


and 
above 


Staff Midwives, 
S.R.N. (resident) 
named Hospitals. 

lary according to service 
tions within the appropriate 

(a) S.R.N. 
year, plus 
applicable. 

(b) S.C.M. only.—-£120 to £170 a year, 
lus long service increments, where applicable. 

Fu residential emoluments. Uniform. 
Superannuation. Medical examination neces- 


8.C.M., 
required 


or 
at 


£180 « 
where 


sary 
Application forms and particulars from the 
Matron at the Hospital concerned, to whom 
completed applications should be sent. 
County Hall, W. L. PLA 
Maidstone. Pe of the County Council. 
April 16, (1240) 


WEST SUSSEX COUNTY MENTAL HOSPITAL 
nay net CHICHESTER 
(For Nervous and Mental Disorders) 

State Registered Nurses required, to train as 
Registered Mental Nurses—2 years’ training 
Excellent promotion prospects. The salary is in 
accordance with the Rushcliffe scale for Mental 
Nurses and is £215 per annum during the 
first year rising to £230 per annum for the second 
year. From these figures a sum of {100 per 
annum is deducted being the value for super- 
annuation purposes of emoluments, consisting of 
board, lodging and laundry. 

Applications should be sent to the Matron as 
soon as possible. (1122) 








yations to Matron, Doddington Road, 
gh. (1088) 





DERBYSHIRE ROYAL INFIRMARY 
DERBY 


Nurses required : 
Pact, Out-patient Desertment, 
rating Theatre. 
ushcliffe Scale of salaries and 
tion Scheme. Apply, with full Reon” 


fb Matron. 093) 


Midwifery 
Casualty 
Resident or 





ST. MARK’S HOSPITAL 
SITY ROAD, LONDON, E.C.1 
ffiliated Training Schoo of 72 Beds) 
u 


Honorary Staff. 


, giving details of age and training to 
(1126) 


Rushcliffe Scale of 
and FSS.H.0. in force. Modern Nurses’ 
Good surgical experience and lectures 


EAST SUFFOLK AND — HOSPITAL 
IPSWICH—(400 Beds) 
Staff Nurses required for General and Private 
Wards. Rushcliffe scale of salaries. F.S.S.N. in 
force. Apply to Matron. (1105) 


FLINTSHIRE COUNTY COUNCIL 

Applications are invited for the appointment of 
staf Midwife at the St. Asaph Public Assistance 
Institution. Salary and emoluments in accordance 
with the latest recommendations of the Rushcliffe 
Committee. Applications should be sent to the 
Matron at the Institution. 

W. HUGH JONES, 


County Buildings, 
Mold. Clerk of the County Council. 
(1116) 








poe ROYAL INFIRMARY 
Theatre Staff Nurse required. Rushcliffe scale 
of salaries. Apply, giving details of and 
experience to Matron. (x1142) 








SCARBOROUGH HOSPITAL, YORKSHIRE 

Staff required for Female Surgical Ward 
and Private Wards. Salary according to the 
Rushcliffe Scale. Applications giving full par- 
ticulars of qualifications and experience, to 
gether with Matron's name for reference, should 
be addressed to the Matron. (1123) 


THE HOSPITAL FOR WOMEN 
SOHO SQUARE, LONDON, W.i 
Staff Nurses required. State-registered. Salary 
in accordance with the Rushcliffe Scale. Super 
annuation Scheme in force. 
Apply, the Matron. 
8ST. MARY'S HOSPITAL 
PADDINGTON, W.2. 
Applications are invited from State Registered 
Nurses for Floor Duty in the Private Wing. 
Particulars of qualifications and experience to 
Matron. (x1130) 





(1124) 





mainly surgical. 
Apply, with full particulars to Matron 


DISTRICT INFIRMARY 
ASHTON UNDER LYME 
200 Beds) 

Required for increase of Staff 
Staff Midwife, S.h.N., SCM. 
Staff Nurse, S.R.N. 
Assistant Nurses, S.E.A.N 
Rushcliffe Scale of - Salaries 
Superannuation Scheme in force 
Apply, with full particulars to Matron 


WORCESTERSHIRE COUNTY COUNCIL 
Lucy yA MATERNITY HOSPITAL 
STOURPORT-ON-SEVERN 
Applications are invited from Midwives and 
t Nurses to fill vacancies at this Maternity 


(1151) 





and Federated 


(1155) 





Hospital. 

Salaries and conditions in accordance with the 
Rushcliffe Scale. The commencing salary will 
depend upon previous experience. Board, lodging 
and laundry are provided; uniform allowance is 
also paid. Good staff accouunodation 
Applications, with references, to be sent to the 
Matron (L 109). (1156) 


STAFFORDSHIRE GENERAL INFIRMARY 
STAFFORD 


Theatre Staff Nurse required S.R.N. Rusheliffe 
scale of salary, and Federated Superannuation 
Scheme for Nurses in force 

Apply, with full particulars of 
experience to Matron 





training and 
1158) 
ROYAL BUCKINGHAMSHIRE HOSPITAL 
AYLESBURY 


Two Staff Nurses required S.R.N. Salary 
according to Rushcliffe Scale. F.S.S. in force. 
Apply to Matron with particulars of experience 
and Matron’s name for reference 1176) 


QUEEN MARY'S HOSPITAL 
FOR THE EAST END 
STRATFORD, LONDON, E.15 
Staff Nurse, $.R.N., required for Children's Ward. 
Salary according to Rushcliffe Scale. Super- 
annuation Scheme in force. Apply, personally any 
morning to the Matron or by letter (1180) 


VICTORIA eocertee. FOR SICK CHILDREN 
ARK STREET, HULL 











Staff Nu S.. required, R.S.C.M Rushcliffe 
Scale of Salary and F.S.S.N. and H.O. Scheme in 
force. Apply to the Matron, with full particulars 
and Matron’s names for reference (1163) 


THE BOLTON ROYAL INFIRMARY 
LANCS. 


(270 Beds) 

Staff Nurses (Male or Female) required. Ex- 
cellent opportunities for State Registered Nurses to 
gain experience in Surgical Nursing. Salary, 
emoluments, superannuation (F.S.S.) and con- 
ditions of service in accordance with Rushcliffe 
Scales. Applications, stating age and particulars 
of experience to be addressed to Matron. (1184) 


DEWSBURY AND DISTRICT 
GENERAL INFIRMARY 
Staff Nurses required for Ward and Departmental 
duties. Rushcliffe scale of salary and F.S.S. in 
force. Apply, with particulars to Matron. 
(1199) 


WOKING AND DISTRICT VICTORIA HOSPITAL 
Staff Nurses required for General Ward duties 
and Casualty Department 
A Nurse required for Private 
Annexe, with 12 beds for acute cases 
Rushcliffe Scale of Salaries. Superannuation 
Scheme in force. Usual emoluments. Apply to 
Matron, Victoria Hospital, Woking, Surrey 
(1210) 











Patients’ 





NATIONAL SANATORIUM 
BENENDEN, KENT 

Staff? Nurses required. S.R.N. To train for 
Part II of the Tuberculosis Association's Certifi- 
cate. Rushcliffe Scale of Salaries. Federated 
Superannuation Scheme in force. Pleasant 
country district. Transport facilities good. 
Applications, with full particulars, giving two 

names for reference, should be sent to Matron. 

(1217) 





NATIONAL SANATORIUM 
BENENDEN, KENT 
Nurses required Full-time or part-time. 
Sanatorium experience not essential. ushcliffe 
Conditions in operation and Federated Super- 
annuation Scheme after one year's service. 
Country district. Transport facilities good. 
Applications, giving full particulars, together with 
two names for reference, should be sent to Matron, 
(1218) 





WOLVERHAMPTON AND MIDLAND COUNTIES 
EYE INFIRMARY, WOLVERHAMPTON 
Staff required for increase of Staff, with 
or without Ophthalmic Certificate. 


ing to the Rushcliffe. F.S.S. in force. 





Apply with full particulars to Matron. (1192) 





SUPPLEMENT (xii) 


BERKSHIRE COUNTY COUNCIL 

Female Nursing Assistants required at Bra‘field 
and Easthampstead. Certified Institutions. 
Salaries in accordance with the Rushcliffe recom- 
mendations. 

Applications to be made in writing to the County 
Public Assistance Officer, 3, Abbot's Walk, Read 
ing (1228) 





KENT COUNTY COUNCIL 
COUNTY HOSPITAL, LENHAM 
KETTLEWELL HOSPITAL, SWANLEY 

Applications are invited for the appointment 
of Staff Nurses, S.R.N., with opportunity for 
taking T.A. Certificate in 12 months, at the 
above hospitals for the treatment of pulmonary 
tuberculosis. Applications would be considered 
from suitable persons who have been patients 
in Sanatoria. 

Salary according toservice within the appropriate 
Rushcliffe Scale {130-4170 a year with full resi 
dential emoluments. An extra {10 is paid when 
in possession of the Tuberculosis Association 
Certificate. A service allowance of {40 is paid 
in addition to salary at the end of two years’ con- 
tinuous service and {20 on completion of each 
further continuous year of service. Uniform. 
Superannuation. Medical examination necessary. 

Application forms and particulars obtainable 
from the Matron at the Hospital concerned, to 
whom completed aa should be sent. 
County Hall, . L. PLATTS, 
Maidstone. Clerts i the County Council. 
April 16th, 1947 (1231) 


KENT COUNTY COUNCIL 
COUNTY HOSPITAL, PEMBURY, 
NR. TUNBRIDGE WELLS 
COUNTY HOSPITAL, SHEPPEY, 
COUNTY MR. BRO} FARNBOROUGH 


Staff Nurses, S.R.N . 





. (Resident or Non-Resident) 
are required at the above-named Hospitals. 
Salary according to service within the appro 
wiate Rushcliffe Scale £120-£160 a year (a) with 
ull residential emoluments, or (b) meals whilst 
on duty and a living-out allowance of {80 a year 
in lieu of residential emoluments. Uniform. 
Superannuation. Medical examination necessary. 
Application forms and particulars obtainable 
from the Matron at the Hospital concerned, to 
whom completed applications should be sent. 
County Hall, W. L. PLATTS, 
Maidstone. County Council. 
April 16, 1947. (1236) 


ISOLATION ay BROMLEY 


Clerk of the 





Required at Isolation Hospital (non-training), 
Bromley, Kent. State Regi Fever Nurses. 
Annual salary {110-£180 according to nursing 
career, with emoluments {100 in accordance with 
revised recommendations of the Nurses’ Salaries 
Committee, with a contributory pension under 
Local Government Superannuation Act, 1937. 
Separate bedrooms fitted with radiator and 
lavatory basin (h. and c.). 

Applications on form 
Secretary, 20, Blyth Road, Bromley, 


obtainable from the 
Kent. 
(1253) 
MIDDLESEX COUNTY COUNCIL 
EDGBURY CONVALESCENT HOME 
WOBURN SANDS, NR. BLETCHLEY, BUCKS. 
Rusheliffe Salaries, etc Established and 
pensionable. Medical examination. Forms and 
details from Matron. 


Staff Nurse. 
Assistant Nurses. 





Enrolled or intermediate. 
C. W. RADCLIFFE, 
Clerk of the County Council. 
Middlesex Guildhall, 
Westminster, S.W.1. (B 681). 


BEXHILL HOSPITAL 
BEXHILL-ON-SEA 
(62 Beds) 
Relief Holiday Staff Nurse required. 
according to Rushcliffe Scale. F.S.S. 
Apply, Matron 


PLAISTOW MATERNITY HOSPITAL AND 
DISTRICT NURSES HOME, HOWARDS ROAD, 
PLAISTOW, E.13. 

Vacancies for Staff Midwives for Hospital, and 
also for Domiciliary Midwives for large district. 
Excellent experience. Training School for Part 1 
and Part 2 Midwifery. Apply giving particulars 
to Matron. (1191) 


(1270) 





Salary 
in force. 
(1284) 








CITY HOSPITAL SOUTH 
GRAFTON STREET, LIVERPOOL, 8 
Nurses required. Resident or non-resident. 
General or Fever trained and State-Registered. 
Assistant required. Resident or non- 
resident. 


Apply, Matron. (1287) 








ASSISTANT NURSES required. Rush- 
cliffe salary and service conditions. 
The Lodge, Effingham. 

Shabden Park Hospital, Chipstead. 
Cumberland House a. Whitford 
» Miteham. (T.B. 


ry ih 





Park Hospital, London - Road, 





SURREY COUNTY COUNCIL 





Hale Road, 
Road, 


._—- County Hospital, 


m... County Hospital, Dorking 
Epsom. 

St. Luke’s Hospital, Guildford. 

Redhili County Hospital, 
Common, Redhill. 

St. Helier County Hospital, 

St. Peter’s Hospital, Chertsey 
Apply to Matron 

Hospital 


Earlswood 
Carshalton. 


appropriate 
(1306) 


of 

















WILTSHIRE COUNTY COUNCIL 
The Public Assistance Committee invite 
applications for. the following appointments : 
SALISBURY, CHIPPENHAM AND 
WARMINSTER INSTITUTIONS 
Staff and Assistant Nurse (Resident). Salaries 
in accordance with the Rushcliffe Scales, together 
with full residential emoluments 
THE LODGE, SEMINGTON 
Staff and Assistant Nurses (Kesident). Salaries 
in accordance with the Rushcliffe Scales, together 
with full residential emoluments There is a 
modern Nurses’ Home, and recreational travel 
facilities will be provided. 
AMESBURY INSTITUTION 
Enrolied Male Assistant Nurses (Non-resident). 
Salaries in accordance with the Rushcliffe Scales 
For further particulars and application forms, 
apply to the Public Assistance Officer, County 
Hall, Trowbridge, Wilts. 
P. A. SELBORNE STRINGER, 
Clerk of the County Council. 
(1206) 





COUNTY BOROUGH OF MIDDLESBROUGH 
HEMLINGTON EMERGENCY HOSPITAL 

STAFF NURSES AND ASSISTANT NURSES 

There are vacancies at the above Hospital for 
Staff Nurses and Assistant Nurses, both part-time 
and whole-time. Staff Nurses should have passed 
the State-Registration Examination and Assistant 
Nurses should have had nursing experience, and 
preferably be enrolled on the Assistant Nurses’ 
Roll of the General Nursing Council. 

Successful candidates may serve on the day 
staff or the night staff, vacancies existing in both. 

Successful candidates may be required to join 
the Civil Nursing Reserve, and the Salary and 
Conditions of Services will be according to the 
Rules and Regulations of the Civil Nursing Reserve. 

Applications should be sent to the Matron, 
Hemlington Emergency Hospital, Middlesbrough, 
as soon as possible. 
Municipal Buildings, E. C. PARR, 
Middlesbrough. Town Clerk. 

(2299) 





WOOLWICH MEMORIAL HOSPITAL 
SHOOTERS HILL, 8.£.18 
GENERAL HOSPITAL—137 Beds 

Required :— 

(a) Staff Midwife (S.R.N., S.C.M.), for May 

(0) Staff Nurse for acute Women’s Surgical and 
Gynaecological Ward. 

Rushcliffe Scale of Salaries and Federated 
Superannuation Scheme in force. Apply to the 
Matron, giving Matron’s name for reference. 

(1313) 





INVALID CHILDREN’S AID ASSOCIATION 
Certificated Nurses required for Con- 
valescent Nursery. 24 children, ages 1-4 years. 
Salary according to Ministry of Health Scale. 
Apply, giving age, particulars of training and 
experience, also Matron’s name for reference, to 
Matron, RUSTHALL GRANGE, TUNBRIDGE 
WELLS, KENT. (1316) 





COUNTY MENTAL HOSPITAL 
WINWICK, WARRINGTON 
Staff Nurses (Female) required. Qualified in 
Mental Nursing. Rushcliffe pay and conditions. 
Applications to be addressed to the Medical 
Superintendent. ( x1320) 





COUNTY BOROUGH OF BURNLEY 
BANK HALL MATERNITY HOSPITAL 
COLNE ROAD, BURNLEY 
Wanted—Staff Midwives (Resident or Non- 
resident). Salary according to the Midwives’ 
Salaries Committee’s recommendations, range— 
£220 by £10 to £300, less emoluments valued at 
£100 if resident, or £20 if non-resident. Commenc- 
ing salary according to qualifications and ex- 
perience. Apply, giving full particulars of age 





qualifications and experience, to the Matron. 
(1322) 





WEST SUSSEX COUNTY COUNCIL 
ALDINGBOURNE HOUSE SANATORIUM, 
NEAR CHICHESTER 
(67 Beds) 

Assistant Nurse required immediately. 

Rusheliffe salary and service conditions. 
Apply, giving full particulars and referen- 
ces to the Matron, Aldingbourne House, near 


Chichester. 
Cc. HAYWARD, 


T. 
Clerk of the County Council. 
(1005 


NURSING TIMES, APRIL 2) 
pasveaee oe HOME FOR INGY 
CROWN LANE, STREATHAM, « 
has caaale for Assistant WN 
cing £85 to £95 per annum. 
board, lodging and laundry. 
Apply to Matron. 


THE one. INFIRMARY Art y 

Enrolled Assistant Nurscs required 
Brotherton Wing for Private Patieny 
according to the Rushcliffe Scale, 
tull particulars and two names for 
Matron, General Infirmary at Leeds, 


HULL ROYAL INFIRMARY 
Enrolled Assistant Nurses required 
according to the Rushcliffe Scale. 4 
particulars and two names for reference 


Nurs’ 











ROT ORTH CHEAM, SANA’ 


CHEAM, SURREY 
Assistant Nurses required. 
week, 


Uniform provided. 


of salaries and conditions. Apply » 





LONDON CHEST HOSPITAL 
_ VICTORIA PARK, LONDON, E: 
Nurses Enrolled and Inte 





LONDON COUNTY COUNCIL 
VACANCIES FOR ENROLLED ASSISTANT 
NURSES 
There are vacancies for resident Enrolled 
Assistant Nurses at the undermentioned 

establishments :— 
Ashford Residential School. 

Middlesex. 
(2) Banstead Residential Sohool, 


stead, Surrey. 
(3) Lamorbey Children’s Home, 
Shirley Residential School, 


Kent. 

(4) 

Salary in accordance with Rushcliffe Scale, 
commencing at £90 a year, plus emoluments 
valued at £100. The establishmente are 
within easy reach of London by frequent 
train services. Women whose mames are on 
the General Nursing Council's Roll of 
Assistant Nurses are invited to apply to the 
Matron-in-Chief (R.S.), The County Hall, 
Westminster Bridge, 8.E.1, for a form of 
application (1089). (866) 


ROYAL NATIONAL THROAT, NOSE AND EAR 
HOSPITAL 


GRAY’S INN ROAD, wat and 
GOLDEN SQUARE, 
Nurses apely, a full 
34) 


Ashford, 
Ban- 
Sidcup, 


Shirley, 





required. 
particulars, to Matron. 


CITY OF PLYMOUTH SANATORIUM 

DIDWORTHY, SOUTH BRENT, DEVON 
Enrolled Female i Nurses (Resident) 
required. Rushcliffe Scales and Conditions. 
Apply, with full particulars and copies of two 
recent testimonials, to the Matron. (875) 


GRAVESEND AND NORTH KENT HOSPITAL 
RAVESEND, KENT 
Assistant Nurses required for day and night 
duty. Rushcliffe Scale of Salary and Conditions 
of Service. Apply Matron (887) 


BOROUGH OF WESTON-SUPER-MARE 
DEPARTMENT OF PUBLIC HEALTH 
BOROUGH MATERNITY HOSPITAL 
Three non-resident Assistant Nurses required 
for Maternity Hospital in pleasant seaside town. 
Salary and Conditions of  _c in accord- 

ance with the Rushcliffe S 
Write for application and oe form to 
the Matron, The Borough Maternity Hospital, 
The Drive, Milton Road, Weston-super-Mare. 
(893) 


THE GENERAL INFIRMARY AT LEEDS 

There are vacancies at Castleford, Normanton 
and District Hospital, for Assistant Nurses. 
Salary gg to the Rushcliffe Seale. Uniform 
is provided. Apply, with full particulars and two 
names for referenc: , to Matron, General Intirmary 
at Leeds. ‘ (1008) 


WILTS COUNTY COUNCIL 

Assistant Nurse required for Harnwood 
Tuberculosis Hospital. 

Salary and conditions of service in accord- 
ance with the recommendations of the 
Rushelitie Committee. 

The appointment will be subject to 
the provisions of the Local Government Super- 
annuation Act, 1937 

Apply, stating experience, and giving 
references to the Matron, Harnwood Hospital, 
Salisbury. (1069) 























BROADGREEN HOSPITAL 
EDGE LANE DRIVE, LIVERPOOL, 14 
Staff Nurses required. Non-resident. General 
trained and State-Registered. Salary and emolu 
ments in accordance with the Rushcliffe Report. 
Apply, Matron. (1288) 


MAIDENHEAD HOSPITAL 
Night 3 


Nurse required, S.R.N 

relieve Night Sister. Salary according 
Rushceliffe Scale. Uniform provided. F 
force. Apply, with full particulars, to Matron. 


(1323) 








Minimum galary £130 pa. 
for 


BROMPTON HOSPITAL, S.W.3 


State Registered Nurses wishing to gain additional experience, with Certificate 
are invited to write to the Matron for particul 
medical and surgical treatment of Pulmonary Tuberculosis and other chest d 


Vacancies also at Coun 


a. 
Rushcliffe Scale of salaries 


in Surrey. 
in force. 
Apply to the Matron. 


LEICESTERSHIRE COUNTY C0 
BOSWORTH PARK INFIRMARY 
MELTON MOWBRAY INFIRMARY 
COMPLETE TRAINING SCHOOLS 
ASSISTANT NURSES APPROVED BF 
GENERAL NURSING COUN 

There are vacancies at the above Infim 
Pupil Assistant Nurses. Two years’ course, 
sick pay allowances, etc., in accordance 
Rushcliffe Scheme. 

Apply, stating full name, age, giving 
particulars of education, etc., and fg 
copies of two recent testimonials to the] 
Public Assistance, 6, St. Martin’s 








saoees RIDING INFIRMARY 
MIDDLESBROUGH 
Assistant Nurses required for night duty, 
Apply, giving full particulars of experig 
names for reference to the Matron. ( 


FLINTSHIRE COUNTY COUNCK 
Applications are invited for the appoint 
Assistant Nurses (trained or untrained) 
PUBLIC ASSISTANCE INSTITUTI 
ASAPH. Salary in accordance with th 
recommendations of the Rushcliffe Co 
Applications to be sent to the Matron 


Institution. 
W. HUGH JONG 


County Buildings, 
Mold. Clerk of the County Ge 








one FORTUNE SANATORIUM 
ANGOUR HOSPITAL 
BROXBURN, WEST LOTHIAN 
Enrolled A: t Nurse re quired for I 
Plaster and X-ray Room. Previous 1 
experience not essential. Salary 
to Wheatley Scale. Apply to Matron. 





THE HOSPITAL FOR WOMEN 
SOHO SQUARE, LONDON, W.i 
Enrolled A Nurses (resident « 
resident) required immediately. Annual 
of one month with full pay and allow 
form provided. Salary according to 
Scale. 
Further particulars may be obtained fm 
Matron. 





LEWES, os AND SEAFORD 
OSPITAL BOARD 
Wanted for h Isolation Hospital, for h 
Diseases, Newhaven, the following Staffs 
i Nurses—Fever Trained. 
Probationer Nurse. 
Salaries according to the Rushcliffe Seal} 
Uniform, board residence, etc. oa 
Applicants, stating age, qualification 
previous experience, with copies of recent 
monials or names for reference must be 
the Matron, Isolation Hospital, Lewes 
Newhaven, Sussex, in plain, sealed 4 


marked ** Nurse.” 
C. G: MAINWOOD 


Council Offices, : 
Newhaven, Sussex. Clerk of the 
\ 





PLAISTOW MATERNITY HOSPITAL 
AND eae NURSES HOME, HOW 





ars of one year's coume in the 


ROAD, PLAISTOW, E.13 q 
Required Assistant Nurses for General D 
nursing work. Apply giving particulars arr 





it Nurses holding the T.A. Certificate. 





re are also 
Minimum a £110 pa. 
Salaries and 





in accordance with the Rushctiffe Report. 
Superannuation Scheme in force. Apply Matron, Brompton Hospital, 


Federated 
, 3.W.3. 
(224/14) 














KING enseees. canarens 
BRAMSHOTT PLACE, gs ~—y 
Applications 


are invited 
Nurses, Rushcliffe scale and PAN. 
portunity for qualifying for T.A. Ce 
Apply, Matron. 


. 





‘anG TEMES, APRIL 26, 1947 


ENERAL HOSPITAL 
¥ required for Maternity 





MIDDLESEX COUNTY COUNCIL 
FORD COUNTY HOSPITAL, 
AH FO MIDDLESEX 
(639 Beds) 
‘liffe salaries, etc. 
. Medical exam. 
‘trom 


: — ‘(enrolled or intermediate ) 

immediately. 

Staff aed — with experience in 
work. Rates for ae ag 

‘District utside London applicable 

” Cc. W. RADCLIFFE 

Clerk of the County Council. 


(1257) 


Established and 
Forms and 


, §.W.1 (B.674). 


iT om, COUNCIL 
KEN ITAL, LENHAM 
WELL OROSPITAL, SWANLEY 
ications are invited from Assistant Nurses 
igre on the Roll of Assistant Nurses or have 
4 to the General Nursing Council for admis- 
ip the Roll, for whole or part-time appoint- 
at the "above-named hospitals for the 
pat of tuberculosis. Applications would 
from suitable persons who have 
ts in sanatoria. 
fasenieg to service and qualifications 
the appropriate Rushcliffe Scale (a) En- 
Assistant Nurses, £120 to £150 a year; 





ae mediate Assistant Nurses, £85 to {110 
INFIRMARY with full residential emolumerts or meals 
on duty and a living-out allowance of (a) 


SCHOOLS year; (b) £70 a year in lieu of residential 


nts, pro rata for part-time. A service 
ce of £40 is paid in addition to salary at 
d ‘of two years’ continuous service and £20 
pletion of each further continuous year of 


Uniform. Superannuation. Medical 

‘ jon necessary. 
y ~ tion forms and particulars obtainable 
a to the the Matron at the hospital concerned, to 


completed applications should be sent. 
Hall, W. L. PLATTS, 
Clerk of the County Council. 
(12382) 


artin’s 





KENT COUNTY COUNCIL 
00K CONVALESCENT HOME 

ications are invited for the appointment 
‘Assistant Nurse (Kesident) at the above Home. 
y according to service and qualifications 
the appropriate Rushcliffe Scales (a) 
d £120 to £180 a year (b) intermediate £85 
0 a year, with full residential emoluments. 
Superannuation. Medical examination 


| of experi 


ication forms and particulars obtainable from | o¢ 


n of the Home, to whom completed 
ns should be sent. 
W. L. PLATTS, 





Gung . Clerk of the County Council. 
Ith, 1947. (1235) 
~ + ge ISOLATION HOSPITAL, BROMLEY 
LOTHIAN at naan MHoepitel (non-training), 
juired for Mey, xent. Enr Assistant Nurses with 
Previous TM experience. Annual salary £110-£170, 
Salary g to nursing career, with emoluments / 100, 


latron. dance with revised recommendations of the 
Salaries Committee, with a contributory 
WOMER unter Local Government Superannuation 

p Sipanete bedrooms fitted with radiator 


Annual tions on form obtainable from the 
i allow ~ , 20, Blyth Road, Bromley, Kent. 


ling to & (1254) 


obtained f 





ROYAL WATERLOO meserens. FOR 
CHILDREN AND WOM 
TERLOO ROAD, LONDON. 8.E.1 
TRAINING SCHOOL 


i— ist year £55; 2nd year £65; 
£75; 4th year £75. 
particulars and application nem soot 
) 








| 
| 
| There are vacancies for Pupil Assistant 
LS from 15 years of age for a period 
two training (including one 
Fs month in in preparation for the 
G.N.C, Examination for admission to the 
1 ee # Assistant Nurses. Term begins 





SURREY COUNTY COUNCIL 
DORKING COUNTY HOSPITAL 


salary: First year 
plus full residential 


information may be obtained 

Matron, Dorking County 
Horsham Road, Dorking. 
(1305 


Rushcliffe Scale of 
£55; 2nd year £65, 
znoluments. 


Hospital, 











ROTHERHAM HOSPITAL 
VOLUNTARY GENERAL HOSPITAL 


(150 Beds) 
APPROVED TRAINING SCHOOL FOR 
NURSES 


year, £65; third year, 
residence, uniform gud 
hour week. 

28 days’ annual holiday on full salary ano 
board allowance given. 

There are olgo vacancies fur nurses who at 
vn the Fever and Children’s ot the 
General Nursing Council, when training &s 
ior two years. 

Apply, Matron, Rotherham ees |" ta 
caster Gate, Rotherham, 





RAMPTON STATE INSTITUTION 

FOR MENTAL DEFECTIVES, NEAR 

RETFORD, NOTTS. 

Applications are invited from women 
between the ages of 18 and 36 for posts 
of Student Nurses. 

Applicanta should be interested in the 
training of mentally defective patients— 
mostly young adults—who exhibit conduct 


disorders. 

Student Nurses art trained for the Certifi- 
cate of Proficiency in the nursing of mental 
defectives. 

A knowledge of a handicraft or games or 
music is an asset. 

The Institution is a motem one and there 


etc., are provided on the spot. 
Nurses are off duty every third day and, 
. are granted 28 days paid leave 


pay of resident staff is, first 

year £110, second year £115, third year 

£120, with a cash payment of £10 

~ fs. gi tt £20 at the end 

seoond year or passing preliminary 

nursing examination wetehouer is the later, 

and £30 on completion of third year or on 

passing the final examination, whichever is 

the later, plus full board. 

are prospects of further promotion. 

These posts will be pensionable under the 
Civil Service Superannuation Acts. 

Applications should be seut to the Medical 

whom further —_— 

(245) 


THE GENERAL INFIRMARY AT LEEDS 
(845 Beds) 


There are vacancies for Student Nurses for 
. A good standard of educa- 
tion is required. 


Nurses on Supplementary Children or Fever 
as second year Nurses for 


* training. 
according to the Rushcliffe Scale. 
Age 18-30 years. 
Applications should be made to the Matron 
who will be pleased to interview parents of 
girls of schoolteaving age in the 
nursing profession. (617) 


SHEFFIELD CITY GENERAL HOSPITAL 

Student Nurses accepted for training, age 18-30 
years. Two months’ preliminary course. A good 
standard of education is required. Opportunity 
for full training in Midwifery after State- 
Registration. Rushcliffe Scale of y and 
Conditions of Service. Apply to Matron. (821) 


annually. 











CUMBERLAND INFIRMARY 


al, Lewes CARLISLE, CUMBERLAND 

sealed 

MAINWOC 

rk of the B ee for 2-23 


Registers are 
Por further pueien, and applica 
apply to the Matron 


\* 





DEVON AND EXETER HOSPITAL 
EXETER 


ticulars to UNTARY HOSPITAL—325 Beds 


ORIUM 
OOK, 
from 


FSSN. 


PA. © 


HERTFORDSHIRE COUNTY COUNCIL 
SHRODELLS HOSPITAL, WATFORD 
(COMPLETE TRAINING SCHOOL) 
Cutt Gee nes ee 0S yan @ 
age. including 3 months’ 
trial pe 48-hour week in force. Salary 
and py conditions according to Rushcliffe 
Committee's Report, ie., £55 x £10 to £75 
* board, lodgin 


by Medical Staff. 
Application forms from the Matron. (742) 


CITY OF YORK GENERAL HOSPITAL 
(MUNICIPAL), HAXBY ROAD 








accordance with 
none. Apply immmodtions 
cation to the Matron of 


KING EDWARD VII HOSPITAL, WINDSOR 
TRAINING SCHOOL FOR NURSES 
There are vacancies for well educated 
Student Nurses. Eight weeks in Preliminary 
fraining School, Salaries in accordance with 
Rushcliffe Scale :— 
£55; 2nd year, £65. 3rd year, 


75. 

Applications - be addressed to 
Matron from further information may 
be obtained. (x171) 


EAST HAM MEMORIAL oot gee 

SHREWSBURY ROAD, LONDON, E. 

(RECOGNISED TRAINING SCHOOL 
TRAINING 





(131 Beds) 
COMBINED PRELIMINARY 
SCHOOL 


Vacancies exist for Student Nurses, age 18-32. 
Salary and emoluments according to Rushcliffe 
Report. Vacancies also exist for candidates on 
the Supplementary Register, for two years’ 
traimmg. Forms of application obtainable from 
the Matron. (901) 


ASTON HALL INSTITUTION FOR 
MENTAL DEFECTIVES 
ASTON-ON-TRENT, NEAR DERBY 

Student Nurses required, age from 18 
years. Rushcliffe scale of pay, commencing at 
£75 per annum with Board, Lodging, Laundry and 
Uniform provided. After completion of the first 
year of training a special cash allowance of £10 
will be granted. Also an additional allowance at 
the rate of £25 per annum for the first year may 
be given to Student Nurses who have given at 
least one year’s service in H.M. Forces or on work 
of national importance and had attained the age 
of 20 years beiore leaving such work. A further 
cash bonus of {20 is payable after 2 years’ service 
provided the preliminary State Examination in 
Mental Deficiency Nursing has been passed. 
After completing three years’ service and passing 
the Final examination a further cash bonus of 
£30 is payable, before promotion to Staff Nurse. 

The Scale for a Staff Nurse is £240, rising to 
£300 per annum non-resident, or £140-{200 if 
resident. 
Application forms and full particulars may be 
obtained from the Medical Superintendent. 
(924) 


BIRMINGHAM ACCIDENT HOSPITAL AND 
REHABILITATION CENTRE 
BATH ROW, BIRMINGHAM, 15 
PRELIMINARY TRALNING COURSE 

There are vacancies in the above named 
Hospital for Student Nurses. Two years’ course. 

The Syllabus includes all subjects required for 
the Preliminary State Examination. Lectures 
will be given by the Medical Officers and Lectures 
and Demonstrations by the Sister Tutor and Ward 
Sisters. 

After passing the Preliminary State Examina- 
tion, students will move on to Affiliated Schools 
for completion of training. 

Salary, ist Year—/55 with uniform. 
Salary, 2nd year—465 with uniform. 

For particulars, apply to the Matron, The 
Birmingham Accident Hospital and Rehabilita- 
tion Centre, Bath Row, Birmingham, 15. (945) 


THE LONDON Sete ay etd ny HOSPITAL 
GREAT ORMOND STR W.c.1 
A RECOGNISED THAINING SCHOOL 
POR NURSES 
Now has vacancies for Student Nurses who 
are urgently needed for the reopening of 
Wards. High percentage of passes in all 
State Examinations. Apply, Matron. 
(224/17) 


NORTHWOOD, PINNER AND DISTRICT 
HOSPITAL, PINNER ROAD, NORTHWOOD, 
MIDDLESEX 
There are vacancies for Probationer Nurses 
for 1 or 2 years’ 
up general training. 

salaries. Apply, 














Rushel 
tron. 


iffle Seale of 


(1066) 





GROVELANDS HOSPITAL, SOUTHGATE 
Vacancies occur for Probationer Nurses who 
can be received 1 year before the entry age 
for general training. -— £55 p.a., plus 
board, resi- 


Subsequent 
errangemente “ei b> made for entry into the 
Training Scha' the Royal Northern 
Hospital if a Applicants, who should 
not be less n years of age, should 

to the Mat Grovelands 
Southgate, N.14 


m, 





PLEASE MENTION ‘‘NURSING 
TIMES’* WHEN ANSWERING ITS 





ADVERTISEMENTS 


SUPPLEMENT (xiii) 


MILLER GENERAL HOSPITAL 
GREENWICH HIGH ROAD, §.E.10. 
) 


for general 


Sister Tutor; must 
. Rusheliffe scale 
salaries, Apply tw Matron. (x18) 


ROYAL NORTHERN HOSPITAL 

HULLOWAY N.7. 

STUDENT NURSES 

Candidates of good education between the 

ages of 18 and 33 are received into the Pre- 
liminary Training School for nine weeks 
(without fees) before entering the 
’ Salary, superannuation and condi- 
tions of service in accordance with the Raush- 
cliffe scale. On completion of four yeam 
training selected nurses have the opportunity 
of training for the C.M.B. examination, Apply 
to Matron for full particulars and dates of 
earliest vacancies. (x2) 


ROYAL HALIFAX INFIRMARY 
(283 Beds) 
GENERAL AND MIDWIFERY TRAINING 
SCHOOL 


Students required for General Training, four 
years including Midwifery. Age from 17% 
years to 30. State Registered Nurses accep 
ted as second year Nurses. Course commences 
in the Preliminary Training School every two 


months. 
For further particulars apply to 
(x239) 





training 
Wa 








vouvernees GENERAL INFIRMARY 
ND THE HYDES HOSPITAL 
(Training School for Nurses Approved by 
the General Nursing Council—(112 Beds) 
Student Nurses A must 
be between 17 and 30 years of age, and of & 
good standard education. Salary according 
to Rushcliffe Scales. 
Apply with full particulars to _—. 
(x 


LONDON CHEST HOSPITAL, 
VICTORIA PARK, LONDON, £.2 
Affiliated Training School 

Nurees § required, age 18-80. 
in Central Preliminary Training 
Good standard of education essential. 
Rushclifie ¢ Salary Scale. £60 first year, £70 
secon 
Apply tor full particulars to Matron. 
(x92) 











THE ROYAL NATIONAL THROAT, NOSE 
AND EAR HOSPITAL 
GRAYS INN ROAD, LONDON. W.C.1, 
AND GOLDEN SQUARE, W.1 


Cardiff 
General Hospital). 


Nurses may qualify for an 
and Throat 
(x11) 


above Hospitals. 

additional certificate in Ear, Nose 

surgery. Applications to Matron. 

SAINT waeeey * > HOSPITAL FOR WOMEN 
CHILOREN 


WHITWORTH. PARK. MANCHESTER, 13 
Teach Hospital for Gyn and 








ing ¥ 
Paediatrics to the Medical School. 
Victoria University of ey 
Vacancies at present for Student N 
The Nurses’ Training School is aM tated to 
the following Hospitals :— 
Batley General Hospital, —_5- — 
General Hospital, Huddersfield Royal Infm- 
ary, Lancaster Royal 
Lonsdale Hospital, Oldham Roya 
Salford Royal Hospital 
Candidates accepted are prepared for two 
years’ General Training including the Prelimi- 
nary State Examination of the General Nurs. 
ing Council. 
pecial astm in children’s nursing and 


tions. 
Applicaions to the Matron. 
DERBYSHIRE ROYAL INFIRMARY 
DERBY 





training prior to taking] p, 








THE COVENTRY AND kL" 14 pees 
HOSPITAL, COVENT 


APPROVED TRAINING point ll FOR 
NURSES 





t of Nurses, 





SUPPLEMENT (xiv) 


THE ALEXANDRA HOSPITAL 
(CHILDREN'S ORTHOPAEDIC) 
STOCKWOOD PARK, LUTON 
There are vacancies for Probationer Nurses, 
aged from 17 years for 1 or 2 years’ 
Suitable for girls leaving school 
taking up general training FProebel 
or massage. Lectures given in Anatomy and 
Physiology. Nursing and management of 
children. Saiary £30 and £35 p.a., increasing 
to £65 p.a at the age of 18. For particulars 
apply t> Matron (x38) 


DONCASTER ROYAL INFIRMARY 
There is a limited number of vacancies for 
Student Nurses of good education to enter the 
Training School on January Ist, 1947. 
of cy for - Children’ $ or Fever 


PP y 
(x105) 











. | years, 


Fo 

ditional gingle cash payments of 

and £30 made during training. Uniform 
free. Full training course for mental nursing 
certificate. If otherwise suitable preference 
given to registered disabled persons. Apply 
to Medical Superintendent, Claybury Hospital, 
Woodford Bridge, Essex. (3418). (x20) 


BLACKBURN & EAST LANCASHIRE 
ROYAL INFIRMARY 


174-30. Three 


residential emoluments. 
in the Preliminary 
commencing June, 1947. 


also limited vacancies for State 

Registered Fever or Children’s Nurses for two 
years’ training. 

Apply for particulars to Matron. (x234) 














Vacancies for Student 


1948. 
mentary Register of the G.N.C. for a 
Assistant 
Secale of salary £75, 
Well equipped modern 
be obtained from the Matron, 
candidates and their parents. 


£85, £95, p.a. 








HERTFORD COUNTY HOSPITAL, HERTFORD 


Nurses will occur in September, 
Rusheliffe Committee's Recommendations have been adopte 
There are immediate vacancies for candidates who are pom on a Supple- 
two year course of Training. 1 
Nurses undergoing training for the State 


Wards and Classrooms. 
who will 


eet, and January, 


rolled 
Register accepted. Special 
Forms of application may 
to arrange interviews with 


be 
(x1202) 


Pleased 














CENTRAL MENTAL HOSPITAL 
NR, WARWICK. 
RECOGNISED TRAINING SCHOOL FOR 
MENTAL NURSES 
Female Student Nurses required Must be 
healthy and well-educated, aged 1; to 35 
special attention will be given to 
teaching. Rusheliffe Seale of salary is in 
force commencing £75 per annum, with board, 


,| washing anrd uniform value £75 per annum. 


Free transport provided to and from Leaming- 
ton and Warwick. 

Application forms can be obtained from 
the Matron. (x72) 


NUNEATON GENERAL HOSPITAL 
(VOLUNTARY HOSPITAL—110 Beds) 
Student Nurses vacancies exist. 

tween 18 and 30 years. Good 

education required. Nurses on supplementary 
children or Fever Register accepted as second 
year Nurses. Salary according to Rushcliffe 


Scales 
Apply to Matron. (x25) 


MIDDLESEX COUNTY COUNCIL 
apy A pe tte FOR NERVOUS 
AND MENTAL DISORDERS, LONDON 








17. 

8 (female), minimum 
1%, read. in accordance 
Rusheliffe Report on Mental Nurses, viz., 
p.a., rising by annual increments to 

with 5 lewundry 
valued at £75 p.a. 


Nurses 
Sa 





THE ROYAL CANCER HOSPITAL (FREE) 
(Incorporated under Royal Charter) 
FULHAM ROAD, LONDON, S8.W.3 

156 Beds) 


(156 

Affiliated Training School. Recognised by 
the General Nursing Council for England and 
Wales. Preliminary Training School. 

There are vacancies for Student Nurses, age 
18 to 30. Salary, first year, £55 per annum, 
second year, {65 per annum. Uniform provided. 
Lectures by medical staff and Sister Tutor. 
Applications to be made to the Matron. (x5) 


QUEEN MARY'S HOSPITAL FOR THE 
ane = . 





STRATFO 15 
RECOGNISED TRAINING. SCHOOL 
Nurses required. Well educated: 
AY Ihe a a. Four years’ training. Rush- 
Superannuation Scheme. Uniform 
wiry, Part 1, can be taken in 


ee by by letter, or personally, any morning to 
(x77) 


GENTRAL MENTAL yang) HATTON, 
WR. WARWICK 


There are vacancies at the above hospital for 
General Nurses aged 18-35 years, wishing to qualify 
for the State Examination in Mental Nursing, 
for which the course is two years. 

Salary and conditions of service are in accordance 
with Rushcliffe Scales. Apply to the Matron. 

(x102) 


BATH AND WESSEX CHILDREN’S 
ORTHOPAEDIC HOSPITAL, COMBE 
PARK, BATH 
There are vacancies for Student Nurses of 
good education in the Preliminary Training 
School commencing at the beginning of May. 
Salary and holidays according to 
oliffe Soale. Age 17 to 25 years. Students 
enter for the Preliminary State Examination 
and the Final Orthopaedic 
Applications should be made to the 
Matron, who will be pleased to give further 
taformation. (x252) 











oy BOROUGH OF SOUTHPORT 
NEW HALL ISOLATION HOSPITAL 
SCARISBRICK 
(Infectious diseases 102 beds—Sanatorium 36 beds) 
Applications are invited for the positions of 
it Nurses and Assistant Nurses at the above- 
mentioned hospital. Salaries and conditions of 
service in accordance with the recommendations 
of the Rushcliffe Committee. Applications to be 
sent to the . . (x318) 





KETTERING GENERAL HOSPITAL 

Student Nurses required for Preliminary 
te K— Fever or 

as second 
Salary 

in" scoordance with 
be Hy . the Matron. 
(x679) 


the Rush- | the 





Candidates aged 20 or over, with at least 
one year's full time service in work of 
National Importance are eligible for Govern- 
ment training grants during service (ist 
year £25 p.a.). Four weeks’ annual holiday. 
Recognised training school for Mental Nurses 
Free training and tuition given for Mental 
Nursing Qualifications with yy of 
promotion. A 8 shift system ig in operation, 
Third class single fare from home to the 
Hospital will be refunded to successful 
applicants aifter taking up appo 
Modern well equipped Nurses’ Home Hospital 
which is situated in London, 30 minutes from 
Charing Cross, employs all modern forms of 
treatment for Nervous and Mental Disorders, 
Write for application form to the Matron. 
(A.813). (x180) 


NEWCASTLE CITY MENTAL HOSPITAL 

GOSFORTH, NEWCASTLE-UPON-TYNE 

Student Nurses required for a three years’ 
course of training. Salary as Rushcliffe 
Seale, £75 per annum rising by annual in- 
crements of £5 to £85, with free board, 
lodging, uniform and laundry, valued at £75 
per annum. In addition cash grant of £10 
is paid after one year’ service, followed by 
further grants of £20 and £30 at the end 


apecified periods du b 
dates who have served in H.M. Forces qualify 
for a commencing salary of £100 per annum. 
Four weeks annual holiday on full pay = 
given. The “py is a training 
Menittal Nursing and on ‘vassing the ae 
ing examinaions Students are promoted Staff 
Nurses at inclusive salaries of £240 to £300 
per annum, opportunities of quick ad- 
vancement to the higher grades of Deputy 
and Ward Sister. An interesting brochure 
and 7a form may be obtained from 





(x251) 


CONNAUGHT meth WALTHAMSTOW 


LONDO 
VOLUNTARY HOSPITAL (120 Beds) 
RECOGNISED TRAINING SCHOOL FOR 
NURSES 
There are vacancies for Student Nurses 
for increase of staff. A good standard of 
education is required. Four years’ training. 
Central Preliminary Training School. Nurses 
Supplementary oad ys and Fever 


three years’ training. 
according to Rushcliffe Seale. 
force. 


Apply for forms of application to Rs 
24 





NORTH —— INFIRMARY 
Mi ESBROUGH 

Student Nurses required from 18 to 30 years of 
age, must be well educated. Salary and conditions 
according to Rushcliffe Scale. Nurses on supple- 
mentary part of G.N.C. Register accepted for 
reduced period of training. 

Apply for application forms to Matron, North 
Riding Infirmary, Middlesbrough. (x1100) 





EAST SUFFOLK AND IPSWICH INFIRMARY 
(400 Beds) 
(Training School for Nurses recognised by the 
General Nursing Council) 

Students accepted for general training 3} years. 
(Reduced periods for those already on Supple- 
mentary Registers or with two years’ wartime 
nursing experience). 96 hour fortnight scheme of 
work in force. Courses commence May, August 
and November 

For further particulars apply to Matron. 

(1104) 





THE GENERAL HOSPITAL 
ST. HELIER, JERSEY 
Vacancies for Student Nurses for June and 
September, 1947. Three years’ training. Nurses 
who have passed the Final State Examination in 
Children’s and Fever Nursing—two years. 
Apply, Matron. (x1114) 





ST. MARK’S HOSPITAL 
CITY ROAL, LONDON, E.C.1 
(Affiliated Training School) 

Student Nurses required for two years’ training 
at St. Mark’s Hospital, followed by two years at 
National Temperance Hospital, N.W.1. Age from 
17 years. Salary: Ist year, £55; 2nd year, £65, 
with full residential emoluments. 

Application forms obtainable from Matron. 

(1127) 





ST. MARY'S HOSPITAL 
PADDINGTON, W.2 

Applications are invited for position of Student 
Nurse. Preliminary Training School eight weeks. 
Salary and conditions as Rushcliffe Scheme 
recommendations. Inquiries as to the earliest 
vacancies should be addressed to the Matron, who 
will be pleased to interview parents with girls of 
school leaving age interested in the Nursing 
Profession. (x1131) 





HORSHAM HOSPITAL 
PRELIMINARY TRAINING SCHOOL 
Student Nurses required immediately. 





Apply to Matron. (x654) 








This General Hospital of 


Nurses have, 
a London Hospital, 
Training Schiool). 


desirous of 
theory of Nursing, 


Salary and service con 


namely: Ist year £55; 
lst year—£25 p.a, year—£20 pa. 


nurses afe accep! 
for the examination of 





SURREY COUNTY COUNCIL 

ST. PETER’S ‘HOSPITAL, CHERTSEY 

STUDENT NURSES 

470 beds has now been recognised by the General 
Nursing Council as a complete training school for general nursing. 
in fact, been trained at the Hospital since 1939 in association with 
but St. Peter’s is now being opened as a complete S.C.C. 


Apetications’ are invited from young women at least 
undertaking a course of three years’ 
The course of general training is 
requirements of thg General Nursing Counci] and candidates are prepared for 
Staite Examination for qualification of State Registered Nurse 

according to Rushcliffe ‘Committee's Report, 
2nd year £65; 3rd year £75; 
lodging, laundry and uniform. Students who have given at least one year’s whole 
‘time service in H.M. Forces or other recognised work of Nationa] importance will 
receive an additional allowance as follows:— 


After passing the Final State Examination in Genera] Nursing a number of 
for midwifery training in the Council's Hospital in preparation 

the Central Midwives Board. 

Further particulars and forms of application from the Matron. 


(Student 


17 years old who are 
in the practice and 
e with the 


training 
in 


together with full board, 
4th year—£15 p.a. 


8rd year—£15 p.a. 


(1308) 




















NURSING TIMES, APRIL 


ROYAL (NATIONAL OR 
HOSPITAL, ago Ml 


( Beds) 
AFFILIATED TRAINING g 


Cripples and British Orthopesti'’ 
Apply, Matron. 


mesleree Seenry COUN 
ENT. NURSES 
Candidates — (> over 17 years, 
salaries, etc. Full residential emoly 
established. Medical examination, 
scheme for candidates over 18 
Government special training allowagy 
addition to salary to certain candida 
years with at least 1 year’s whole-tim 
work of national importance 
Application forms and details from 
appropriate hospital. 
(1) TRAINING a FOR GB 
RSING 
Ashford County Hospital, Middlesex, 
for 12.5.47 and 15.9.47. 
Central Middlesex County Hospital, 
N.W.10—(a) Vacancies for 2.6.47. 
Chase Farm Hospital, Enfield, 
Vacancies for 1.5.47 and 1.7.47. 
Hillingdon County Hospital, U 
—(a) Vacancies for 27.5.47 and 24.74 
North Middlesex County Hospital, 
N.18.— Vacancies for 23.6.47. 
Redhill County — cen 
West Middlesex nty 
Middlesex.— Vacancies for 13.5. nar 
Three year training (plus three 
period) for State Examinations in G 
£55, Ist year; £65, 2nd year; £75, 3nd 
until State Registration. 1 
At Hospitals marked (a) nurses on supp 
parts of State Register also accepted for 
courses for Final State Examination. | 
vacancies at Hillingdon and Central 
County Hospitals. 
Facilities in Council's service for 
training on passing Final State Examin 
(2) DUAL TRAINING IN GENER 
TUBERCULOSIS NURSING 
Clare Hall County Hospital, Sout 
Herts. 


’ 

Harefield County Hospital, Harefied) 
Vacancies for May, 1947. 

Four year course. First two yearsat$ 
training for Preliminary State Examin 
Tuberculosis Association Certificate. 
to one of Council's affiliated general ba 
complete training for Final State Exam 
General Nursing. Salary while at S$ 
£60, Ist year; £70, 2nd year. Additio 
allowances of £40 on completion of f 
training in Tuberculosis Nursing. 

~ Oe DC 
Clerk of the County! 





Middlesex Guildhall, 
Westminster, S.W.1. (B 677) 


BEXHILL HOSPITAL 
BEXHILL-ON-SEA 

(62 Beds) 
Student Nurses (? 


Certificates given. 





Vacancies for 
Training School). 
Sister Tutor. Salary according to 8 
Scale, with board residence, laundry, 
full particulars, apply to Matron. 


STAFFORDSHIRE GENERAL IW! 
STAFFORD 


Student Nurses required from aged 
Nurses on the supplementary State 
received for two years’ training. 
Training School attached. Rusheliffe 
salaries and conditions of service. 

Applications should be sent to the 
will be pleased to arrange interviews witt 
of prospective candidates by appointme 








THE BOLTON ROYAL INFIR 
LANCS. 
TRAINING SCHOOL FOR NURS 


APPROVED BY THE GENERAL M 
COUNCIL—(245 Beds) 

Student Nurse places a available 
above Training School. Applicants 
between 17} and 30 years of age, 
standard of education. Intending 
advised to make early application. 

Applications from Student Nurses 
on one of the supplementary State regs 
also be considered for two years’ ge! 

Full information as to conditions of # 
prospects in the Nursing Profession 
obtained from the Matron. Inte! 
prospective students or parents may be 
by appointment. 





WOLVERHAMPTON AND MIDLAND 
EYE INFIRMARY, WOLVERH 
Student Nurses required Well edi 
years training. Rushcliffe Scale in fom 
particulars and application forms apply "i 








PEMBROKESHIRE owe NURSING 
ASSOCIATION 


Sx NGases 
SCHOOL FOR 
7 ie eh ot Staff :—Student Nurses, 


ch, re quired, 
District Nurse Midwife, 5.KR.N., 8.C.M. “Rural 
Good 


Salary according to Rushcliffe 
: ey rae Ae oe ee Goel Apply to the County Nursing Super- 
hs? trial period. Rushelitfe Seale of Salary 
should apply “for particulars. and Queen's Key Training Home. Candidates 
uired for Queen’s Roll. Rusholifte 
Superintendent, 22 Nightingale 










NURSES WANTED 


* Queen's Nurses, also 8.R.N. to qualify for 
26 words 5/- aad 1/- for “every ; IL. ° sholitfe salary. 


4 oF part of 4 words. 









ours for well qualified 


to eapume the post of t " - 
-sharing basis, in a private Registered Nurses wishing to qualify for the 


Key Training Home. 


Kensington District Nursing 


ied. 
Combined duties under- Park Avenue, 





for ee ential ‘Nurseries for Daines Queen's Nursing Sister required mM Tayport, 


in various 
of Church of England. To waned Cottage, 
plug uniform and holiday allowances. 
particulars apply quoting ref. 
ood To Church of England Children's 


Res., or non-res. Staff Nurses nunee by 
, Kennington, oa 11. - . 


Certified Institution, Harper Lane, 

and conditions of service, subject to medica) 
and pensionabl: 

Asylum's Officers’ Acts. Applications, giving 


details of age, quals., exper., with copies of 
two recent testimonials, 


Nurses required. Salary acon 








1 National 
Stanmore, Middlesex. to Acting Medical 
Required, 6.6.08. for small i on 

ind, $.E.A. N. with Maternity ——— in 
alt. night and day duty. 


ces, Pennance Nursing Home, F " 
particulars and salary required 


110 Old Broad Street, 
Female Attendant required by 


or ase-Quess'e required 


> Midwifery and ge seral nursing. 
_peoriged Revised Rushcliffe eoute of 
or Local Government 





Counts Couneil bes — ‘for ‘mg Men). 
1 23 







Pensionable, a pn ciel exam. 


with and without _Beocred_ for Home for Blind. Ascot, 
Enroiled Assistant 


anata Gensio Gunma tint te he 
Middlese: 


: 


. Queen's Nursing Sisters. also 
yg for one Training. 






jetails with copies 
— to Sas Medical t. | months. 


_ and sibeeauent experience, 












baer md Registered Nurse ee for industrial 
S.E. ha: _ of 


” ‘The position carries 
senior status ow salary and is superannuated. 


“ The Nursing Times,’ 





wanted for School 


No. ine ng =, 
Martin’s Street, London, 

Staff Nurses required. 
to Wheatley Scale. 
The |and Galloway Royal Infirmary. 
STAFFORDSHIRE comer NURSING 


1A 
, North Stats. Queen's Sister or 
N., S8.C.M. with good district experience. 
Scattered ~ district. 


‘Apply to Matron. w 
N. (1268) 


pong me! Holiday 2 it for 
Medical Officer of Heath, 
Winchester. 





» Q 
Gas and Air Cortifloate. Traintug Home 
ideiee Midwifery, general 


Se 
pply immediately with full ‘a 
Possibility of un- 
to hoo x” D furnished part hduse 


whole-time midwifery. 


ae NURSING 


fo Provided free. 


subject to oN exam. Three employed, one Queen's 


Share furnished flat 







Ee eembanion wanted. aged 20-55 for mw , 
ring ff Angina a on pa MIDWIFERY AND GENERAL 
it day free on "week. 
Easy and _ Dermanent pest 





ita 
one coqutted. Queen's Sister. 








ly. Rooms. Cyclist. (Classified as District 
Midwife for salary purposes). 

Madeley. Two employed, 
Queen's or S.RN., 8.C.M. 
Cyclist. 

DISTRICT MIDWIVES 

Coseley. Six employed, one required. 
separately. Rooms. Cyclist 

Sedgley, Near Dudley. ‘Two employed, one 
required. Live separately. Rooms. Cyclist. 

Norton car Ca 


Single 
Rooms. 


one required 
Live separately. 


Live 


Permanent or 
temporary. Cyclists/ Motorists. 
Apply: County Superintendent, 44 Wolver- 


hampton Road, Stafford. (1086) 


Two qualified resident or non-resident 
tant Masseuses 


scheme. 
rehabfiitation work desirabie, 
Apply House Governor, 
Norfolk and King’s Lynn General 
Hospital, King’s Lynn. (x23) 


Two District Nurse -_~* urgently re- 
uired Midwives’ 


Willesden Green, N.W.2. 
(x337) 

Vacancies for State erty 
quality for Queen's Roll, F838. 


cliffe Seale. Apply i 
Distrios Nursing Agsociation, 17-19, Park 
Avenue, N.W.2. (x100) 


Ward Sister required for Women's Surgical 
Ward. Salary according to Wheatley Scale 
Apply Matron, Dumfries and Galloway Royal 

finmary. 1300) 


Wanted, two Assistant Nurses for Medical 
Nursing Home. Apply Matron, Johnstone 
Street Nursing Home, Bath. (895) 


Wanted, Sister for Holiday duty in Medica] 
Nursing Home. Apply Matron, Johnstone 
Street Nursing Home, Bath. (896) 


Wanted, Temporary District Nurse. State 
C.M,. Holiday relief work Apply 
Mrs. Chamberlin, Wells, Norfolk. 1167) 


Nurses 
and Rush. 
Willesden 





QUEEN'S SISTERS WANTED 





SUPPLEMENT (xv) 


Chartwood, Near Horley. Single district. 
Rural area. General nursing and midwifery. 


Midwifery and general 
Cyclist and motorist, or willing to 


Accrington, Lanes. Staff required. General 
work only. Cyclists. Home 

Altrincham, Cheshire. required Ww 
undertake oombined duties. Rushelifle off 
duty. Own living arrangements. 

Arnold \(urban district ane om got 
Three employed, ope requi Gene pu 
ging only. Share very comfortable furnished 
house. Cyclist. 

Carshal 


One 


. . Staff required. Generai 
nursing and midwifery undertaken. Cyolisw. 


Midwife required for etaff. 


ton-on- Thames. Staff required. General 
Cyclists. Home. 

Paddington. ‘Three required, two to under 
take general nursing only and one for a 
ee Ailment Clinic (fulltime). Cyclist. 


Portslade. Staff required under Superinten- 
dent. General nursing and midwifery under- 
taken. Oyclists. Home. 

Ramsgate, Kent. One af 
for general work only. Cyclist. 
— or own living arrangements. 

and Parkgate, Yorks. One rt 
on to undertake midwifery. Cyclist. Home. 


Redditch. One of four required. General 
nursing and midwifery undertaken. Cyclist. 
South Eimsali, Yorkshire. One required to 


undertake general nursing and relief midwifery 





The Rusholiffe Scale and F.S.8. have been 
adopted by the following Associations: 

Cornwall. Assistant Superintendent 
required. H.V. Cert., and previous experience 
in administrative work essential. Motorist. 

St. Helens, . (Key Training Home). 
2 Assistant Superintendent required to 
assist in the training of candidates and in 
administration generally. H.V. Cert. essen- 
tial. Cyclist and motorist. 

-N.A. Assistant Superintendent 
yjrequired for ona. .V. Cert- 
essential. Motorist. Willing to undertake 
‘}some relief duties. 

Southwark. Senior Nurse required. General 
work only. Staff also required. Cyclists. Home. 


7 DORSET 
Crichel. Single district. General nursing 
and midwifery. Car provided. Partly or 
unfurnished small cottage. _— ™ modernised 


and all conveniences. 

Cerne Abbas. Single district. General 
nursing and midwifery. Partly furnished 
cottage. Car provided. 

Swanage. Holiday Relief Sister for 2-3 


Midwifery and general nursing. 
Comfortable rooms with } ettencenee available. 
All FSS. or L.G.08 





EAST SUFFOLK 
Felixstowe. ane seaside town, 


required to share Nurses’ Home with one 
other. Combined duties undertaken. 2 cars 
and 1 bicycle provided. 

Beccles. Urban PR near Lowestoft. 
*| Double district. required oo in 
Home. Combined Sie undertak 

GLOUCESTERSHIRE 
Apperley. Wide rural area. Good oyclist 


and motorist, car provided. 
self-contained flat available. 
Bream (in Forest of Dean). 


Partly furnished 
Wide 


rural area. General nursing ond midwifery. 
cyclist and motorist. 
Cam. Wide rural area. Good. cyclist and 
motorist. s. 
Charfield. Wide rural area. Good cyclist 
and motorist. Rooms. 
—— 
LANCASHIRE 


Radoliffie. Double district. General nursing 


only. One required. Cyclist. lome. 
Rawtenstall. Double district. Two required 
(suit friends). General nursing and mid- 
wifery. Nicely furnished house Motorists 
desirable. 
NORTHAMPTONSHIR 


— 

One Midwife and one to do 
general nursing and relief midwifery required 
iramediately. Furnished bouse with attendance 
provided. 

SURREY 
Banstead. Three employed, one required. 
oo’ midwifery, some general nursing. 
| aoe Cycl and motorist. or willing to 
rn. 








(district). One also for holiday duty. 
Cyclists. . 
Staffiord. Two poqnived, for out to pte 
take general nursing only. Cyclists. ome 
8 . los. required for staff. 
General nursing and midwifery. Ovyclist 
Home. : 
Watling, Middiesex. One required immedia- 
tely. General nursing and midwifery 
a rtaken. Cy hi 
unde a C < i. required Ge 
nursing only ‘undertaken ome. 2 
Apply. Nursing Superintendent, QLDN., 
57 Lower Belgrave Street, London, §.W.1. 
3 displayed advertisements for Super 
intendent, "Birmingham (Sparkhill) Assistant 
Superintendents for Plymouth, Reading and 


Leytonstone District Numing Associations and 





Senior Nurse and staff for the yam 

D.N.A. 1279) 
MIDWIFERY 

14/- ver inch, minimum charge 18/- 





LANCASHIRE sourey NURSING 
ASSOCIATION 








KINGS 
MUNICIPAL 
HEDON — ‘ 
VACANCIES — PUPILS 

as a Midwifery Training School under 

"Rules (New Section | B). Part 1, and associ 

—) with Kingston-upon- Hull ——y y oe 
Home District sued Service in 


TON-UPON-HULL 
MATERNITY a, 
NGSTON-UPON-HULL 


with or without previous ex 
Salary and conditions of service in accordance 
with the — of the — Committee. 
Modera_ = Nurses’ single bedrooms. 
Varancies January 1, Anat 1, July 1, October 1. 
For complete details, apply Matron. (40) 
WESTERN GENERAL HOSPITAL 
CREWE ROAD, EDINBURGH 





Pupil Midwives required for Part -! a 
training. Wheatley Scale of Salaries of Salaries “heey 
Matron. 





SHEFFIELD CITY GENERAL HOSPITAL 
(160 Beds: 


) 
SCHOOL OF MIDWIFERY 
Pupils accepted for training in Part 1. Facilities 
for Part I] training and subsequent qualification 
easily available. Opportunity for those who 
qualify to take the Gas and Air Course. 





Resident Sister Tutor. Rushcliffe of Salary. 
Apply Matron. (822) 

CRESSWELL COUNTIES parenry 

HOSPITAL, DUMF 
PART ONE + ~~ G SCHOOL 

There are at t for Pupii 
Midwives (S.R.N.) wishing to undergo a 
course for the Part I Certifi- 
cate of the Central Midwives’ Board 
Scotland 7 according to 
Scale. There will also be r vacancies 
on the 16th May, 1047 

Application to " (1048) 





SUPPLEMENT \(xvi) 


PRESTON AND COUNTY OF bemeneren 
QUEEN Sean ROYAL INFIRMA 
ATERNITY HOSPITAL 


meu PIL MIDWIVES 
Two unexpected vacancies occur in April for 
Part | Midwifery Training. Please apply to the 
Matron. (1035) 


SOUTH SHIELDS GENERAL HOSPITAL 
MATERNITY DEPARTMENT 


wifery r? 
ment (36 Beds). 
Rusheliffe Scale. 
| a wil 
the B 





CITY OF LEEDS 

PUBLIC HEALTH DEPARTMENT 

ST. MARY'S INFIRMARY 
There are immediate vacancies for Pupil Mid 
wives (S.R.N.) for Part I of the C.M.B. Certificate. 
Lectures at University of Leeds. Approved Gas 
and Air training. Part 11 training available under 
same Authority. Salary and Conditions of Service 
im accordance with the Rushcliffe Scale, together 

with uniform and full residential emoluments. 
Applications to be made on forms to be obtained 
from the Matron, St. Mary's Infirmary, Armley, 

Leeds, 12. (1036) 


MIDWIFERY TRAINING 
FOR TRAINED NURSES 
ROYAL NORTHERN HOSPITAL, 
HOLLOWAY, W.7. 

Approved as a Midwifery Training School 
ie, with Guy's Liospital) by the Central 
idwives’ Board for the First Period of train- 
ing. Salary and conditions of service in 
accordance Rushcliffe Scales For prospectug 
and dates of earliest vacancies apply to the 


Matron, Royal Northern Hospital, Holloway, 
N.7. (224/5) 








GENERAL LYING-IN HOSPITAL, 
YORK ROAD, LAMBETH, S.E.1. 
MIDWIFERY TRAINING SCHOOL 

Pupils prepared for Part I Examination of 
Central Midwives’ Board. Rushcliffe 
le of salaries in force. Arrangements with 

four approved Institutions for Part TI. For 

full particulars apply Matron. (224/9) 


ROYAL HALIFAX INFIRMARY 
MIDWIFERY TRAINING SCHOOL. PART I 
Pupil Midwives required. 48-hour week. 
Opportunity to take Gas and Air Analgesia 
Certificate. Resitient Midwifery Tutor. 
Apply with particulars of training school 
to Matron. (x240) 











BROADGREEN HOSPITAL 
EDGE LANE DRIVE, LIVERPOOL, 14 

Pupil Midwives required for Part I training to 
comamence May, 1947. Must be State-Registered 
(General or Children’s). Salary, {85 per annum 
and full residential emoluments in accordance 
with the Rushcliffe Scale 

Apply, Matron 


CITY OF STOKE-ON-TRENT 
CITY GENERAL HOSPITAL 


(1286) 





rooms, 


(x151) 





MALE NURSES ° 
14/— per inch, minimum charge 10/-. 


THE GENERAL INFIRMARY AT LEEDS 

Male Staff Nurses required tor the Rrotherton 
Wing for Private Patients. Salary according to 
the Rushcliffe Scale. Non-resident. Apply, with 
full particulars and two names for reference, to 
Matron, General Infirmary at Leeds. (1011) 


KENT COUNTY COUNCIL 
COUNTY HOSPITAL, LENHAM 
KETTLEWELL HOSPITAL, SWANLEY 

Male Assistant Nurses who are either on (a) 
the Roll of Assistant Nurses, or (b) have applied 
to the General Nursing Council for admission to 
the Roll, are required at the above hospitals for 
treatment of pulmonary tuberculosis. 

Applications would be considered from suitable 
persons who have been patients in Sanatoria. 

Salary according to service within the appro- 
priate Rushcliffe Scales (a) 101s. 6d. to 109s. 6d. 
per week followed by increments of 4s. Od. per 
week every two years to a maximum of 121s. 6d. 
per week, and (b) 95s. 6d. to 107 6d. per week 
if 20 years of age or over). Salaries include an 
additional 4s. Od. a week payable for service in 
a sanatorium. 

Superannuation 
ary. 

Application forms and particulars from the 
Medical Superintendent at the hospital concerned, 
to whom applications should be sent. 

County Hall, W. L. PLATTS, 
Maidstone Clerk of the County Council 
April 16th, 1947. (1233) 


THE BOLTON ROYAL INFIRMARY 
LANCASHIRE 








Medical examination necess- 





SCHOOL FOR MALE NURSES 
APPROVED BY THE 
GENERAL NURSING COUNCIL 
(245 Beds) 

A few vacancies exist for Male Student Nurses 
at the above Training School. Non-resident posts. 
Rushcliffe Scale of Salaries in operation. Pre 
ference given to men having served with R.A.M.C. 

Applications with full particulars to be made in 

riting and forwarded to the Matron as soon as 

ossible (1090) 


TRAINING 





(General and Part I Midwifery Training School 
(1,200 beds). 58 Maternity Beds with Proposed 
Extension of Maternity Unit) 
PUPIL MIDWIVES 
There are vacancies for Generai Trained Nurses 
to take Part | Midwifery training. Rushclitfe 
recommendations adopted. The training is for a 
period of six months and Gas and Air Analgesia 
lectures and examination are taken during this 
period. If desired, arrangements can be made to 
roceed to Part II training at the City Maternity 
ospital, Hartshill, Stoke-on-Trent. 
The hospital is pleasantly situated 
Home is modern in design. 48-hour week 
Forms of application and further particulars may 
be obtained from the Matron, to whom completed 
forms should be returned 
HARRY TAYLOR, 
Town Clerk 
(1139) 


Nurses’ 





_| Hereford. 


HEREFORD COUNTY AND CITY MENTAL 
HOSPITAL 


Applications are invited for the post of Assistant 
Chief Male Nurse. Candidates must possess 
certificates of General and Mental training. The 
post is non-resident or for an unmarried man. 

Salaries and Conditions of Service in accordance 
with the Rushceliffe Report. 

Applications, giving particulars as to qualifica- 
tions, age and experience and enclosing copies of 

two recent testimonials, should be sent to the 
Medical Superintendent, Mental Hospital, Burghill, 
(1319) 


ROYAL HAMPSHIRE COUNTY HOSPITAL 
WINCHESTER 
Staff Nurses required. 


Apply, with full 
(1179) 





Non-resident male 
Rushcliffe Scale, F.S.S. in force. 
particulars to Matron. 


BURY INFIRMARY, LANCS. 
Staff Nurse 
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MISCELLANEOUS 





Non-resident Male 
8.R.N Salary 





SITUATIONS VACANT 


ASHFORD COUNTY HOSPITAL 
ASHFORD, MIDDLESEX 

Female Clerk (over 26) for Matron’s Office. 
Experienced Shorthand Tyoist with School Certifi 
cate or equivalent. Good business training 
essential. Salary at 28, {268 per annum, plus 
any temporary bonus (now {£60 per annum). 
Established. Application, stating age, qualifica- 
tions, experience, with copies of up to three recent 
testimonials to Matron of Hospital (quoting 
618 NT.) 995 

Cook, preferably with hospital training. 
Required shortly for 1 month's holiday duty. 
Good off-duty time. Resident or non-resident. 
Apply to the Matron, Samaritan Hospital 
for Women, Marylebone Road, N.W.1, giving 
full particulars. (1061) 

YORK COUNTY HOSPITAL 

Cook Superintendent required. Resident 
post. Salary according to qualifications and 
experience. 

Apply to the 





1138) 
Harefield 


ep 
Male Domesti Assistants for 
County Hospital, *Waretield, Middlesex. Adult 
wage incl. 102/ p.W. Unestablished, but 
any existing superannuation rights would be 
preserved. Apply with details to Matron of 
Hospital |(quoting B.629 N.T.). 247 
Seamstress for Harefield County Hospital, 
Haretield, Middlesex. Non-resident. Adult 
wage 86/— p.w. Unestablished. 48-hr. wk 
Application forms from Matron pe. an 
(quoting B.627 N.T.). 246) 


HOLIDAY AND RESIDENTIAL 


Folkestone. racing holidays near sea. 
Central, Wharfedale, 82 Cheriton 
Road. 


of 








Bi 
everything. 
(850) 


Torquay. House-party holidays with resi- 
dent host, from 7 gns per week, April and 
May. Also at Shanklin, B’mouth, Iiracombe, 
Newquay, Ross-on-Wye, and Holiday Oamps. 
Write, phone, or call, P.T.A., 311 (B.16), 
Regent Street, W.1. Mayfair 8100. (17) 





WANTED 





Wanted to purchase, Nursing Home, London 
or Home Counties. Preliminary details, in 
confidence, to Box No. 835, “The Nursing 
Times,” St. Martin's Street, London, W.C.2 
(835) 





NURSING HOMES FOR SALE 





Chronic and Medical Home in select 
area in Highams Park, London. 
Freehold property, furnishings and goodwiil 
all at £5,750. 

2 Medical Home, large well established 
in South London. Lease or Freehold arranged. 
Furnishings and goodwill £5,000 or offer. 

3) Surgical, Maternity and Medical Home 
in St. Albans. Furnishings, goodwill and 


lease for £5,000. 
For further detail of these and many 
to National Association of 


others apply 
Nursing Homes, 9 Lower — Street, London, 
WwW (1293 


qd) 
residential 


Tel.: Gerrard 614 


Freehold Nursing Home at Sidcup for sale. 
Inclusive price, including freehold, as going 
concern, £6,000. Write Berringer & OCo., 
Incorporated Accountants, 8 Widmore Road, 

romley, Kent. (1219) 


National Adoption Society 
the Adoption of Children 
1939), 4 Baker Street, W.1, 
legal ‘adoption af babies. 
Excellent accommodation 
nursery of 20 children, 
south rooms in country 
cordon a ow Jersey milk: 
to Horsham an righton A 
Godman, South Lodge, Hons we 
fy 


TOO LATE FOR CLASSIFICATIQ 


HARROGATE AND DisTRicT 
GENERAL HOSPITAL 

(150 Beds plus 108 E MS.) 

Matron required, must be S.R.N.3 

and have had experience in Hospital aq 
tion. Salary according to the Rushelifs 

F.S.S. in force. 

Apply to the Matron. w 


WEST —— GENERAL HO 
BURY ST. EDMUND’S 
There will be a vacancy for a qualifigd 
Tutor August Ist next. Apply, with 
training and experience to Matron. r 


THE ST. HELENS HOSPITAL 
T. HELENS, LANCS. 


Required. 
accordance with the revised Rushelif® 
F.S.S.H.O. Uniform provided 

Apply to Matron with full particulay 


Fe 














Theatre Sister, S.R.N. 





WEST — GENERAL HO 
Y ST. EDMUND’S 
Sister re oan = Male Surgical andQ 
Ward. Salary according to Rushelitk@ 
Apply with details of training and eg 
to Matron. i 


THE SCHIFF HOME OF RECOVERY 
COBHAM, SURREY 

Holiday Sister required immediately. R 
scale of salary. F-.S.S. in force 

Junior Sisters and Staff Nurses requ 
increase of Staff. Rushcliffe scale of 
F.S.S. in force 

Probationers required. Age not 
Preference given to girls wishing to enter ]j 
School later. Salary £40-£50 according 
Uniform provided. 

Apply to Matron. 








MIDDLESEX COUNTY COUNCIL g 
temporary non-resident staff for Day 
Nursery Nurses—Hayes district. 

nursery trained nurses. 

Nursery Assi Districts Hanworth, § 
West Drayton, Hillingdon. Two years’ exp 
in private household or wartime nursery. 
required to help with training of Nursery St 
Salaries according to Ministry of Heal 
Applications (no forms), stating age, qua 
experience, area, with copies of up to3 
testimonials to the undersigned (Quoting 


Cc. W. RADCLIFFE, 
Clerk of the County Cou 
Middlese ~ Guildhall, 
S.W 


Corti 


hed 





Owing to pressure on space wt 
regret a number of advertise 
ments are held over until ou 





next week’s issue. 





fragrance! 


DAINTINESS! 
COMFORT! 


A toilet luxury that is a necessity 


for 
(ane 


Tal 


sensitive skins and well- 
groomed people. 








KEEP 


price 18/10d. 


only. 
28in. to 32in. 
(3 coupons). 


sizes 








‘ SPECIAL OFFER OF LACED BACK CORSETS 
without underbelt, fitted 

super quality twill material. 
(three coupons), 
LACED FRONT CORSET 
fitted front busk fastening, super quality. 
Waist sizes 24in. 
13/11. 
Post free 


32in. and 34in. only, 3/9 
Send requirements, cash and coupons and we will forward on 
approval. (Money and coupons back if not satisfied.) 
Special Surgical Belts made to doctors’ certificate. 


YOUR FIGURE 


young 


with front busk fastening, 
Waist sizes 24in. to 30in. 
post free. 


Up to 36in. 
11/2. Waist sizes | 


to 27in., 
to 38in., 15/11 


Waist sizes 23in. 


BRASSIERES 


(1 coupon). 


Ask for particulars. 


Our Spiralese Elastic Hosiery is still being made. 
List sent on request. 


BEASLEY’S LTD. Dept. 171. 


Newnham, Glos. 














“ Nursing Times "' Editorial and Publishing Offices: MACMILLAN & OCo., Ltd., ST. 
torial—WHItehall 7678; 


Telephones: Edi 


Six months, 9s. 9d. Three months, 


post free. Self-binder to hold 26 issues, 6s. 9d. post free. 


Advertisements—WHItehall 8831. 


4s. 11d. 


MARTIN'S STREET, LONDON, W.C.2. 


Subscription rates (post free to any part of the world) are:—Twelve months, 19s. 
Special rate for College members—i12 moniths, 13s., 6 months, 6s. 6d.. 3 months, 3s. 3d. a copies 44d. 
Printed in Great Britain by E. T. HERON & 


» Litd., at Tottenham Street, 


Telegrams: Publish, Lesquare, London. 


6d. 


London, W.1. April 26, 1947 
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p to 36in. 
jaist size 
15/11 


Patients welcome its delicate 
flavour and react favourably to 
the energising effects of this 
highly concentrated preparation 


of Beef Extract and Beef Protein. 
Concentrated OXO 


has a high content 
of the important 


vitamin Niacin. 


Economical, and quickly prepared 
as a beverage, concentrated OXO 
is also recommended for invalid 
cooking. 


Supplied by Chemists. 





we —— AM 
She slept like a babe every night 


Throughout the time she lay on her back, every day she 
was peacefully quiet and cheerful. Each night she 
enjoyed deep, untroubled, natural sleep. Patients are 
noticeably free from fatigue, no matter how long in 
bed, if they are on Intalok mattresses. The softly 
yielding springs provide correct scientific support; keep 
the spine in its naturally straight position. Patients 
relax on Intalok. They sleep. 


Intalok springing is guaranteed for 10 
years. It will not sag and will stand 
up to duty 24 hours a day. The spring- 
ing is rustless. It GAINS by stoving. 
Experience bas shown Intalok 
mattresses wear better, last longer than 
conventional hospital types. 


Hospital Mattresses with 
interlinked Springs 
INTALOK LTD., TYSELEY, BIRMINGHAM « Telephone: Acocks Green 1623 (8 lines) 








THE PROBLEM OF 
CRACKED NIPPLES 


looks different in the light of recent 








developments of Camomile Therapy. Excellent results 


have been obtained with 


KAMILLOSAN OINTMENT 


For the prophylaxis and treatment of excoriation and fissures 
of the nipples. It consists of a stable extract of camomile 
in a bland base and is Antiphlogistic, Histotropic, Astringent, 
Disinfectant and Deodorant. Babies never refuse the breast 
after the use of Kamillosan. 


KAMILLOCREME 


is based on the same principle and is specially suitable 
for Babies and Nurses’ hands and all delicate skins. 


KAMILLOSAN LIQUID 


is much appreciated by the Nursing Profession for feminine 
hygiene and all internal or external inflammed conditions. 


Doctors, Hospitals and Nurses highly recommend these 
products as the following extract shows :— 


Nurse M.G.M. of S. writes: ‘Received your samples of 
Kamillosan Ointment and Kamillocreme and have found both 
extremely satisfactory. | shall be very pleased to recommend 
both to all my patients and personal friends.”’ 

Free trial samples of Kamillosan Ointment and Liquid gladly 
supplied to the profession. 
PRICES 
KAMILLOSAN OINTMENT, |/8 per tube: KAMILLOSAN 
LIQUID, 2/9} & 4/9 per bottle: KAMILLOCREME, | /I1} per jar 
Supplied through your chemist or from 
CAMDEN CHEMICAL CO., LTD., 
Northington Street, London, W.C.I 











Additional facilities 
for NURSES... 


LATEST ADDITIONS to the Norwich Union's Insurance 
facilities for NURSES are :— 


ALL RISKS INSURANCE covering loss or damage to 
clothing and personal effects, surgical instruments, 
jewellery, furs and other valuables by fire, burglary, 
theft, loss and accidenta! damage (including travel risk). 


PERSONAL ACCIDENT AND SICKNESS 

INSURANCE covering temporary total disablement as 
the result of accident or sickness, and supplementing 
payments under the Rushcliffe Scale or Workmen's 
Compensation Acts. 


Moderate Premiums. Use this Coupon or write now for 


full particulars. 


NURSES’ INSURANCE BUREAU, 
Head Offices- P.O. Box No. 4 SURREY STREET, NORWICH 
or 49, FLEET STREET, LONDON, E.C.4. 


Please send me particulars of your 


Special ALL RISKS* 
PERSONAL ACCIDENT policies for Nurses. 
PENSION 


* Delete any not required. 





bes by i. ew heal 





— he would choose ‘ Borofax’ 
to protect his sensitive skin against napkin rash. 
The nurse being familiar with the soothing and 

ase > ‘ »® 2 
protective properties of ‘ Borofax’ can, happily, 
choose for him. ‘ Borofax’ is excellent also for 
dressing minor cuts, scratches or abrasions where 


a mild antiseptic is required. 


‘BOROFAX’ 


OINTMENT 


Glass jars of two sizes, 1/14d.and 1/114d., including purchase tax 


br 


BURROUGHS WELLCOME & CO. 


(THE WELLCOME FOUNDATION LTD.) 


LONDON 
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SHEETS 
PILLOWCASES 
GREY CALICOES 
SHIRTINGS 
FLANNELETTES 
WINCETTES 
PILLOW COTTONS 
NURSE CLOTHS 
er 


PRESTON, MANCHESTER, BOLTON, LONDON 








